Kerala Gazette No. 2 dated 14th January 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION.. 
No. 2370 / L4 /58. Dated , Trivandrum , 13th January 1958. 

The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Group Manager, The Kadamankulam 
Group of Estates, Mundakayam and their workmen represented 
by the High Range Estate Employees Association , Mundakayam 
received by Government on 10-1-1958 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 
Secretary. 


Before 
SRI K. PURUSHOTHAMAN NAIR , 1. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 64/54 . 

Between 
THE GROUP MANAGER , 
THE KADAMANKULAM GROUP OF ESTATES , MUNDAKAYAM 

And 

THEIR WORKMEN 
REPRESENTED BY THE HIGH RANGE ESTATE EMPLOYEES 

ASSOCIATION , MUNDAKAYAM . 

AWARD . 
This industrial dispute is between the Group Manager, The 
Kadamankulam Group Estates, Mundakayam and the workmen 
of the Estate represented by the High Range Estate Employees 
Association , Mundakayam and the same was referred to this 
Tribunal for adjudication by Government by Order L. 4-4037 / 54 / 
A / DD dated 23-11-1954. The matters referred for adjudication 
are : 

( 1) Whether the dismissal of workman Thankappan of the 
Anakulam Division , Kadamankulam Group is justifiable ? If 
not to what reliefs is he entitled. 

(2 ) Whether the discharge of the following 23 workmen is 
justifiable ? If not to what reliefs are they entitled . 

ANAKULAM DIVISION . 
1. V. Pappu 

9. Janardhanan 
2. P. George 

10. Ouseph Kangani 
3. Vurghese 

11. Kotchu Ouseph , 

Puthenlayam 
4. Damodaran 

12. Ouseph 
5. Pappu 

13. Kunju Panicker 
6. Baby 

14. Kochu Kunju 
7. Krishnan 

15. Ambanad Nanoo 
8. Daniel 

16. Vettiyad Ouseph 
G , 147 
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MANIKAL DIVISION . 
17. Vellamala Chacko 19. Sudhakaran 
18. Unni 

20. Kassim 
KIZHAKKE KADAMANKULAM DIVISION . 
21. C. N Kesavan 22. Chaminar 23. Ramakrishnan 

(3 ) Whether the deduction of four days wages made as 
punishment for misconduct under the Standing orders should 
be cancelled ? 

2. My predecessor in Office passed an award declaring the 
Association Exparte and the samewas published in the Gazette 
dated 14th June 1955. Against this decision the High Range 
Estate Employees Association preferred an appeal before the 
Labour Appellate Tribunal of India (Madras) as Appeal No. 
(Madr) 84/55 and the Appellate Tribunal by decision dated 
27-2-1956 set aside the Exparte Order this Tribunal and 
remanded the case fresh enquiry on merits and disposal. 
Thereafter the Group Manager , the Kadamankulam Group 
Estates, Mundakayam for the Estate and the High Range 
Estate Employees Association , Mundakayam on behalf of the 
workmen settled the dispute out of Court and filed a compro 
mise petition dated 9th January 1958 duly signed by the Group 
Manager and the Secretary of the Association . In the Compro 
mise petition it is stated that the parties to the dispute have by 
mutual agreement compromised and settled all matters in dis 
pute on the termsmentioned below . 

(1) The Management agrees to reinstate the following work 
men referred to in Issue No. 2 within one month of the publica 
tion of the award to be passed on the basis of this petition on 
those workmen reporting for duty within the said time and to 
pay to each of those workmen as compensation in full settlement 
of their claims 2 months wages on the date of reinstatement:--- 

Division . No. in reference. Name. 
ANAKULAM 

1 . 

V. Pappu 
2 . P. George 
3 . Varughese 
4 . Damodaran 
5 . Pappu 

Baby 
7 . 

Krishnan 
9 . Janardhanan 
11. Kochu Ouseph , Puthenlayam 
12. Ouseph 
13. Kunju Panicker 
14 . Kochukunju 
15 . Ambanad Nanoo 

16 , Vettiyad Ouseph 
MANIKAL 

17. Vellamala Chacko 
18 . Unni 

19. Sudhakaran . 
For the aforesaid purpose the daily wage shall be taken as 
Rs. 1-11-6 and 26 days wages shall be taken as constituting 
month s wages. 
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The High Range Estate Employees Association has given up 
all claims in respect of all the remaining workmen referred 
to in issue No. 2 and all claims in respect of Thankappan refer 
red to in Issue No. 1 . 

( 2 ) Out of the 4 days wages deducted as stated in Issue No. 
3, the Management had already paid to the workmen 3 days 
wages. The High Range Estate Employees Association has 
given up the claim for cancellation of the wage deduction.. 

(3 ) Subject as aforesaid the High Range Estate Employees 
Association has given up all their claims in this dispute . 

(4 ) It is agreed that each party to this dispute shall bear its 
own costs . 

3. The parties have also prayed that an award be passed in 
Terms of the compromise petition. I accept the above termsand 
pass this award accordingly . 


Trivandrum , 
Dated 10-1-1958 . 


K. PURUSHOTHAMAN NAIR , 

Industrial Tribunal. 


Kerala Gazette No. 2 , dated 14th January 1958. 
PART I 

NOTIFICATION . 
No. L. Dis. 27747|57 |L & LAD . 

Dated , Trivandrum , 31st December 1957. 
The award of the Industrial Tribunal, Trivandrum in respect of the 
dispute between the Proprietors of the R. K. V. and K. M. S. Bus Services, 
Trivandrum and their workmen represented by the Trivandrum District 
Motor Service and Workshop Employees Union, Trivandrum received 
by Government on 26-12-1957 is hereby published under Section 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
BEFORE 
SRI K. PURUSHOTHAMAN NAIR , B. A., B.L. 

Industrial Tribunal, Trivandrum 
INDUSTRIAL DISPUTE No. 2555 

Between 

THE PROPRIETORS OF 
THE R. K. V. AND K. M. S. BUS SERVICES, TRIVANDRUM 

And 

THEIR WORKMEN 
REPRESENTED BY THE TRIVANDRUM DISTRICT MOTOR SERVICE 

AND WORKSHOP EMPLOYEES UNION , TRIVANDRUM . 
Representations: 
1. Sri R. Ramalingom Iyer, Advocate, Trivandrum on behalf of the 

Managements. 
2. Sri K. V. Surendranath , Vice President, Trivandrum District 

Motor Services and Workshop Employees Union on behalf of the 

Union . 
3 . Sri K. Pankajakshan , General Secretary , Trivandrum District 
Private Bus Employees Union on behalf of three other workers. 

AWARD . 
1. The dispute in this reference is between the Proprietors of the 
R. K. V. and K. M. S. Bus Services and their workmen represented by 
the Trivandrum District Motor Service and Workshop Employees Union, 
Trivandrum . This dispute was referred by Government by Order 
L.2-2848 |55|DD dated 26-2-1955 to this Tribunal for adjudication of the 
following matters . 

1. Whether nine hours work prescribed in notification No. L.1-16322 
53 |DD dated 9-10-1954 for the operation of the staff is actual steering 
duty or over all duty ? 

2. Whether the workshop employees of K.M.S. are entitled to the 
higher wages they were getting before after the implementation of the 
minimum wages rates. If not, to what reliefs are they entitled ? 

3. Whether the workshop employees of K.M.S. should be allowed a 
grade system admitting of annual increments. If so , what should the 
grade for each category of employment ? 

4. What should be the leave facilities for the workmen of K.M.S. 
and R.K.V. ? 

5. To how many holidays with wages are the worlmen of the two 
services entitled ? 

6. Whether the workmen of the two services are entitled to any 
gratuity or other retirement benefits when they leave the services ? 

G. 52 
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7. Whether the workmen laid off by the two services are cntitled 
to any compensation and if so , what should it be ? 

8. Should the workmen of the two services be given free passes 
for travelling in their services ? 

9. Should the workmen of the two services be provided with Uni 
forms, shoes, whistles, collection bags, pencils, etc. free of cost by the 
Companies and if so, how they should be supplied ? 

10. Whether the workmen of the two services are tntitled to notice 
in the event of change or transfer of Management ? 

11. Whether the workmen of the two services are entitled to bonus 
for the years 1127, 1128 and 1129. If so , what should be the quantum 
of bonus for each year ? 

12. Whether the discharge or retrenchment of workmen of the two 
services listed in the Union s Memorandum dated 7-12-1954 and of 
certain others discharged subsequent to that date is justifiable. To what 
reliefs are such workmen entitled- (a ) in case the discharge or retrench 
ment is justifiable ? (b ) in case the discharging or retrenchment is not 
justifiable ? 

2. The Vive President of the Union and the Proprietors of the two 
Bus Services entered appearance and filed claim statement and reply 
statements . During the pendency of edjudication proceedings two 
workers of the K.M.S., Sri. T. Chandrasekharan and Sri G. Gopinathan 
and one worker of the R.K.V., Sri V. K. Lekshmanan authorised Sri K. 
Pankajakshan , General Secretary of the Trivandrum District Private 
Bus Employees Union to conduct this dispute on their behalf and Sri 
Pankajakshan was thereafter representing these workmen in the pro 
ceedings. Pending adjudication the Proprietor of the K.M.S. passed 
away on 25-3-1956 and the Vice President of the Union filed an appli 
cation on 25-5-1956 to implead his wife Bhagavathi Bharathi and his 
brother Sri N.Gopalan alleging that they have taken over the posses 
sion and the conduct of the service. Both of them appeared and settled 
with the Union the dispute relating to all the issues in which K.M.S. 
was concerned by separate compromise petitions. Since Sri Pankajakshan 
was representing two of the workmen of the K.M.S. mentioned above 
and since they are not parties to the compromise the compromise would 
not be binding on them . The compromise arrived at between the Union 
and Sri Gopalan is dated 30th August 1957. In this compromise petition 
Sri Gopalan has admitted that he is one of the successors to the assets 
of the K.M.S. Motor Service and that he holds ownership and possession 
of the vehicles No. KLT 1431 and KLT 257 (previously T.C.T. 1501 and 
1508 respectively ) . He has agreed to reinstate Sri Noorkhan , Driver 
and Sri Jalal Mohammed , Conductor discharged from the service of the 
K.M.S. with effect from 1-9-1957. The Union in turn agreed to waive 
all other claims in respect of the workmen and further agreed that 
Sri Gopalan be cleared of all his liabilities in connection with the dispute. 
The compromise between Sry Bhagavathy Bharathi and the Union is 
dated 11th September 1957 and it contains the following clauses and 
terms. 


1. In view of the sad demise of Sri N. Ponnen , Proprietor, Kerala 
Motor Service, while the dispute was being agitated in Court and the 
consequent transfer of a part of the assets of the Concern , the petitioners 
have settled the dispute in so far as the claims of the Workmen against 
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Sry Bhagavathy Bharathi, Proprietress, Kerala . Motor Service, Trivan 
drum , the following terms and conditions having been mutually agreed 
to : 

2. Sry Bhagavathy Bharathi wife of late Sri N. Ponnen owns and 
operates service with the following vehicles : 

( 1 ) K.L.T. 1840 . 
( 2 ) K.L.T. 1609 . 
( 3 ) K.L.T. 2414 . 
( 4 ) K.L.T. 1727 . 
(5 ) K.LT. 713 . 

( 6 ) KL.T. 2346 (Reserve Bus ) . 
3. It is agreed that the workmen named below would be reinstated 
in service with the K.M.S. by Sry Bhagavathy Bharathi with effect 
from 1-10-1957 . 

( 1 ) P. Velu Pillai - Driver, K.M.S. 
( 2 ) Sahadevan - Conductor, K.M.S. 
(3 ) K. Bhaskara Das - Checker, K.M.S. 

(4 ) Devasi — Fitter, K.M.S. 
4. It is agreed that the following workmen be retrenched from 
- the service of the K.M.S. with effect from 1-10-1957. 

( 1 ) Regunathan - Driver - K.M.S . 
(2 ) Sivarajan - Driver - K.M.S . 
( 3 ) Plavesom Pillai - Driver - K.M.S . 
(4 ) Chellappan - Driver - K.M.S . 
( 5 ) Divakaran - Conductor - K.M.S . 
(6 ) Sreedharan Nadar - Conductor - K.M.S . 
( 7 ) Viswanathan - Conductor - K.M.S. 

( 8 ) Ponnumuthu Nadar - Checker - K.M.S . 
5. The workmen reinstated in service mentioned in paragraph 3 
above shall be given Rs. 150 (Rupees one hundred and fifty only ) each , 
as compensation for the period of non - employment from 1-1-1955 to date. 

6. The workmen agreed to be retrenched as per paragraph 4 above 
shall be granted the following benefits : 

( a ) Notice pay equal to one months total wages. 

(b ) Compensation at 15 days total wages for every year of com 
pleted service put in up to the date of this agreement. 

(c ) Rupees forty (Rs. 40) each for the period of non -employment 
from 1-1-1955 to date. 

7. The monthly wages for the purpose of the terms of this agree 
ment shall be the rates fixed by the Minimum Wages enforced by 
Government as per Notification No. L.1-16322 |53|DD dated 9th October 
1954 . 

8. The following workmen of the K.M.S. Workshop whose wages 
have been reduced as shown below shall be re- imbursed with the amounts 
redueed from 1-12-1954 to 15-1-1955 : 

Original pay. Reduced pay 
Rs. 

Rs. 
( 1 ) Krishnan Maistry - Engineer 

200 

65 
( 2 ) Krishnan Achari - Mechanic 

90 

60 
( 3 ) Velukutty Achari - Carpenter 

90 

60 
( 4 ) V. Chellappan Achari - Blacksmith 

80 

60 
(5 ) K. Chellappan Achari — Blacksmith 

80 

60 
(6 ) Nanoo Maistry - Fitter 

75 

52 
( 7 ) Devasi- Fitter 

60 

52 


9 . The workshop workmen referred to in paragraph 8 above shall 
be granted Rs. 30 (Rupees thirty only ) each as compensation for the 
period of non - employment from 15-2-1955 to 12-12-1955 . 

10. Bonus for the years 1127, 1128 and 1129 for Drivers, Con 
ductors and Checkers and for the year 1127 only for the Workshop 
workmen shall be paid at 15 days total wages for each , for each year 
in question , the wages being calculated at the Minimum wages rates 
including allowance, fixed by Government. 

11. The issues involved in the case and affecting the workmen in 
the K.M.S. Service are hereby settled as above and the issue not dealt 
with in the previous paragraphs are not pressed with regard to K.M.S. 

12. Payment of all amounts due according to the terms of this agree 
ment, above shall be made within one month of publication of the Award 
in I.D. No. 25 of 1955 . 

13. It is prayed that the above terms and conditions being mutually 
agreed to by the parties , an Award in terms of this agreement be passed . 

3. I accept the two settlements and the terms thereof and find that 
there is no dispute between the Union and the Proprietor of the K.M.S. 
other than the matter relating to the discharge of he two workmen , 
T. Chandrasekharan and G. Gopinathan . I shall deal with the discharge 
of these two workmen when I take up for consideration issue No. 12 . 

ISSUE No. 1 . 
4. Whether nine hours work prescribed in notification No. L.1-16322 
53 |DD ., dated 9-10-1954 for the operation of the staff is actual steering 
duty or over-all-duty ? 

5. Government by the above notification fixed the minimum rates 
of wages to the operating staff of the Public Motor Transport for work 
done for 9 hours in a day or 48 hours a week . According to the 
Union the 9 hours a day could not be limited to comprise only steering 
duty as the work of the operating staff includes other concommitant 
duties and obligations also . It is stated that the contention of the 
Proprietors that only steering hours shall be reckoned duty hours is 
aimed at the prolongation of duty hours and to defeat the purpose of 
the minimum wage rates enforced by Government. It is contended 
further that such prolongation is in contravention of the notification 
fixing working hours for a normal day s duty and is therefore illegal. 
Thus according to the Union the 9 hours prescribed in the notification 
is over - all duty . 

6. On behalf of the Proprietor of the R.K.V. Service the following 
contention was raised . The minimum wages notification is passed on 
the report of the Minimum Wages Committee and the recommendations 
of the Committee form an integral part of the notification especially 
in matters about which the notification itself is silent. In paragraph 
42 of the report it is stated " the maximum number of hours of work 
permissible in a day is fixed at 9 hours for an adult with a provision 
of half an hour rest after a five hour period of continuous work , the 
total period not exceeding 10 112 hours normally and not exceeding 
12 hours with the permission of the Inspector." It is further stated 
in the report that " in the case of operating staff such as drivers and 
conductors particularly attached to moffusil services there 

will be 
instances where the staff cannot observe this rule strictly . For this pur 
pose only the actual hours of active work should be reckoned towards 
the nine hours and not the total period during which they are away 


5 


from home" . The steering duty is the actual hours of active work 
and so the hours prescribed in the notification refer to the actual steer 
ing duty . 

7. From the nature of the above contentions the only question to be 
decided is whether the nine hours prescribed is the steering duty , i. e ., 
to say the period when the driver is on the wheel or whether it is 
inclusive of overall duty time. Now there could not be any doubt as 
to what is meant by steering duty . But the term overall duty is 
nowhere defined ; neither have the parties stated in their statements what 
overall duty means. The International Labour Conference at its 25th 
Session held at Geneva on 28th June 1939 (Convention 67 concerning 
the regulation of hours of work and rest periods in Road Transport 
as modified by the Final Articles Revision Convention , 1946 ) has defined 
the term " hours of work " to mean the time during which the persons 
concerned are at the disposal of the employer and to include (i) time 
spent in work done during the running time of the vehicles; (ii) time 
spent in subsidiary work ; ( iii ) periods of mere attendance and (iv ) 
breaks for rest and interruptions of work , which breaks or interruptions 
do not exceed a duration to be prescribed by the competent authority . 
According to the convention the term " running time of the vehicle 
means the time from the moment when the vehicle starts at the begin 
ning of the working day until the moment when the vehicle stops at 
the end of the working day excluding any time during which the run 
ning of the vehicle is interrupted for a period exceeding a duration to 
be prescribed by the authority during which period the persons who 
drive the vehicle are free to dispose of their time as they please or are 
engaged in subsidiary work, and the term " subsidiary work " means 
work in connection with the vehicle of its passengers or its load which 
is done outside the running time of the vehicle, including more parti 
cularly (i ) work in connection with accounts, the paying in of cash , 
the signing of registers , the handling in of service sheets, the checking 
of tickets and other similar work ; ( ii ) the taking over and garaging 
of the vehicle; (ili) travelling from the place where a person signs on 
to the place where he takes over the vehicle and from the place where he 
leaves the vehicle to the place where he signs off ; ( iv ) work in con 
nection with the upkeep and repair of the vehicle and ( v ), the loading 
and unloading of the vehicle . Sri Surendra Nath, the representative of 
the Union pointed out that we get the nearest analogy of these defini 
tions in the State Transport where three different terms are employed 
to indicate the duty hours of a driver in the State Transport ( 1) steering 
duty hours, (2 ) vehicle duty hours, ( 3 ) overall duty . He pointed 
out that vehicle duty is steering duty + half an hour for signing on 
(which includes getting ready for the journey, checking up the vehicle, 
preparing the log sheet etc.) and similar half an hour at the end of 
the journey and also intervals of 15 minutes or less in between the 
trips and overall duty includes the first two-+- intervals of rest exceed 
ing 15 minutes which is not counted as duty . 

8. Now Section 13 of the Minimum Wages Act authorises the appro 
priate Government to fix the number of hours of work which shall 
constitute a normal working day, inclusive of one or more specified 
intervals, when fixing the minimum rates of wages in respect of any 
scheduled employment, under Section 3 of the Act. The Government 
Order referred to in the issue has accordingly fixed the minimum wages 
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hour work . 
for the operating staff in the Road Transport for nine 
This notification does not state whether the 9 hours for which minimum 
wages were fixed were steering duty hours or overall duty hours. Rule 
24 of the Travancore- Cochin Minimum Wages, Rules 1951 prescribes the 
number of hours which shall constitute a normal working day . It runs 
thus : 

( 1 ) The number of hours which shall constitute a normal working 
day shall be (a ) in the case of an adult 9 hours ; (b ) in the case of 
a child 4 1/2 hours. 

( 2 ) The period of work for an adult worker each day shall be 
so fixed that no period shall exceed five hours and that no workers 
shall work for more than five hours before he has had an interval 
of rest for at least half an hour. 

( 3 ) The periods of work of an adult worker shall be so arranged 
that inclusive of these intervals for rest under sub-rule ( 2 ) they shall 
not spread over more than ten and a half hours in any day ; provided 
that the Inspector may for reasons to be specified in writing increase 
the spread over to twelve hours . 

9. Section 65 ( 1) of the Motor Vehicles Act, 1939, (Central Act ) 
and Rules 227 and 228 of the Travancore-Cochin Motor Vehicles Rules 
1952 restrict the hours of work of drivers . 

Section 65 ( 1 ) says, No person shall cause or allow any person 
who is employed by him for the purpose of driving a transport vehicle 
or who is subject to his control for such purpose to work : ( a ) for 
more than five hours before he had had an interval of rest of at least 
half an hour or (b ) for more than nine hours in one day, or ( c ) for 
more than fifty - four hours in a week while Rule 227 defines the time 
which may not be reckoned as period of rest , Rule 228 specifies what a 
period of rest is . 

Rule 227- Any time spent by the driver of a vehicle on work, 
other than driving in connection with the vehicle or with the load carried 
or to be carried on the vehicle during a journey same as a passenger in a 
public service vehicle shall not be deemed to be an interval of rest for 
the purpose of clauses (a ) of sub -section ( 1 ) of Section 65 of the Act . 

Rule 228 : - Any time spent by the driver of a vehicle on or near 
the vehicle, when it is at rest, when he is at liberty to leave the vehicle 
for rest and refreshment although required to remain within sight of the 
vehicle be deemed to be an interval of rest for the purposes of clause 
( a ) of sub -section ( 1) of Section 65 of the Act. 

10. The above provisions beyond specifying the hours of work and 
the period of rest do not say that the hours of work prescribed is the 
steering duty hours or the overall duty hours. But one thing is clear 
that the periods of rest fall outside the working hours and it was to 
provide for intervals of rest that a spread over to ten and half hours 
was permitted . Rules 227 and 228 further describe what a period of 
rest is and what not. 

11. A reading of Rules 227 and 228 would show that any time that 
the driver is not actually at the steering during a journey is not to be 
taken as an interval of rest and that to constitute period of rest he must 
have the liberty to leave the vehicle for rest and refreshment although 
required to remain within sight of the vehicle. This presupposes that 
the driver has to attend to duties other than steering duty in connection 
with the vehicle which fall within the hours work prescribed . 
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12. It was urged by the representative of the Management on the 
basis of the report of the Minimum Wages Committee that only the 
actual hours of active work should be reckoned towards the 9 hours. 
It may be noted that the Minimum Wages Committee does not say what 
all duties will come under " actual hours of active work " . They have 
only drawn a distinction between " actual hours of active work " and " the 
total period during which they (the drivers ) are away from home" . 
I don t think that anybody could contend for the position that the total 
period during which the drivers are away from home should be reckoned 
as duty hours. But it is significant that the Committee does not say 
that actual hours of active work and steering duty are identical. If as 
a matter of fact they meant only steering duty by actual hours of active 
work they could very well have preferred the expression steering duty in 
stead of " actual hours of active work " . Hence actual hours of active work 
must necessarily comprise something more than steering duty . Even 
if we go by the interpretation of duty hours given by the Committee 
we have to find out what all duties would constitute actual hours of 
active work . Sri Surendranath argued that a distinction has to be drawn 
between active duty and steering duty , that while steering duty means 
duty at the steering , active duty includes something more . He tried 
to substantiate that by urging that apart from the steering duty there 
are certain subsidiary duties such as minor repairs on the vehicle after 
the commencement of the Service, watering the radiator, taking care 
of the vehicle when parked at the stands, waiting to resume work when 
the call comes, etc., which have to be attended to by the driver. 
According to him active duty in the general sense must be termed as 
vehicle duty . He pointed out further that EW1 the Proprietor of the 
R.K.V. has admitted that the drivers are under obligation to remain 
near the vehicle and to be in charge of the vehicle when parked at the 
stands and that Ext. K , Conciliation Agreement in which EW1 is a party 
contains a provision that all the minor repairs (which means some 
servicing in a limited sense ) have to be carried out by the drivers them 
selves. Again Sri Surendranath stressed that in the face of fierce com 
petition between bus owners there will be constant scuffle and canvas 
sing and the driver has to be on the alert when the vehicles are parked 
at the stands. I am inclined to hold that the points stressed by the 
representative of the Union go to substantiate the stand taken by him 
that active work must necessarily include these incidental duties also . 

13. There is yet another aspect of the matter . It needs no mention 
how onerous the work of the driver of the Mo Transport industry is. 
He is responsible for the safety of all the passengers as also of the 
vehicle and his duty involves considerable physical strain . The period 
of rest prescribed is well merited in the case of drivers and in the 
interests of public safety and the health of the employee, he should not 
be overworked. But if the 9 hours fixed were to comprise of steering 
duty alone a driver could be detained for work for hours together 
indefinitely stretching beyond the hours which shall constitute a normal 
working day, or the spread over period . This is exactly what is happen 
ing in the service of the R.K.V. From Ext. P , the time schedules of the 
buses of R.K.V. it could be seen that the time limit exceeds 10 1/2 hours 
and goes up to 14 and in some routes to 16 hours even . 

14. I have dealt with above the implications of the various provisions 
touching upon this matter and tried to point out that viewed from any 
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angle the 9 hours fixed as the normal working day of the driver in Road 
Transport could not mean the actual steering duty alone but must 
necessarily comprise something more. I am of the view that it may be 
appropriate to name the steering duty plus that something more as 
vehicle duty and that this vehicle duty must constitute actual hours of 
active work or in other words the normal working day. That something 
more stated above must comprise other concommittant duties such as 
preparation and finishing of the trip, attending to minor servising during 
the journey, re- fuelling, time taken for issue of tickets and other work 
coming under the definition of " subsidiary work" given by the I.L.O. 
It was pointed out that in the State Transport breaks of 15 minutes or 
less are counted as duty and that an agreement was recently entered 
into between the Proprietors of certain bus services and the All Travan 
core Motor Workers Union Kayamkulam wherein intervals of less than 
half an hour were agreed to be treated as in duty . I think that vehicle 
duty hours must be so fixed as to include the steering duty and thirty 
minutes before sign on and thirty minutes after sign off and intervals 
of half an hour or less in between the trips . It follows that the nine 
hours work prescribed in the notification under reference for the opera 
tion of the staff is neither steering duty nor over-all duty but the vehicle 
duty as described above . Issue found accordingly . 

ISSUES 2 AND 3 . 
15. These issues relating to the employees of K.M.S. do not call for 
a finding in view of the compromise entered into between the Union and 
the successors in interest of the K.M.S. Service. 

ISSUE No. 4 . 
16. What should be the leave facilities for the workmen of K.M.S. and 
R.K.V. There too the claim of the Union is limited to the R.K.V. Service. 

17. The Minimum Wages Notification was given effect to from 
1-1-1955 and from that date the employees have the benefit of weekly 
holidays . Till then they were given 1 day for every 20 days of work 
under the provisions of the Factory s Act. The Union would urge that 
the workmen should be given the benefit of both and it was pointed out 
that the employers have agreed in Ext. K , Conciliation Agreement to 
pay all the workmen at the rate of one day for every twenty days of 
work . 

18. Sri Ramalingom Iyer argued that under the system envisaged 
in the notification the employees become monthly rated with the benefit 
of weekly holidays, i.e., they get 52 holidays with pay and so the pro 
vision in the Factory s Act cannot be claimed as a matter of right. It 
was also pointed out that the claim of 1 day for 20 days is not put 
forward on the basis of any agreement and it would be uneconomical to 
burden the Management with additional holidays with pay. 

19. I do not think that under the present set up of the industry the 
claim for additional leave facilities should be allowed . Besides the 
industry being competitive in nature this is not a matter which should 
be decided with reference to a single Management. Issue found against. 

ISSUE No. 5 . 
20. This relates to the claim for festival holidays with pay. The 
claim is based on practice and it was urged that in almost all industries 
eight festival holidays are granted . It was also pointed out that the 
Proprietor of the R.K.V. has admitted that he is granting four days 
with wages for Onam and likewise four festival holidays are given to 
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workmen belonging to different faiths. The claim is opposed on the 
ground that it would be ruinous if this issue is not decided industry 
wise. Admittedly 4 holidays are now granted. It may not cause much 
dislocation or strain if an addition of two more holidays in a year is 
allowed. Of the six holidays three will be allotted to festival holidays 
of the community to which the workers belong and the other three 
holidays will be Independence Day, Republic Day and May Day. Of 
course these will be substitute holidays. 

ISSUE No. 6 . 
21. Gratuity or retiring benefits. It was urged on behalf of the 
Union that it is a universally recognised principle that in cases of super 
annuation the workers should be provided with some retiring benefits . 
Since the employees of the Road Transport have been used to hazardous 
work and work involving risk , provision for gratuity assumes much 
greater importance here than in any other industry . Hence a scheme 
providing for 15 days wages for every completed year of service should 
be drawn up. The Management opposes the claim on the ground that 
the present financial condition of the industry in general and of this 
Management in particular could not warrant the framing of a gratuity 
scheme, and that retiring benefits are usually granted on the basis of 
the prosperity of the industry. It was urged further that their existence 
itself is problematical at present and hence any scheme of gratuity 
is out of place . 

22. Now the object behind the gratuity scheme is to reward the 
workei, for past meritorious service, but factors like the financial con 
dition of the concern , the profits earned in the past, its reserves , etc., 
must be gone into before evolving the scheme. Unfortunately , no 
evidence has been filed in regarding these aspects. Besides questions 
like gratuity and retiring benefits have to be decided on an industry. 
wide basis. Hence I decide the issue against for want of proper data. 

ISSUE No. 7 . 
23. This issue was not passed by the Union . Issue found against . 

ISSUE No. 8 . 
24. Free passes to workmen . Now free passes are given to workers 
for travel to the workspot and back. The prayer of the Union is that 
passes for going to the workspot and back should be issued on a monthly 
basis and the system regularised. It was urged on behalf of the Manage 
ment that if monthly passes are issued the same will be used indis 
criminately at all times and since the number of passengers is restricted 
in every bus, the extension of the practice will affect the income besides 
giving room for malpractices . Now that there is keen competition in 
the industry and its prospects are not quite rosey anything that may 
have a tendency to adversely affect its income must be scrupulously 
avoided . I think that no extension of the present practice of issuing 
free passes is called for. Issue found accordingly . 

ISSUE No. 9 . 
25. Uniforms, shoes , whistles, collection bags, pencils etc., free of 
cost to workmen . In the R.K.V. collection bags and pencils are supplied. 
Ragarding uniforms and shoes, the claim is opposed on financial grounds. 

26. The representative of the Union urged that Section 68 (2 ) 
Clause ( f) of the Motor Vehicles Act and Rule 231 (4 ) of the Motor 
Vehicles Rules lay down that drivers and conductors should be neatly 
clad and in the manner prescribed by the R.T.B. and that it is obligatory 
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on the part of the Management to provide the operatives with proper 
dresses. It was also pointed out that it is too much to expect of a poor 
conductor or driver to equip himself with these. In I.D. No. 7155 this 
Tribunal has allowed the claim (Award published in Gazette dated 23rd 
November 1955 ) for uniform , shoes etc. Financial incapacity of the 
concern should not be accepted as a valid plea when the rules enjoin 
and the workmen could not in equity , be asked to bear the cost of 
uniforms, shoes etc. Hence I find that the drivers and conductors 
should be given two sets of uniforms consisting of khaki pants with 
bush shirts and shoes annually free of cost . 

ISSUE No. 10 . 
27. Notice of Transfer. It was urged on behalf of the Union that 
Managements sell away buses or the service itself without notice to the 
workmen leaving them in a helpless "condition. The question referred 
is whether the workmen are entitled to notice in the event of change 
or transfer of Management. I do not think that the workmen will be 
adversely affected on transfer or change of Management as a running 
concern . The workmen cannot question the right of the employer to 
transfer his rights in the concern and in so far as workmen have the 
right to continued employment under the transferee or the assignee 
there is no use in asking the employer to give notice to the workmen 
before transfer . Hence no finding on this issue is called for. 

ISSUE No. 11. 
28. This issue relates to the claim of the workmen of the two Services 
for bonus for the years 1127, 1128 and 1129. The Union has claimed 
bonus at 25 % of the total annual earnings to all the employees. But 
since the question of bonus was settled with the K.M.S. Service out of 
Court, the claim against R. K. V. Service alone remains to be decided . 

29. The claim is opposed by the Management of the R.K.V. Service. 
According to the Proprietor the trading conditions for the years in 
question have been very poor and the service has been incurring heavy 
losses during these years. It is said that to secure the goodwill and 
co -operation of the employees bonus at the rate of 4 % of their total 
wages have been paid to them and that the demand for any higher 
bonus is not justified by the trading condition of the industry. 

30. The Management has produced the profit and loss statements for 
the three years under reference. They have been marked as Ext . LVIII . 
These show a net profit of Rs. 16,127-5-6 and Rs. 6,089-5-0 for 1127 and 
1128 respectively and a net loss of Rs. 32,939-14-2 for the year 1129. 

31. Sri Surendranath 
has challenged the statements produced . 
According to him the statements of accounts do not reflect the actual 
finances of this concern . It is urged that most of the figures in the 
statements are belied by the admissions of the proprietor himself as 
EW1. He pointed out further that EW1 has deposed that during and 
after the period of strike in 1954 he has bought six vehicles, started 
deiselising the fleet, acquired permits for several new routes and that 
these would show that the R.K.V. was having steady progress and 
expansion during the years in question and that under such circum 
stances the figures in the statement of accounts cannot but be doubted. 
I shall briefly state below the grounds of attack directed against the 
statement of accounts. 

( 1) The statements are not made in the proper form ; nor are they 
audited by proper authority. 


( 2 ) Items of capital investment like the cost of tyre retreading 
machine, items of construction, body building have been included in the 
expenditure column . 

( 3 ) Regarding figures shown as income, no data is given to check their 
correctness. The fleet of the R.K.V. consists of 60. buses besides a few 
lorries. Admitedly in 1955 , 6 other buses were purchased . The report 
of the Minimum Wages Committee calculated the earning capacity of 
a bus per day at Rs. 60. Calculated on that basis and on the strength 
of the statement by EW1 that his vehicles run on an average 110 to 
130 miles per day the income derived from his bus service alone ought 
to have been between Rs. 7 to 8 lakhs in the year 1127 and still higher 
in subsequent years. But the figure for 1127 given in the statement is 
only Rs. 6 and odd lakhs, for 1128, 8 and odd and for 1129, 6 and odd 
lakhs. There ought to have been a rise in fares in proportion to the 
quantity of petrol consumed and the tyres purchased as these have a 
close bearing on the revenues earned but there has not been a corres 
ponding rise in the fare in 1128 and 1129 when compared to the increased 
cost incurred for these items. 

(4 ) Regarding the figures given for depreciation , absolutely no data 
is supplied to verify their correctness . The rates of depreciation 
allowed is on the written down value of the vehicle which means that 
at the end of four years the entire value must have been recovered. 
Almost all the vehicles belonging to the R.K.V. are over four years 
old and it is not known how the huge figures viz ., Rs. 62,000 , Rs. 56,000 
and Rs. 57,000 for 1127 , 1128 and 1129 respectively have been arrived 
at. For the purposes of calculating bonus the actual wear and tear 
alone should be taken into account. A quite conservative estimate of the 
life of a bus is 7 years even though it usually extends to 10 years. 
Taking all these into consideration the maximum that can be allowed 
for depreciation is 1244 % but even on this no data is forthcoming. He 
has deposed that his total assets by way of vehicle stock , tools, equip 
ment, workshop and stores would come to Rs. 115 lacs. By no stretch 
of imagination could the depreciation on this sum amount to the figures 
given in the statement. 

(5 ) No information is available as to the rate of interest or to 
know the amount of loan for which interest is charged. 

(6 ) There is no evidence to support the item of expenditure on 
petrol. There is great disparity in the figures given for 1127 and 1128 
with no corresponding rise in income. 

( 7 ) The figures given for wage and salaries for 1128 could on no 
account be accepted . There is a big jump of about Rs. 60,000 in the 
salary item alone in 1128 from that in 1127. Again in 1129 it comes 
down to Rs. 29,000 a drop which could not be conceived of. So also an 
abnormal cost is given for rebuttoning of tyres in 1127 . The huge 
difference in the amounts of bonus disbursed in each year under reference 
is not explained . 

32. The representative of the Union stressed further that the figures 
in the profit and loss statement could not be tested in the absence of a 
statement of assets and liabilities. So also it was urged that the non 
production of the income-tax assessment orders for the relevant years 
in spite of a specific request in that behalf is significant and it was 
even suggested that the income- tax authorities have not accepted these 
accounts and have assessed on the basis of huge pronts for the threa 
years in question. 
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33. Sri Ramalingom Iyer the learned counsel appearing for the 
Management pointed that the R.K.V. has always been paying bonus at 
4 % in all these years and subsequent years and the trading results do 
not warrant for payment of any higher bonus. He urged that the profit 
and loss statements, were certified by an auditor of long standing as 
correct on the basis of the figures in the books of accounts and since 
the other side has not called for the books, it is for them to make out 
a definite case that the document produced in this case is not a correct 
document. But Sri Ramalingom Iyer has overlooked the fact that EW1 
was cross examined with reference to allthe items now attacked and he 
had no plausible explanation to offer when many of the figures in Ext .LVIII 
were challenged and some of his answers have even gone to the extent 
of contradicting them . For instance if his total assets could be valued 
as he says only at Rs. 112 lacs it is difficult to understand how the 
amounts charged for depreciation could stand. So also if we go by the 
admission of EW1 regarding the total miles run in a year, the income 
cannot but be much more than what is given in the statements . Again 
no explanation is offered for the huge difference in salaries disbursed to 
workmen for the years under reference. The representative of the 
Management has not besides succeeded in meeting the points above 
raised by the Union . No data has been furnished to verify the figures 
regarding depreciation , interest on loans, figures shown as income, for 
petrol consumption etc., and in the face of certain incongruities in the 
statements produced, the burden was heavily on the Management to 
dispel doubts and offer plausible explanations which they have not done. 
Hence this Tribunal is left with no option but to discard the items 
attacked and come to the conclusion that the Management has earned 
enough surplus profits for the years under. reference. It is admitted 
that the Management of the R. K. V. has paid bonus at 4 per cent. of 
the total earnings of the workers for these years . On going through 
the statements and the evidence which throw light on the trading 
results and the overall condition of the industry I think that an award 
of higher bonus at 3 per cent. (over and above the 4 % already paid ) 
for 1127 and 1128 and 2 % for 1129 would be just and proper . The 
Management will calculate the bonus at the above rates on the total 
earnings of the workmen and pay the same within a month from the 
date of the publication of this award in the Gazette. 

ISSUE No. 12. 
34. This relates to the justifiability or otherwise of the discharge or 
retrenchment of certain workers in both the services listed in the Unions 
Memorandum dated 7-12-1954 and of certain others discharged subse 
quent to that date. 

35. Here also the Union and the K. M. S. Service have settled the 
dispute by compromise. So the retrenchment in the R. K. V. and of two 
workmen Sri T. Chandrasekharan and Sri G. Gopinathan of the K. M. S. 
alone necd be gone into . 

36. The main contention of the Management of the R : K. V. is that 
the services were overstaffed and when the minimum wages notification 
was enforced on 1-1-1955 the workmen were converted into monthly paid 
employees and those who were found to be redundant had to be thrown 
out. According to the Management at the time of retrenchment they 
had 9 buses running with one reserve in the Trivandrum branch . The 
number of operatives were , drivers 16 , conductors 26 and checkers 4 and 
from these 2 drivers, 11 conductors and 2 checkers were retrenched . 
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The case of the Management is that the rule of service was generally 
followed except in certain specific instances where the rule had to be 
departed from on the basis of the prior undesirable records of the in 
dividuals concerned . 


37. According to the Union there was absolutely no necessity to 
retrench any employee and the Management was simply actuated with 
motives of victimisation and it was just a device to send out persons who 
in the eyes of the Management were undesirable because of their Trade 
Union activities . The Union has challenged the action of the Manage 
ment to this effect. On 28th May 1954 the Proprietor wrote to the 
Secretary of the Union Ext. L letter stating that the number of 
employees have been kept at a normal level and that no further recruit 
ment would be made. As a matter of fact no further recruitment was 
made but between the date of the letter and the date of the strike ie. 
15-2-1955 the Management refused employment to a number of workmen. 
The employees prior to retrenchment were being literally sweated by 
prolongation of working hours , lack of proper leave facilities etc. and 
since they were being overworked the number of employees was less 
than the actual requirements . This is further substantiated by the fact 
that after the strike and the retrenchment, this Management had to 
recruit fresh hands and this is amply proved by the evidence of EW1. 
No notices were served before discharge. Many of the workmen dis 
charged were actually out of work weeks prior to the dates specificd 
in the letter of discharge. The memorandum of demands Ext. U pre 
sented to the Management on 11-11-1954 and the strike notice Ext. Q 
dated 7-12-1954 contain the names of workers victimised and refused 
employment. After the presentation of the memorandum of demands, 
victimisation was intensified . The relationship got worsened with the 
strike notice and there was Satygraha and it was in this setting that 
the retrenchments took place. Further , retrenchment was effected when 
conciliation proceedings were pending . (vide Ext. Y ) A Conciliation 
Conference was held on the 22nd December 1951 in which the Manage. 
ment also attended and the proceedings were not concluded and it was 
when they were still continuing that the discharge notice were issued . 
At the time of the retrenchment the Management had 15 buses and not 
10 as stated; 5 of the buses which were being run under this Manage 
ment were subsequently purchased and this is admitted by EW1. No 
distinction was made between employees of the two kinds of services, viz ., 
that run under proprietorship and under management and the volume 
of employment has to be calculated on the basis that the fleet number 
at Trivandrum was 15. Calculating on this basis there should be 2 
compliment of at least 2 drivers and 2 conductors per bus which will 
give the figures 30 conductors and 30 drivers. The service lists of 
conductors, drivers and checkers (Ext. XXXVIII) could not be relied 
upon for ascertaining the services of the employees. It is admitted by 
EW1 that no register of workers was kept in his office till the end of 
1954. Section 25 - F enjoins that " the employer shall ordinarily retrench 
the workman , who was the last person to be employed in that class 
unless for reasons to be recorded the employer retrenches any other 
workman ". This rule has not been complied with in this 

case; no 
reason has been recorded in the case of these employees, except 
" seniority wo Domowej o woloom . " Many of the workmen 
retrenched are said to be responsible for certain irregularities and they 
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charge 
have filed certain proceedings against them . The service of 
sheets could not form any disqualification since even punishments for 
irregularities in an industry like Motor transport are not too uncommon . 

38. Let us first examine whether there was any necessity for the 
retrenchment. It may be noted that the minimum wages Act was passed 
to improve the lot of the worker , to regularise his income and his hours 
of work and it could never have intended that the notification fixing 
minimum wages in any scheduled industry should work to the detriment 
of the employee. In the report of the Minimum Wages Committee in this 
industry, the Committee examined the systems of payment in vogue in 
the several services viz ., the Minimum time rate and the minimum piece 
rate ( trip basis ) and proposed a via media acceptable to all by fixing 
the total minimum wage per month based on 26 days of work , so that 
if any employer for some reason cannot find employment for a person 
for 26 days where the trip system is adopted, the monthly wage paid to 
such employee shall not fall below the minimum wages fixed. So by 
switching on from daily wages to monthly wages it was not meant to 
cause dislocation in the industry or in the employment position of the 
workers. This Management admittedly has been exceeding the statutory 
limitations in the matter of hours of work and Ext. P trip sheet will 
show that the workers had to operate for more than 14 hours of at 
times to 16 hours a day. It is also not a fact that this Management 
had only 10 buses including a reserve bus. The Proprietor as EW1 has 
admitted in cross examination that he has purchased all the buses 
belonging to third parties , which were originally run under his Manage 
ment from them and that the operatives in his service were being sent 
indiscriminately in all the buses. Admittedly he was plying 5 other 
buses also in these lines . 

39. Sri Ramalingom Iyer argued that the calculation regarding 
operating personnel is one driver and one conductor per bus plus 15 % 
for paid holidays and where there is a town service 100 % . He added 
that where a service is a composite service ie . mofussil -town service, 
the requisite operating personnel is 1.6 per bus and if the service, is 
purely mofussil, the calculation is made on the basis of 1.15 . But, he 
granted that in actual practice the mofussil service owners have been 
maintaining a proportion of 1.50 per bus ie . for every two buses three 
drivers and three conductors would become necessary . Even if we go 
by the data given from the side of the Management for fifteen buses a 
compliment- of 22 drivers and 22 conductors may be required to run all 
the fifteen buses. Now , it is seen that out of the 26 conductors, 16 
drivers and 4 checkers , 11, 2 and 4 respectively from each category have 
been retrenched . The only reason alleged is that for the proper conduct 
of the service under the Minimum Wages Notification the Management 
has decided to retrench these employees. The proprietor has not cared 
to explain how he was adversely affected by the notification, nor does 
he furnish the data for retrenching such a good number of employees. 

40. The manner in which and the setting under which the retrench 
ment was brought about are also not beyond reproach. In May 1954 
the Management has asserted by Ext. L that the numbers of conductors 
and drivers in the services are kept at a normal level. The Management 
have no case that till the date of retrenchment any recruitment increas 
ing the personnel has been made. In November and December 1954 
Ext. U and Q , memorandum of demands and strike notice were placed 
before the Management and in these the names of two workers are also 


15 


given as instances of refusal of employment. Conductors Sahadevan and 
Divakaran have stated that they were refused employment long before 
the dates specified in the letter of discharge. That the discharges were 
effected during the pendency of conciliation proceedings is borne out by 
Ext. Y. That immediately before the discharge there was a threat of 
strike and Satyagraha cannot also be disputed . In such circumstances 
one cannot but view with suspicion wholesale retrenchment of workmen 
including among them persons having longer service. The circumstances 
adverted to above would clearly show that the retrenchment in this case 
has been a colourful exercise of the right of the Management, and the 
latter was actuated by ulterior motives in weeding out persons whom 
it wanted to avoid under cover of the minimum wages notification . 

41. Admittedly the two drivers were senior to many who were re 
tained . It was urged on the strength of the ruling of the Labour 
Appellate Tribunal reported in 1952 ( 11 ) LLJ 611 that the Management 
has the right to weed out the inefficient and the unreliable where there 
is a history of past misdemeanours or misconduct punished, tolerated or 
condoned and these form exception to the principle of last to come, 
first to go . But if at all there is such an exception the same could be 
resorted to only in cases where a case of retrenchment has been made 
out. Here the Management has not succeeded in making out a case 
justifying retrenchment. It was pointed out by the representative of 
the Union that the present attempt to get over the failure to observe 
the rule of service is an after thought and that in the written state 
ment absolutely no mention is made to the effect that certain workmen 
whose conduct and career were proved to be unsatisfactory were being 
weeded out. It was urged that on the other hand the Management ex 
pressed willingness to look into and remedy any complaints in the 
matter of retrenchment already effected . Sri Surendranath pointed out 
further that Section 25 - F also could not come to the help of the 
Management since the latter has not recorded any reason for departing 
from the rule of last come, first go . According to the Union the 
examination of the action of the Management on merits too will show 
that it is not based on facts and that considerations of natural justice 
and equity have been violated. 


42. A large volume of evidence was let in by the Management to 
show that there is a history of misconduct in the case of workers who 
were retrenched despite service. I do not propose to go, in detail , into 
the mass of evidence for in view of my findings that the retrenchment 
was uncalled for, the previous records may have relevance only for 
deciding the question of relief. 


43. Drivers. Two drivers were retrenched and both of them admit 
tedly have been retrenched against the rule of service. Of the two 
drivers one is Gangadhara Panicker who was appointed on 2-4-1951 and 
retrenched as per Ext. A notice dated 26-12-1954. It may be noted that 
absolutely no mention is made in Ext. A notice that this driver 
was left out because he was found guilty of misconduct. Ext. 
XXXVIII list produced by the Management contains the names of 
16 drivers and the Management has stated in Ext. A that he requires 
only 15 drivers and so Gangadhara Panicker is left out. The same reason 
is stated in Ext. F notice sent to Sri Chacko ( driver ) . If what is stated 
in Exts. A and F are true, one fails to understand why out of the 16, 
two should be retrenched. An attempt was made to show that he was 
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a very careless driver and breakages of plates in vehicles entrusted to 
him was abnormally high by producing Exts . I to XX , all notices and 
explanations and enquiries regarding breakages of plates, in the course 
6 or 7 months between June and December 1954. But it can be seen 
that in spite of several notices and charge-sheets there is nothing to 
show conclusively that he has been responsible for the breakages . But 
several of his explanations would bear testimony to the fact that he had 
made timely reports to the Management regarding the condition of the 
plates. In most cases he was entrusted with vehicles with mechanical 
defects. It is also admitted by the Proprietor that the roads in the 
mofussil parts are rugged and not in a good condition for traffic. It 
was pointed out that this driver was one of those kept off from duty 
from October onwards. It was urged further that this employee being 
the Joint Secretary of the Union there was a systentatic attempt to put 
him in the wrong and his discharge was nothing short of victimisation. 
Thus viewed in any light the retrenchment of Sri Gangadhara Panicker 
cannot be upheld . 

44 . next take up for consideration the case of driver Chacko. This 
driver also stands on the same footing as the other . The charge here 
also is breakage of plates, once . In his explanation he has admitted 
that he was responsible for the breakage and wanted to be condoned . 
The Union has produced Ext. O certificate issued by the Proprietor to 
Sri Chacko wherein he has characterised him as very punctual and 
honest at his work . In the face of this certificate issued in November 
1954, it cannot be said that the driver was a careless driver or un 
deserving of being entertained in this service. The explanation offered 
from the side of the Management that the certificate was issued to get 
rid of him does not appeal to me. The retrenchment of this employee 
also is not justified. 

45. Since the two drivers have been retrenched without any justi 
fiable reason and the records adverted to above do not any way connect 
them with the misconducts alleged, I do not think it fair to deny them 
the usual remedy of reinstatement in service. Sri Surendranath stressed 
that they should be ordered to be taken back with full back wages. It 
is now nearly three years since they have been sent away and it may be 
causing a great strain on the Management even if one half of the back 
wages is allowed at this distance of time. Hence I order to reinstate 
them in service within fifteen days from the date of the publication of 
this award in the Gazette on payment of Rs. 300 each as compensation 
for the period of nonemployment from 1-1-1955 to date. 

46. Conductors. Of the 26 conductors in the R.K.V. 11 have been 
retrenched. Of the 11 conductors retrenched, the Union has challenged 
the retrenchment of only 7 in the written statement and they are : 

1. Ragunatha. Panicker . 
2. Suseelan . 
3. Bharathan . 
4. Sukumaran . 
5. Lekshmanan . 
6. Clietus. 

7. Karunakaran . 
47. Here also the Management has produced certain records to prove 
previous misconducts against conductors Sri Lekshmanan, Clietus 

and 
Karunakaran. As regards the first four the Management has nothing 
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to complain about their past conduct but it was stressed that they were 
junior to those who were retained . I have already found that the 
retrenchment could not be justified on the ground alleged . Hence relief 
in respect of Sri Regunatha Panicker , Suseelan , Bharathan and Sukumaran 
must necessarily be reinstatement. But in the peculiar circumstances of 
this case I do not think that it will be proper to allow full back wages 
and so I order reinstatement of these four workers with compensation 
amounting to Rs. 250 to each . I do not think that the past records of 
conductors, Karunakaran and Clietus would justify reinstatement. There 
were several charges of misappropriation against both, in some of which 
they have even pleaded guilty and wanted to be excused . But it may be 
noted that they were retrenched not on account of these charges but on 
the general ground that they were surplus to requirements which I have 
dealt with already. The proper relief in the case of these two con 
ductors, Karunakaran and Clietus, would be compensation and I order 
that the Management will pay Rs. 300 to each as compensation and 
dispense with their services. These two conductors will also be entitled 
to notice pay and fifteen days wages for every completed year of service 
at the rate fixed in the Minimum Wages Notification dated 9th October 
1954. Now the charges against Lekshmanan are flimsy and not borne 
out by evidence. The main charge is one of misappropriation of 2 annas 
which has been denied by the employee. EW1 the Proprietor has 
admitted that the excess fare of annas 2 which this conductor received 
from a passenger might have been accounted by him and that he has 
issued ticket for the excess amount also . Another charge is that there 
was a mass petition against him that he was receiving higher fares from 
passengers. On this the employee had submitted an explanation and 
the matter was dropped by the Management. No evidence has been 
let in before me to substantiate that charge even . This conductor is 
one of the seniormost worker in the service. The proper relief in the 
case .of this conductor will be reinstatement in service with compensation 
of Rs. 250 as ordered for the other four conductors. Hence conductor 
Lakshmanan also will be reinstated with the compensation allowed 
within fifteen days from the date of publication of this award. 

48. Checkers . There were four checkers in the R.K.V. Service. Of 
these two viz ., Thankappan and Edison were retrenched by Ext. B notice, 
dated 14-12-1954 and the reason alleged is that they were surplus to 
requirements. It is conducted by the Union that the R.K.V. has not 
reduced the number of the fleet necessitating any retrenchment; but 
on the other hand the Management has only augmented the same. Sri 
Ramalingom Iyer urged that the two checkers were offered alternative 
employment asking them to serve as conductors and that since they 
did not respond the Management was compelled to terminate their 
service . The Union would refute this by arguing that there was no 
offer of alternative employment on the same pay and even if there 
was an offer of conductors post, checkers would not be eligible to hold 
that post without license which none of the two checkers in question had . 
Checker Thankappan was examined as WW3 and he has deposed that 
he has 5 years service in the R.K.V. as checker, that he was given 
a salary of Rs. 45 and that because lie had not the requisite license he 
could not go as conductor. 

49. Coming to the question of necessity the proprietor himself has 
deposed that besides the two checkers retained, he is having a third 

G. 52 
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also as secret checker . From this it is evident that apart from other 
considerations, on their own showing, retrenchment of two checkers 
could not be held to be justified. Besides alternative employment to be 
acceptable must be on the same terms and conditions. Further the 
Management knew that the checkers could not accept the post offered 
unless they had the necessary license. So it could not be sais that the 
offer of alternative employment itself was bonafide. 

50. From Ext. N letter issued by the proprietor to Sri Thankappan 
authorising him to check all the buses it is seen that he was the main 
checker in the service. The Management has also nothing to say 
against his previous conduct. Hence I hold that Checker Thankappan 
should be reinstated in service. He also will be paid compensation of 
Rs. 250 in lieu of back wages. Checker Edison has not appeared for 
examination but Sri Surendran urged that he also should be reinstated 
since his service dates back from 1949 onwards. Enough materials 
have not been placed before me to order for reinstatement of this checker 
also . So I would direct the Management to terminate the services of 
checker Edison on payment of Rs. 300 as compensation over and above 
his notice ay and 15 days wages for every completed year of service. 

51. Cleaner.The Union has put forward a case that one Krishnan 
Kutty , cleaner of the R.K.V. Service was also retrenched along with the 
conductors etc. According to the Management there was no such 
cleaner in its service and that this Krishnan Kutty was only porter in 
the bus service. Despite the bare allegation there is no evidence to 
show that Krishnan Kutty was a cleaner in the Service. Besides , 
Krishnan Kutty has not been examined in this case. 

For want of 
evidence no relief could be granted to him . 

52. Now the case of two workers of the K.M.S. alone remain to be 
considered. They are Driver Chandran and checker Gopi. After the 
arguments were over Sri Pankajakshan submitted that Driver Chandran 
was reinstated by the Management and that the question of reasonable 
compensation for the period of non -employment alone need be gone into. 
I think it just and proper that this driver also should be paid an amount 
of Rs . 150 which the Management has paid to the Drivers and con 
ductors who have been reinstated as per the terms of the agreement 
given above. The Management will pay this within a month from the 
date of the publication of this award in the Gazette. 

53. As regards Checker Gopi, the case of the Management is that 
they have abolished the post of checkers and since the service is on 
the decline they could not afford to engage checkers in the service. It 
is seen from evidence that many of the buses owned by the K.M.S. 
have already been sold away and it may be uneconomical and even 
ruinous if any additional increase in the cost of labour is brought about. 
Hence I would direct the Management to pay to this checker also the 
benefits which they have given the workers who have been retrenched 
as per the agreement they reachd with the Union , viz ., ( 1 ) Notice pay 
equal to one month s total wages; (2 ) Compensation at 15 days total 
wages for every year of completed service put in by the employee; (3 ) 
Rupees Forty (Rs. 40 ) for the period of non -employment from 1-1-1955 
to date. 

54. An award is passed on terms specified above. No order as to 
costs. 
Trivandrum , 

(Sd.) 
Dated, 21-12-1957. 

Industrial Tribunal. 
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APPENDIX . 
List of Witnesses examined on behalf of the Managemont. 
EW1 Sri V. Damodharan . 
EW2 Sri S. Padmanabhan . 
EW3 Sri N. Gopalan . 
EW4 Smt. Bhagavathy Bharathy . 

List of Eschibits marked on behalf of the Management. 
1. Letter dated 7-4-1954 requiring explanation to Sri Gangadhara 

Panicker by Sri V. Damodharan . 
2. Explanation dated 14-4-1954 given by Driver Sri K. Gangadhara 

Panicker . 
3. Letter dated 28-5-1954 from R.K.V. 3308 to Sri K. Gangadhara 

Panicker. 
4. Statement given by Sri K. Gangadhara Panicker to the Managing 

Proprietor of R.K.V. Motor Service. 
5. Letter dated 9-7-1954 given to driver Vasudevan Pillai by the 

Management of the R.K.V. Motor Services. 
6. Copy of letter dated 25-7-1954 by Sri V. Damodaran asking expla 

nation to Driver Gangadhara Panicker . 
7. Reply dated 30-7-1954 to the Management of R.K.V. by Driver 

Gangadhara Panicker. 
8. Notice issued to Driver Gangadhara Panicker by the Management 

of R.K.V. on 13-8-1954. 
9. Notice dated 7-9-1954 issued to Driver Gangadharan by Sri V. 

Damodaran . 
10. Explanation dated 25-9-1954 given to Sri V. Damodaran by Sri K. 

Gangadharan. 
11. Notice dated 7-10-1954 asking explanation to Driver Gangadharan 

by the Management of R.K.V. 
12. Reply to Ext. XI by K. Gangadhara Panicker . 
13. Report dated 1-11-1954 by Driver Gangadharan and Chellappan . 
14. Report dated 1-11-1954 by Driver Gangadharan . 
15. Report dated 11-11-1954 by Sri Magids. 
16. Letter dated 19-11-1954 to Driver Gangadhara Panicker 

by Sri 
V. Damodaran . 
17. Reply to Ext. XVII dated 3-12-1954 by Driver Gangadharan . 
18. Letter dated 10-12-1954 given to Driver Gangadhara Panicker by 

Sri V. Damodaran . 
19. Enquiry statement dated 19-12-1954 . 
20. Notice dated 26-12-1954 given to Driver Gangadhara Panicker 

by Sri V. Damodaran . 
21. Notice dated 30-12-1954 issued to driver Chandran by the Manage 

ment of K.M.S. 
22. Letter given to conductor Lekshmanan on 4-2-1954 from the office 

of R.K.V. asking explanation. 
23. Notice dated 19-5-1954 issued to conductor Lekshmanan by the 

Management of R.K.V. 
24. Copy of reply to Ext. XIII dated 20-5-1954 by V. K. Lekshmanan . 
25. Notice dated 25-5-1954 served to conductor Lekshmanan by the 

Management of R.K.V. 
25 . ( a ) Memorandum dated nil submitted by the people staying 

at Aruvikara to the Manager of R.K.V. 
( b ) Letter dated 6-9-1954 sent to conductor Lekshmanan asking 

explanation by the Management of R.K.V. 
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to conductor Leksh 
26. Termination notice dated 26-12-1954 issued 

manan by Sri V. Damodaran . 
27. Copy of letter dated 2-11-1954 given to Driver Chacko by Sri V. 

Damodaran . 
28. Copy of letter dated 13-11-1954 sent to Driver Chacko by Sri V. 

Damodaran . 
29. Statement dated 11-11-1954 given by Driver Chacko to R.K.V. 

Office, Trivandrum . 
30. Notice dated 16-11-1954 issued to Driver Chacko . 
31. Statement dated 25-11-1954 by Driver Chacko to R.K.V. Office. 
31. (a ) Statement dated 25-11-1954 by Driver Chacko. 
32. Letter dated 26-12-1954 given to Driver Chacko by Sri V. Damo 

daran . 
33. Letter dated 1-11-1954 by Sri M. Sahadevan . 
34. Discharge notice dated 2-1-1955 issued to N. Sahadevan by the 

Proprietor of K.M.S. 
34. ( a ) Receipt acknowledging letter (Ext. XXXIV ) dated 2-1-1955 

given by Sri V. Sahadevan . 
35. Stateme showing the na the date of appointment etc., of 

drivers and conductors and checkers submitted before court by 

the Proprietor K.M.S. 
36 . Letter dated 30-12-1954 sent by the Management of K.M.S. to Sri 

G. Divakaran . 
37. Notice dated 26-10-1954 issued for the information of Checkers 

by the Management of K.M.S. 
38 . List of conductors etc. in the employment of R.K.V. Motor Service, 

Trivandrum . 
39. Report dated 26-5-1953 sumitted before R. K. V. Office Driver 

Panicker and Conductor, Karunakaran with tickets. 
40. Statement submitted by conductor, Karunakaran before the R.K.V. 

Head Office on 29-5-1953 . 
41. Report dated 27-12-1953 by checker Thankappan . 
42. Statement dated 30-12-1953 by conductor, Karunakaran . 
43. Memo dated 28-1-1954 by conductor, Karunakaran . 
44. Letter dated 24-4-1954 by Management of R.K.V. asking explanation 

to conductor , Karunakaran. 
45 . Statement dated 25-4-1954 given by conductor, Karunakaran in 

reply to Ext. XLIV letter . 
46. Notice dated 26-12-1954 served to conductor, Karunakaran by Sri 

V. Damodaran . 
47. Report dated 14-9-1953 by 
47. ( a ) Checker, Thankappan with tickets . 
48. Report dated 18-9-1953 by checker, K. Thankappan about driver 

Chellappan Panicker and conductor Clietus. 
49. Report dated 20-9-1953 by 
50. Report dated 21-9-1953 
51. Report dated 21-9-1953 
52. Copy of letter dated 26-9-1953 by the Manager, R.K.V. asking 

explanation on report Ext. LI report to conructor , Clietus. 
53. Statement dated 3-10-1953 by Conductor, Clietus. 
54 Notice dated 21-3-1954 issued to conductor Clietus by Sri V. Damo 

daran . 
55. Statement submitted by conductor, Clietus in reply to Ext . LIV on 

22-3-1954 . 
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56. Notice dated 30-7-1954 asking explanation to conductor, Clietus by 

the Proprietor of R.K.V. 
57. Statement by Clietus on 1-8-1954 in reply to Ext. LVI. 
58. Profit and Loss Statement of R.K.V. for the years 1951 to 1954 . 
59. Notice dated 28-12-1954 issued by the Management of K.M.S. 

served on 27 (drivers and conductors) employees terminating 

their services. 
60. Copy of registered notice dated 30-12-1954 terminating the services 

of Sivaraman . 
61. Copy of registered notice dated 30-12-1954 terminating the services 

of Driver , Velu Pillai. 
62. Copy of registered notice, dated 30-12-1954 terminating the services 

of Driver, Chandran . 
63. Copy of registered notice dated 30-12-1954 terminating the services 

of Driver, Regunathan. 
64. Copy of registered notice dated 30-12-1954 terminating the services 

of Driver , Palavasam Pillai. 
65. Resignation letter dated 22-5-1955 by Conductor , Vijayan. 
66. Receipt dated 30-5-1955 given to the Proprietor of K.M.S. receiving 

all the arrear claims due, by Sri N. Vijayan . 
67. Notice dated 24-9-1954 asking explanation to conductor, N. Suku 

maran by Management of K.M.S. 
68 . 

dated 14-9-1954.. ....Conductor Sreedharan Nadar. 
69. 

dated 10-10-1954 Conductor, D. Appukuttan . 
70 . 

dated 18-10-1954 ...... Driver, Chellappan . 
71. Receipt dated 8-5-1955 by conductor, Bhavanandan given to K.M.S. 

Office accepting all arrear claims. 
72. (a ) Petition by V. Viswanathan, Conductor, K.M.S. dated nil to the 

Proprietor of K.M.S. 
73. Notice dated 13-6-1955 to Viswanathan with postal receipt. 
74. Receipt dated 12-3-1955 given by N. Thankappan Nair . 
75. Notice dated 16-2-1955 issued by the Proprietor K.M.S. 
76. Notice dated 26-2-1955 issued by the Proprietor, K.M.S. 
77. List of buses, drivers etc., transferred from K.M.S. 
78. Profit and Loss Account for 1127 of K.M.S. 
78. ( a ) Profit and Loss Account for 1128 of K.M.S. 
78. ( b ) Profit and Loss Account for 1129 of K.M.S. 
79. Joint petition submitted by Sri N. Gopalan , one of the Successors 

to the K.M.S. and K.V. Surendranath on behalf of T.D.M.S. & 
W.E. Union dated 30-8-1957. 

List of Witnesses on behalf of the TVorkomen . 
WW1. Sri K. Gangadhara Panicker. 
WW2. Sri T. Chandrasekharan . 
WW3. Sri K. Thankappan . 
WW4. Sri P. Bharathan . 
WW5. Sri Gopinathan . 
WW6. Sri V. K. Lekshmanan . 
WW7. Sri V. 0. Chacko . 
WW8. Sri N. Sahadevan . 
WW9. Sri G. Divakaran . 
WW10. Sri K. S. Bhaskara Das. 
WW11. Sri Chellappan Asari. 
WW12. Sri K. Anirudhan . 
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List of Exhibits marked on behalf of the Workmen . 
A. Notice issued by R.K.V. Motor Service on 26-12-1957, addressed 

to Driver Gangadharan Panicker. 
B. Termination Order dated 14th December , 1954 issued by the Pro 

prietor, R.K.V. Motor Service to checkers K. Thankappan and 

N. Edison . 
C. Suspension notice by the K.M.S. Proprietor dated 14-10-1954 given 

to Gopinathan , checker of K.M.S. 
D. Notice dated 24-10-1954 published by the Management of K.M.S. 

Motor s for the information of checkers. 
E. Notice dated 26-12-1954 issued by the Management of R.K.V. ter 

minating the Services of conductor Lakshmanan . 
F. Termination notice issued to Driver Chacko by Management of 

R.K.V. Motor Service. 
G. Notice dated 30-12-1954 issued to conductor by Divakaran by 

Management of K.M.S. 
G1. Registered letter dated 15-11-1954 sent to the K.M.S. Branch , 

Neyyattinkara by K. S. B. Das. 
H. Reply letter dated 15-11-1954 sent to the K.M.S. Branch Neyyattin 

kara by K. S. B. Das. 
J. Petition dated 15-12-1954 given by K. S. B. Das to the owner of 

K.M.S. 
K. Memorandum of Settlement dated 5-7-1954 arrived at between the 

representatives of R.K.V. and K.M.S. Management and the 

employees before the A. I. C. Trivandrum . 
L. Letter dated 25th May 1954 by the Proprietor of R.K.V. to the 

Secretary T. T. D. M. S. W. E. Union , Trivandrum . 
M. Termination notice dated 26-12-1954 issued to conductor 

N. Sukumaran , by R.K.V. Motor Service Proprietor. 
N. Notice dated 26-12-1954 issued to conductor Clietus by the Pro 

prietor of R.K.V. Motor Service. 
N. ( 1) Notice dated 1-1-1954 , issued by the Proprietor of R.K.V. Motor 

Service to Conductors. 
0. Conduct certificate given to Sri Chacko Alias v . 0. Varghese by 

the Proprietor of R.K.V. Motor Service . 
P. Time schedule of Buses belonging to R.K.V. Motor Service as on 

1-12-1954. 


Q. Memorandum of demands dated 7-12-1954 given to the Manage 

ment of R.K.V. and K.M.S. by the General Secretary of the 

T. D. M. S. A. W. E. Union . 
R. A copy of notice showing the K.M.S. Bus Numbers and the 

number of conductors for each bus. 
S. Memorandum of Settlement dated 24th August, 1954 arrived at 

between the representations of the Management of K.M.S. and 

their workmen before the A. I. C., Trivandrum . 
T. Gazette No. 7 dated 14th February, 1956 ( only the portion send 

ing award in I. D. 113 of 1956 ) . 
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U. Letter to the Management of K.M.S., Trivandrum from the 

Secretary , dated 11-11-1954. 
w . True copy of letter from the Secretary to Government to the 

acting General Secretary , Kerala State Transport Employees 

Union , Trivandrum dated 11-7-1957. 
W ( 1 ) . Letter from G. Madhavan I. A. S., Secretary to Government, 

to the General Secretary , Kerala State Transport Employees 

Union , Trivandrum dated 10-6-1957. 
Y. Proceedings of the Conference, before the Assistant Labour Com 

missioner , Trivandrum dated 20-11-1954. 
z . Ietter from N. Ponnon , K.M.S., Trivandrum to the Secretary , 

T. D. M. S. and W.E. Union , Trivandrum dated 23-5-1954 . 
A.A. ( 1 ) A chit issued from the K.M.S. Proprietor dated 16-3-1954, 
A.A. (2 ) A chit issued from the K.M.S. Proprietor dated 26-6-1954 . 
A.B. Proceedings of the Joint Conference held in the Office of the Assi 

stant Labour Commissioner, Kayamkulam , on 6-6-1957. 


Kerala Gazette No. 2 , dated 14th January 1958. 
PART I 
Labour and Local Administration Department. 

(Labour ) 

NOTIFICATION . 
No.L. Dis . 27309 /57 / L & LAD . 

Dated , Trivandrum , 31st December 1957. 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between Messrs. Thomas Stephen & Co. Ltd., Quilon 
( 2 ) Sri N.Neelakanta Pillai, Clay Contractor, Jayasankar Mill, 
Vadakkummury , Karunagapally P. O. (3) Sri Gopinathan , 
Clay Contractor, Kallyilil Veedu, West Kallada P. o . (4 ) 
Sri K. Nanoo , Clay Contractor, Kesavapurathu Vadakkethu 
Kollaka , Panmana P. O., Karunagapally ( 5 ) Sri Isthakki, 
Clay Contractor, Kattukuttikizhakkethil, Pullichira, Mayyanad 
P. O. (6 ) Sri Raghavan , Clay Contractor ,Mankoottathil Veedu, 
Thazhuthala P. O., Kottiyam ( 7) Sri Nampukali Asan, Clay 
Contractor, Amruthukunnil Veedu , Mundakkal, Quilon , and the 
Boatmen engaged by above Company and the six Clay Contra 
ctors represented by the Travancore Clay Workers Union , 
Quilon, received by Government on 19-12-1957 is hereby publish 
ed under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor, 

P.I. JACOB, 

Secretary . 
Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 116/55 

Between 

THE COUNTER - PETITIONERS , 
( 1 ) Messrs. Thomas Stephen & Co., Ltd., Quilon . 
(2 ) Sri N. Neelakanta Pillai, Clay Contractor, Jayasankar 

Mill, Vadakkummury, Karunagapally P. O. 
(3 ) Sri Gopinathan , Clay Contractor, Kallyilil Veedu, West 

Kallada P. O. 
(4 ) Sri K. Nanoo, Clay · Contractor , Kesayapurathu 

Vadakkethu , Kollaka, Panmana P. O .. Karunaga 

pally . 
( 5 ) Sri Isthakki, Clay Contractor, Kattukuttikizhakkethil, 

Pullichira, Mayyanad , P. O. 
(6 ) Sri Raghavan , Clay Contractor, Mankoottathil Veedu , 

Thazhuthala , P. O., Kottiyam . 
(7 ) Sri Nampukali Asan , Clay Contractor, Amruthukunnil 
Veedu , Mundakkal, Quilon . 

and 

THE PETITIONERS , 
The Boatmen engaged by the Counter-Petitioners repre 
sented by the Travancore Clay Workers Union , 

Quilon. 
G. 51 
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Representatio is : 
1. . Shri N. Muraleedharan , B. A., B. L., Law Officer. Thomas 

Stephen & Co., Ltd., Quilon behalf of the Manage 

ment. 
2. Shri T.K. Divakaran , President, The Travancore Clay 
Workers Union , Quilon on behalf of the Workmen . 

AWARD. 
This industrial dispute between Messrs. Thomas Stephen 
and Company Limited , Quilon and Six Clay Contractors on the 
one hand and the boatmen engaged in transporting clay to the 
Eravipuram Factory of the Company , represented by the Tra 
vancore Clay Workers Union , Quilon on the other was referr 
ed to this Tribunal for adjudication by Government in their 
Order L. 2-12443 / 55 /DD dated 1-7-1955 . The issues referred are: 

( 1) Whether the boatmen engaged in transporting clay 
for the Eravipuram Tile Factory of M / s Thomas Stephen and 
Co., Ltd., Quilon are entitled to any waiting charges from 
23-12-1954 and if so to what extent ? 

( 2 ) Are the Boatmen entitled for any other relief for the 
period of strike resulting from the dispute. 

2. On summons being issued to the parties the President 
of the Clay Workers Union filed Claims Statement on behalf 
of the boatinen , and Counter Petitioners Nos. 1 , 2 , 4 and 7 filed 
reply statements . The Union then examined the Secretary of 
the Tile Factory Worker s Union and marked and proved Exts. 
W1to W4 on 6-6-1957. Thereafter when the dispute came up for 
further evidence of the Union on 14-1 -1957 its President Sri 
T. K. Divakaran submitted that the workers concerned have all 
severed their connection with the Union and have joined some 
other Union and hence he could not any longer represent the 
workmen in these proceedings. He however prayed for time to 
enable the workmen to be represented by the Union to which 
they are said to have joined . The case was twice adjourned for 
the appearance of the workers or their authorised representative 
but since nobody turned up to espouse their cause , this Tri 
bunal was constrained to proceed with the material on record 
and the evidence offered by the Counter petitioner No. 1. 

The 
Law Officer of M / s Thomas Stephen and Co., Ltd., was then 
examined and the case taken up for disposal. 

3. The case of the boatmen as set forth in the claim state 
ment is to this effect. The boatmen were engaged to bring clay 
from various places such as Ithikkara, Kallada, Karunagapally 
etc. to the Company. Most of the boats used for conveyance is 
owned by the Company and the workers were under the direct 
supervision of the Company through the Contractors . These 
contractors and the Company had equal responsibility in the 
employment of the workers. As soon as the boats reach the 
Company the clay is unloaded by the unloading workers of the 
Company. On 23rd December 1954 and on three subsequent days 
as usual the boats loaded with clay reached the company at the 
landing place but since there was some dispute between the 
Company and the unloading workers, the latter did not turn up 
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to unload the clay . The boats with the clay had to remain idle 
from the 23rd December till 17th January 1955 and all the boat 
men had to stay in the boats as there was no arrangement for 
unloading the clay . The contractors intentionally absented 
themselves and the boatmen approached the company and de 
manded the immediate unloading of the clay and wages for the 
period they had to wait. They demanded of both the Company 
and the Contractors by separate letters that waiting charge at 
the rate of 2-8-0 per day should be allowed to the workers. 
The Contractors attitude was that as soon as the boats reach 
the landing place of the Company it was the duty of the 
Company to make necessary arrangements for unloading the 
clay and not theirs. On the other hand the Company contended 
that as the workers were not directly employed by them they 
have no obligations to the workers. Meanwhile the workers in 
the Company went on strike and it ended on 11-4-1956 . The 
boatmen were refused work till the strike of the Factory workers 
ended . The Contractors and the Company asked the boatmen 
to do their work on 12-4-1955 to which boatmen objected and 
went on strike demanding waiting charge and wages for the 
period they were refused employment. Since both the Mange 
ment and the contractors contended that each had no obligation 
to the workers no settlement was possible . It was due to no 
fault of the boatmen that they had to wait for a long period 
with the boats in the landing place and since they had to incur 
huge expenses on that account they are eligible to get the com 
pensation claimed . So also the Company and the contractors 
were responsible for the strike and hence the boatmen are entit 
led to get relief for the strike period at the rate of Rs. 2-8-0 per 
head , payable by the Contractors . 

4. According to the Company, the boatmen are not its 
employees and the Company usually purchases clay from inde 
pendent Contractors who supply it to the factory on terms 
agreed to between the Company and those Contractors. It is 
also stated that the Company has neither any responsibility nor 
any right in the employment of these boatmen and since the 
boatmen concerned in this dispute are not the workmen of the 
Company, there cannot be any industrial dispute between the 
Company and the boatmen . The Company would contend further 
that the delay in unloading the clay that arrived on the 23rd 
December was not due to any fault of the Company. According 
to the Company the clay unloading workers staged a quito 
abrupt and unjustifiable strike on that day without notice but 
the boatmen had not waited at the factory landing plice ; nor 
were they bound to wait. So the demand of the Uni.n that the 
boatmen should be given waiting charge is to be rejected . So 
also the Company would refute the claim for unemployment 
compensation . 

5. Counter -petitioners 2 and 4 who are contractors in their 
reply statements have contended that under the terms of the 
contract they are only responsible to supply the clay in boats 
at the landing place and that since the unloading has to be donc 
by the Company on its responsibility they could not be held 
liable for damages if any caused by the delay in the matter of 


unloading . The 7th Counter petitioner in this reply statement 
has alleged that he is not a contractor of the Company but its 
paid employee and his duties were only to supervise the 
transport of clay to the factory from clay fields belonging to the 
Company. 

6. In the nature of the contentions of the Company and 
the contractors we have to see in the first place whether the 
boatmen are the employees of the Company ; for unless the 
boatmen are the employees of the Company there could not be 
an industrial dispute as defined in section 2 (k ) of the Industrial 
Disputes Act. There is no specific allegation in the claim 
statement of the Union that the boatmen are the employees of 
the Company. The evidence on this score consists of the testi 
mony of ww1, the Secretary of the Tile Factory Workers Union 
and of EW1, the Law Officer of the Company . Of the two wit 
nesses examined on opposite sidesWW1has no direct knowledge 
that the boatmen are the workmen of the Company. He has 
stated that his information is that the boatmen were being 
engaged by contractors. He has admitted further that these 
boatmen are not entitled to the benefits of the factory workers 
and that he does not know whether their names are entered in 
the muster rolls of the Company. He has also admitted that the 
workers need not get the permission of the Company to absent 
themselves from work , and that no powers of control or super 
vision are exercised by the Company. EW1 the Law Officer has 
deposed that the boatmen have not been employed by the 
Company, that the wages of these workmen were never paid 
from the Company direct that no attendance card has been 
issued to them , that the Company has no manner of control over 
them in thematter of discipline or the work done by them and 
that no employer -employee relationship subsists between the 
Company and these workmen . The admissions made by the 
Secretary of the Union would only go to confirm the stand taken 
up by the Company that the boatmen are not the employees of 
the Company . There is no case that counter -petitioners 2 to 6 
are the workmen of the Company and counter -petitioners 2 to 7 
have not placed any derand on the company for any relief to 
them . Hence it is evident that there is no industrial dispute 
between the Company and the other parties including the work 
men in this reference. The claim for relief against the Company 
has therefore to be negatived. 

The second question to be decided is whether the claim 
fờr waiting charges and unemployment compensation will lie 
against the contractors. Here also the Union has not set up a 
specific case that the boatmen are the workmen of the contractors. 
WW1has sworn that there are altogether 57 boatmen concerned 
in this dispute but none of them has been examined. Even if 
some of the workmen have been engaged for work by some of 
the contractors we do not know who are all the workers so 
employed or by whom . 

8. Now the first claim ( for waiting charge ) is based on the 
allegation that the boatmen had to wait for days together at the 
landing place due to the failure of the Company to unload the 
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clay. The workmen have no case that the contractors have been 
responsible for the unloading. Even the case of waiting is 
denied by the Company and the Law Officer,has sworn that the 
boatmen left the place when they found that the unloading work 
men were on strike. This evidence has not been controverted 
by any counter evidence from the workers side. So also there is 
not even an averment that the contractors are bound to provide 
the boatmen with work on the days the factory workers have 
gone on strike. Thus even if the claim for relief against the 
contractors is sustainable, the same could not be allowed for 
want of proper evidence or datta. Hence the claims for waiting 
charges and other reliefs under issues 1 and 2 respectively have 
to be rejected . Issues found accordingly . The reference is 
thus answered in the negative. No order as to costs. 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
19-12-1957 . 

Industrial Tribunal. 

APPENDIX 
List of Witnesses examined for the Management side. 
EW1 Sri Muraleedharan , Law Officer, M / s . Thomas Stephen 

and Company, Quilon . 

List of Exhibits marked for the Management s side. 
Ext. M1 Original letter dated 29-12-1954 addressed to the 

Manager, Messrs. Thomas Stephen & Co., Ltd., Quilon 
by the General Secretary, Travancore Tile Workers 

Union , Quilon . 

List of Witnesses examined for the Workers side. 
WW1 

Sri Thankappan , Secretary , Travancore Tile Factory 
Workers Union , Quilon . 

List of exhibits marked for the Workers side. 
Ext. W1 Copy of letter dated 29-12-1954 from the Union to the 

GeneralManager M / s. Thomas Stephen & Co., Quilon . 
Ext. W2 Copy of letter dated 30-12-1954 from the Union to the 

Clay Contractor, M / s Thomas Stephen & Co., Ltd., 

Quilon . 
Ext. W3 (1 ) Original letter dated 8-1-1955 from Sri Raghavan , 

Clay Contractor addressed to the Union . 
(2 ) Original letter dated 5-1-1955 from Sri 

M. K. Neelakanda Pillai, Clay Contractor address 

ed to the Union . 
( 3 ) Original letter dated 4-1-1955 from Sri N. Nanoo, 

Clay Contractor addressed to the Union . 
Ext. W4 Office copy of the letter dated 25-4-1955 from the 

Union addressed to the General Manager M / s. Thomas 
Stephen and Company , Limited, Quilon . 
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PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. L. Dis . 27310 /57 /L & LAD . 

Dated , Trivandrum , 31st December 1957. 
The award of the Industrial Tribunal, Trivandrum under 
Section 33 - A of the Industrial Disputes Act 1947, in respect 
of the dispute between the Managernent of M / S, K.Kesavan 
and Sons (Private ) Ltd., Saw Mills, Kilikolloor, Quilon 
and their workmen Sri P. K. Raghavan , Card No. 11 and 
seventeen others received by Government on 19-12-1957. is 
hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 

Secretary 
Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum 
INDUSTRIAL DISPUTE No. 26/1957 

Between 
THE MANAGEMENT OF 
MESSRS . K. KESAVAN & SONS (Private) LTD., 
Saw MILLS, KILIKOLLOOR, QUILON 

And 

THEIR WORKMEN 
1. Sri P. K. Raghavan , Card No. 11 
2. Sri N. Sreedharan , Card No. 13 
3. Sri K.Gopalan , 

Card No. 19 
4. Sri K. Sadanandan , Card No. 12 
5. Sri P. K. Bhaskaran , Card No. 17 
6. Sri P. Kunju Pillai, Card No. 8 
7. Sri K.Kumaran , 

Card No. 9 
8. Sri K.Kumaran , 

Card No. 2 
9 . Sri P. Yohannan , 

Card No. 4 
10 . Sri P. Arjunan , 

Card No. 3 
11 . Sri N. Raghavakurup , Card No. 14 
12 . Sri N. Chandran Pillai, Card No. 20 
13. Sri K. Sreedharan , Card No. 1 
14 . Sri K. Janardhanan , Card No. 6 
15 . Sri K. Jalaludeen , Card No. 5 
16. Sri K. N. Sundaresan , Card No. 15 
17. Sri A. Balabhadran , Card No. 16 
18. Sri N. Divakaran , 

Card No. 10 . 
Representations: 

1. Sri N. Palpu , Advocate , Quilon on behalf of the 

Management. 
G. 14 
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2. Sri N. Raman Pillai, Advocate, Quilon on behalf 
of the workmen . 

AWARD 
This complaint is filed by theworkmen of M / s. K. Kesavan 
and Sons, Saw Mills, Quilon under section 33- A of the Industrial 
Disputes Act, 1947. It is alleged that the complainants and the 
Management of the Saw Mills are parties in I. D. No. 15 of 1952 
pending adjudication before this Tribunal, that for contravening 
Section 33 of the Act, this Tribunal passed an award in I. D. 99 
of 1955 directing the Management to pay an amount of Rs. 4,000 
and add to complainants 1 to 7 and that as a retaliatorymeasure 
theManagement without implementing the award have denied 
employment to all the complainants from 24-10-1957 . It is 
alleged further that the denial of employment is virtually a 
punishment and hence a violation of the provisions of Section 33 
of the Act. Since theManagement has punished the workmen 
during the pendency of the main adjudication without the 
written permission of this Tribunal, the former is guilty under 
Section 33 - A of the Act. The complaint was registered as I. D. 
26 of 1957 and the dispute stood posted for the appearance of 
parties on 9-12-1957. None of the complainants appeared on 
that day, but their representative Sri N. Raman Pillai submitted 
that since the filing of the complaint the workmen and the 
Management have amicably settled this dispute and the matters 
involved in I. D. 99 of 1955 and that there is no subsisting 
dispute between the parties in respect the matters averred in 
this complaint. He also prayed that the complaint be dismissed 
on this ground . In allowing the prayer I find that no dispute 
as alleged in the complaint is subsisting between the parties. 
Awarded accordingly . 
Trivandrum 

K , PURUSHOTHAMAN NAIR , 
19-12-1957. 

Industrial Tribunal, 


Kerala Gazette No. 2 , dated 14th January 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. L. Dis.274G4|57|L & LAD. Dated , Trivandrum , 31st December 1957. 

The award of the Industrial Tribunal Alleppey in respect of the 
dispute between the Management of the Stag Brook Rubber and Tea 
Estates Ltd., the Vendors of Stag Brook Estate, Peermade represented 
by Aspinwall and Company ( Travancore ) Ltd., Pathirapally ( 2 ) the 
Management of Nilgris Tea Estate Ltd., represented by Ms. A. V. George 
and Co. Ltd., Kottayam purchasers of the Stag Brook Estate, Peermade 
and their workmen represented by ( 1 ) the Peermade Taluk Estate Labour 
Union , Peermade and ( 2 ) the Travancore- Cochin State Kanganies 
Federation , Kottayam , received by Government on 18-12-1957 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 


By order of the Governor, 

P. I. JACOB , 
Secretary . 


Before the Industrial Tribunal, Alleppey 

Present : 
SHRI K. SHAHUL HAMEED 

113 
INDUSTRIAL DISPUTE No. 46 of 1956 

Between 
( 1 ) The Management of the Stag Brook Rubber and Tea Estates 

Ltd ; the Vendors of Stag Brook Estate, Peermade represented 

by Aspinwall and Company ( Travancore) Ltd., Pathirapally . 
(2 ) The Management of Nilgris Tea Estate Ltd., represented by 

Ms. A. V. George and Co. Ltd., Kottayam purchasers of the 
Stag Brook Estate, Peermade. 

And 
( 1 ) The workmen of the Stag Brook Estate represented by the 

Peermade Taluk Estate Labour Union , Peermade and 
(2 ) The Travancore - Cochin State Kanganies Federation , Kottayam 

(Impleaded as an additional party by order of this Tribunal 

dated 20-3-1957) . 
Reprezentation : 
Sri James Mackil, Advocate, Kottayam for Stag Brook Rubber and 

Tea Estates Ltd., the Vendors and Aspinwall and Company 
( Travancore) Ltd., Pathirapally who are the Attorneys of the 

Vendor Company. 
Sri M. C. Varghese, Advocate for Ms. A. V. George & Co. Ltd., 

Kottayam who are the Managing Agents of Nilgris Tea Estates 

Ltd. 
Sri K. K. Kuncheriya, Advocate for Peermade Taluk Estate Labour 

Union , Peermade. 
Sri K. S. Subrahmanyam , General Secretary for the Travancore 

Cochin State Kanganies Federation, Kottayam . 
G. 53 
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AWARD 
1. This industrial dispute was first referred to the Industrial 
Tribunal, Trivandrum for adjudication by the then Government of Travan 
core -Cochin State as per order No. L4-17410|55 |DD., dated 26-8-1955 . 
The preamble to the said order stated that the dispute was between 
(1 ) The Management of Ms. Aspinwall and Company Ltd., Alleppey the 
Vendor of Stag Brook Estates, Peermade ( 2 ) The Management of Nilgris 
Tea Estate Ltd., represented by Ms. A. V. George and Company Ltd., 
Kottayam purchasers of the Stag Brook Estate, Peermade and the 
workmen of the Stag Brook Estate represented by the Peermade Estate 
Labour Union , Peermade. The annexure to the abovesaid order men 
tioned the following issues as matters in dispute between the parties. 

(i) Whether there was termination of service of labour employed 
in Stag Brook Estate, Peermade by reason of the transfer of the Estate 
to the purchaser Company ? 

(ii) If so what relief or reliefs incidental to , termination of service 
are the said labour entitled to ? 

(iii) Who is liable for payment of such reliefs to the labour , the 
vendor company or the purchaser company ? 

Government by notification No. L4-1741055 DD ., dated 10th December 
1955 made the following amendment to the original reference . 

( 1 ) For the words " The Management of Ms. Aspinwall and Co. Ltd., 
Alleppey the Vendor of Stag Brook Estates, Peermade" occurring in the 
preamble to the first reference , the words " The Management of the 
Stag Brook Rubber and Tea Estates Ltd., the Vendors of Stag Brook 
Estate, Peermade represented by Aspinwall and Company ( Travancore ) 
Ltd., Pathirapally shall be substituted. 

( 2) For the words " Peermade Estate Labour Union" occurring in the 
said preamble the words " The Peermade Taluk Estate Labour Union , 
Peermade" shall be substituted . 
( 3 ) For the existing annexure the following shall be substituted. 

Annexure 
Whether the workmen employed in the Stag Brook Estate viz., 
Stag Brook , Manimala ( corrected before, me by consent of parties as 
Manimala ) and Hope Estates are entitled to any gratuity or compen 
sation for the past service ? If so at what rate and who is liable to pay 
the same ? 

Subsequently the Travancore-Cochin Government by order L. Dis. 
1741055|DD ., dated 14-5-1956 referred the self-same dispute as amended 
by the abovesaid notification to this Tribunal for adjudication . 

2. To clarify the relative position of parties involved in this adjudi 
cation , the following facts which are admitted , may be noted at the 
outset. The Stag Brook Estate consisted of three Estates viz ., Stag 
Brook , Manimala and Hope Estates in Peermade Taluk . It belonged to 
Ms. Stag Brook Rubber and Tea Estates Ltd., a company incorporated 
in England. Ms. Aspinwall and Company ( Travancore ) Ltd., Pathira 
pally are the agents and attorneys of the Stag Brook Rubber and Tea 
Estates Ltd. Ms. Stag Brook Rubber and Tea Estate Ltd., pursuant 
to an agreement to sell dated 20-4-1955 transferred possession of the 
Stag . Brook Estate as a going concern to Ms. Nilgris Tea Estates Ltd., 
on 12-5-1955. The sale deed was executed later , on 17-1-1956 : Ext . El 
is the registered sale deed in favour of Nilgris Tea Estates Ltd. The sale 
consideration was Rs. 20,00,000. Ms. A. V. George and Co. Ltd., 
Kottayam are the Managing Agents of Ms. Nilgris Tea Estates Ltd., 
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The worlmen mentioned in the reference are the workmen of all the 
three estates comprising the Stag Brook Estate and are represented by 
the Peermade Taluk Estate Labour Union , Peermade. 

3. Parties have filed their statements before me. The Peermade 
Taluk Estate Labour Union , Peermade (hereinafter referred to as the 
union ) filed their claim statement on 19-6-1956 . The Management of 
Stag Brook Rubber and Tea Estates Ltd. (Hereinafter referred to as 
the Vendor Company) filed their written statement on 28-7-1956 . The 
management of Ms. A. V. George & Co. Ltd. , managing agents of 
Nilgris Tea Estates Ltd. (Hereinafter referred to as the Purchaser 
Company ) . filed their counter statement on 4-10-1956. The union filed 
their replication on 31-10-1956. The union also filed an interrogatory to 
which the Purchaser Company filed their replies on 5-11-1956 . On 
11-1-1957, forty five kanganies who were working in the abovesaid 
Estate and who by virtue of their work were concerned in the dispute 
submitted a signed petition before me stating that they were members 
of the Travancore-Cochin State Kanganies Fedaration , Kottayam (Here 
inafter referred to as the Federation ) from its very inception ; that the 
Federation was the only organisation competent to represent them in 
this adjudication ; that therefore it was just and necessary that the 
Federation might be impleaded as an additional party and that the 
General Secretary of the Federation , Sri K. S. Subrahmanyam might be 
allowed to represent them . Notice of this petition was given to all the 
opposite parties . The union represented by the President Sri B. K. Nair 
stated in writing that they had no objection in allowing the impleading 
petition . The Vendor Company and the Purchaser Company have filed 
their objections. The main objection taken by the Vendor Company was 
that the Kanganies are not workmen as defined by the I.D. Act while 
the Purchaser Company objected on the ground that the workmen chang . 
ing from one union to another at every time as they pleased is not a 
ground for impleading. All the parties were heard. Whether Kanganies 
are workmen or not is a question of fact which has to be decided on 
evidence. The right of the workmen to join any union they like cannot 
also be questioned. Therefore by my order dated 20-3-1957 the Federa 
tion was impleaded as an additional party and Sri K. S. Subrahmanyam 
was allowed to represent them . In my order it was specifically directed 
that the impleadment did not preclude any party from adducing evidence 
to show that the Kanganies are worlmen or not. After impleadment the 
Federation filed their claim statement on 23-3-1957. The Vendor 
Company filed a reply statement on 24-4-1957. The Purchaser Company 
have not filed any reply to the Federation s claim statement . The 
Federation filed a rejoinder on 24-4-1957 itself. On 6-4-1957 the union 
put in a petition calling upon both the Vendor Company and the Pur 
chaser Conmpany to file. certain documents as shown below , as they 
were very essential for a proper and fair adjudication of the dispute. 

List of documents to be produced by Ms. Aspinwall & Company 

1. Agreement between the Estate Staff Association of South India 
and Ms. Aspinwall & Co. Ltd., regarding gratuity and compensation to 
staff in connection with the sale of Stag Brook Estate. 

2. List of amounts of compensation given to each staff member as 
per the agreement. 

3. Copy of the sale deed of the Stag Brook Estate dated 20-4-1955 . 

4. List of workmen of the company with their years of service as 
on 20-4-1957, 
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5. List of workmen to whom gratuity or compensation were paid 
in the years 1953, 1954 and 1955 with their years of service, quantum 
and basis of such compensation . 

6. Correspondence between Ms. Aspinwall & Co., and the Peermade 
Taluk Estate Labour Union , Peermade. 

7. Staff list with service, salary - scale and salary given as on the 
date of sale . 

8. Balance Sheet of Stag Brook Estates for the year of purchase 
of the Estate by Ms. Aspinwall & Company . 

9. Balance Sheet for the Stag Brook Estates for years 1953 , 1954 
and 1955. 

10. Copy of sale deed of Stag Brook Estate in favour of Ms. Aspinwall 
and Company from Mr. Dean . 
List of documents to be produced by Ms. 4. v . George & Co. Ltd. 

1. Staff list with salary-scale and increment given since the date 
of purchase. 

2. Balance sheet of Stag Brook Estates after the purchase. 

Copies of this petition were served on both the companies. The 
Vendor Company have produced all documents in their possession except 
Nos. 5 , 6 , 8 and 10 which they stated they were not in a position to 
produce. The Purchaser Company did not produce the two documents 
though various opportunities were given to them . Therefore on the 
motion of the union I passed an order on 10-6-1957 that as the Purchaser 
Company had failed to comply with the orders of the court issued from 
time to time they have forfeited their chance of filling any document in 
this case. But after the close of evidence Sri M. C. Varghese the learned 
Advocate appearing for the Purchaser Company filed a petition praying 
that the Directors Report and statements of accounts of the Nilgris 
Estates Ltd., for the years 1953, 1954 , 1955, 1956 and 1957 be marked 
as Exts. In the case. The union and the Federation stoutly opposed the 
production of these documents at a belated stage and urged that they 
had by an order of this court forfeited their right to mark any document. 
The parties were heard on this petition . As per my previous order, it 
is true that the Purchaser Company had forfeited all their claims of Aling 
documents . All the same the documents being the balance sheet and 
Profit and Loss Accounts of Nilgris Estate Ltd., both prior and subsequ 
ent to the sale, were relevant to the issue for adjudication and therefore 
I marked them for reference giving permission for both parties to make 
use of them in their own way. The union and the Federation have 
examined five witnesses WW1 to Ww5. They have marked Exts . W1 to 
W26 . The Vendor Company has examined one witness. Exts. E1 to E7 
were marked on the side of the managements . 

4. The contentions of parties briefly stated are these . The union in 
their claim statement, contended as follows. The Stag Brook Estate 
consisting of Stag Brook , Manimala and Hope Estates is a tea estate 
covering an area of 900 acres and employing about 800 workers. It is 
situated between Kuttikanam and Elappara in the Peermade taluk . The 
workers employed in the abovesaid Estate have been in employment there 
continuously and permanently for several years and in some cases for 
more than 50 years. Up to 12-5-1955 the Estate was owned by the Stag 
Brook Company and while under their management the workers were 
getting most of the benefits and privileges usually granted to Estate 
workers. On 12-5-1955 the Estate was transferred to Nilgris Tea Estates 
Ltd., pursuant to agreement to sell and the sale deed was executed on 
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17-1-1956 . Neither the workers nor their union were not parties to the 
sale deed . On coming to know of the proposal to sell the Estate, the 
union took up with the Stag Brook Company the question of payment to 
the workers gratuity for their past services and compensation in lieu of 
the termination of their service. A mass petition dated 9-2-1955 signed 
by over 500 workers was presented to the management praying inter 
alia for the payment of one months wages for every year of service . A 
copy of the petition was forwarded to the headquarters of the Stag Brook 
Company in London. On 16-3-1955 the spokesman of the workers sub 
mitted another representation by registered post to the management re 
garding the same matter. On 4-4-1955 the Stag Brcok Company replied 
to these representations. The reply contained an assurance that it was 
one of the conditions of the sale that the purchasers would take over in 
service and continue the eroployment of all the labourers in the Estate 
including Kanganies and that the purchasers would perform and dis 
charge all liabilities and obligations towards the workers relating to the 
omployment including their service under the Vendor Company. To this 
Sri Yesiah Kangani representing the orkers and acting on behalf of the 
union replied on 9-4-1955 urging again the payment of gratuity and other 
claims in cash before the sale was completed. 18-4-1955 a letter was 
also addressed to the Assistant Labour Commissioner , Kottayam request 
ing him to intervene and settle the dispute . On 21-4-1955 a communica 
tion was received by Sri Yesiah Kangant from the Assistant Labour, 
Commissioner, conveying the assurance of Ms Aspinwall and Co. Ltd., 
that the claims of the woriters and Kanganies would be settled as and 
when the transaction actually materialised. On 2-5-1955 the Stag Brook 
Company repeated the same assurance in a letter sent to Sri Yesiah 
Kangani. On 4-5-1955 the Stag Brook Company put up a notice regard 
ing the payment of bonus, leave with wages etc. for the period from 
1-1-1955 to the date of their termination of employment in May 1955 . 
This was followed by another notice dated 27-5-1955 asking the workers 
to receive payment of dues up to 11-5-1955. On 10-5-1955 a conciliation 
conference was convened by the Assistant Labour Commissioner but it 
was adjourned for further discussions. In the meanwhile the transfer of 
possession took place on 12-5-1955 and as far as the workers are concern 
ed , the change in their conditions of service consequent on the sale is 
illegal and not binding on them . On 1-6-1955 the Secretary of the union 
wrote to the Assistant Labour Commissioner, Kottayam requesting him 
to expedite the settlement of the dispute regarding the workers claims 
for their past services . To this the Assistent- Labour Commissioner wrote 
back on 3-6-1955 asking the workers to accept payment of other dues, 
leaving the issue of gratuity to be settled later on . The Stag Brook 
Company in their letter dated 3-6-1955 to the Assistant Labour Commis 
sioner conveyed an assurance that the workers claims arising from their 
past services had been made secure in the sale deed . A copy of this 
letter was forwarded to the union also . No settlement was arrived at 
the conference held by the Assistant Labour Commissioner on 5-7-1955. 
So far neither the purchaser company nor their agents have given any 
undertaking or assurance to the workers or their union that they under 
take to honour the alleged conditions stipulated in the sale deed with 
which there is no privity of contract on the part of the workers. These 
provisions are not enforceable at law by the workers being strangers 
to the contract. On the contrary when the workers made direct repre 
sentations to Sri A. V. George, Managing Director of A. V. George & 


6 


Co. Ltd., he denied all responsibility to pay gratuity or any other com 
pensation to the workers. All the members of staff employed by Stag 
Brook Company continue to be employed by the purchaser company on 
the same terms and conditions as before. They have, nevertheless, all 
been paid such dues and privileges as claimed by them and in terms 
of an agreement. arrived at between the Vendor Company and the Estate 
Staff Union of South India . These included termination allowance, 
gratuity etc. Consequent upon the transfer by sale of the Estate, there 
has been a termination of service by the Vendor Company and the 
workmen are entitled to retrenchment compensation as provided under 
the I.D. Act including one month s notice pay . The workers have 
contributed much to the building up of this Estate. The large accrued 
profits for the past ycars, in contrast with the small investment the 
Vendor Company hasmade, warrant the award of substantial gratuity to 
the workers consequent upon the sale . The wages paid to the workers 
have been fixed by notification under the Minimum Wages Act and the 
basis of fixation has been a mere subsistence level. There is absolutely 
no provision made for any saving or margin . In fact with large and 
growing families to support, many of the workers are heavily in debts. 
Therefore the union submitted that the workers are entitled to a gratuity 
of one month s wages per year of service and compensation from the 
Vendor Company. Alternatively, they prayed that in the event of this 
Tribunal holding that gratuity as prayed for is not payable, gratuity 
as per the scheme set forth below be made payable by the purchaser 
company and that the Vendor Company may be held to be liable as a 
guarantor for the due payment of the same with co -extensive liability . 


Scheme 
( 1 ) On death or disablement of an employee while in service one 
inonth s salary or wages for each completed year of service to be paid 
to him , his heirs, executors or nominees . 

(ii) On voluntary retirement or resignation after ten years of 
service - one month s salary or wages for each completed year of 
service . 

(iii) on termination of service by the Company. 
( a ) Up to five years 2 weeks salary or wages for every completed 

year of service . 
(b ) After five years of service but less than 10 years -- 34 month s 

salary or wages for every completed year of service . 
(c) After ten years of service - one month s salary or wages for 

every year of service . 
(iv ) For the purpose of calculating the years of service, the term 
of service under the Stag Brook Company and the Purchaser Company 
shall be taken together. 

(v ) The salary or wages shall be taken to be the last basic salary 
wages plus D.A. and other allowances if any. 

The union also prayed for costs in this adjudication . The conten 
tions of the Federation as set forth in their claim statement were also 
similar to those raised by the union . They have submitted further that 
no age limit has been prescribed for the retirement of the Kanganies 
or workmen ; that since the reference of the dispute many Kanganies 
were either discharged or dead. They have also filed a list of Kanganies 
who were discharged or dead showing their length of service. It is seen 
from this statement that their length of services ranged from 15 years 


to 50 years. The Federation also has drawn up a scheme for gratuity 
on the following lines : 

( a ) At one month s full salary per each year of completed service 
subject to a minimum of 15 months full salary for persons who have 
completed 12 years service in the event of their retirement voluntary 
resignation , discharge on ground of physical unfitness , mental equilibrium 
or death , to be paid to them or their nominees or heirs or successors . 

(b ) At one month s full salary per each year of completed service 
subject to a minimum of ten months full salary for person who have 
completed eight years service in the event of their death or discharge 
due to physical unfitness. 

( c ) For others at the rate of one month s full salary pcr each com 
pleted year of service ; with no minimum limit in the event of their 
discharge by the employer for any cause or death . 

For all calculations the last drawn pay shall be the criterion ; gra 
tuity shall not be denied in cases of dismissal for offences involving no 
financial loss to the employer. The length of service of each worker 
shall be the total length of service put in by him under both the Vendor 
Company and the Purchaser Company . 

5. The contentions of Stag Brook Company were these. The agree 
ment to sell on 20-5-1955, the transfer of possession on 12-5-1955 and 
the sale deed dated 27-1-1956 are all admitted . At the time of the 
negotiations for the sale of the Stag Brook Estates, the workmen of 
the said estate had requested the Stag Brook Company that in the 
event of the sale of the Estate , provision should be made for their being 
continued in service under the purchaser company . Accordingly the Stag 
Brook Estate was sold as a going concern and subject also to the express 
condition that the purchaser company shall duly honour and fulfil all con 
tracts and engagements made by the Vendor Company in connection with 
the working of the estates and shall also take over into the Purchaser s 
service and continue the employment of all labour in the said Estate 
and shall accept all employers liabilities and obligations towards such 
labour relating to their employment including their employment under 
the Stag Brook Company and further the Purchaser Company shall 
indemnify and keep indemnified the Stag Brook Company against all 
damages, costs and expenses that may be suffered or incurred by the 
Stag Brook Company by reason of any non -performance or breach by the 
purchaser of any such contracts or engagements or by the purchasers 
failure to continue the employment of the labour or to accept all 
employers liabilities and obligations towards labour as aforesaid . 
Pursuant to the terms of sale , all the labour employed in the said estate 
at the time of the sale numbering 759 were continued in employment 
by the Purchaser Company without any break in service and the labour 
accepted such employment and are still employed on the said estate 
upon the same terms and conditions under which they were employed 
by the Stag Brook Company before the sale. The sale of the Estate 
has not and cannot be deemed to have resulted in any termination of 
the employment of labour on the said Estate and has not in any way 
prejudicially affected the conditions of service of the workers. Further 
under the terms of sale, the purchaser has undertaken all employers 
liabilities and obligations towards labour in respect of employment 
under the Vendor Company. The sale of the Estate has therefore not 
resulted in any retrenchment of labour and hence the labour are not 
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entitled to any retrenchment compensation under the Industrial Disputes 
Act or otherwise. The workers having asked for continuity of employ 
ment on the sale of the Estate and continuity of employment having 
been provided and accepted by the workers, it is not open to them to 
claim retrenchment compensation on the ground of termination of 
employment. The claim for retrenchment compensation is not also 
warranted by tho reference in this dispute. There is no custom or 
practice of paying gratuity to plantation workers . The question whether 
plantation workers are entitled to any gratuity is an industry -wide 
question and has to be decided on that basis . This is one of the ques 
tions that is being considered by the Tripartite Standing Labour Com 
mittee constituted by the Government for the settlement of industry 
wide questions and the union in this case is also represented in the said 
committee. Further gratuity is a retirement benefit and is payable 
only when a worker retires or leaves employment. Even if it is held 
that plantation workers are entitled to gratuity the workers concerned 
in this dispute can claim such payment only when they actually retire 
or leave their employment on the estate. There is no necessity or 
justification for fixing a scheme of gratuity now as prayed for by the 
union and the fixing of the scheme as suggested by the union is not 
warranted by the reference in this dispute. The purchaser company 
is solely liable for any compensation or gratuity that may be payable 
to the workers. The Vendor Company is not liable and cannot be made 
liable for any such payment either as Principal or Guarantor. The Stag 
Brook Company never gave any assurance that it will pay any amount 
by way of compensation or gratuity. The Purchaser Company has under 
the terms of the sale undertaken all such liabilities if any and the 
purchaser is legally bound to honour the undertaking and cannot retract 
therefrom . Furthermore having purchased the Estate as a going con 
cern , the purchaser company is bound, even apart from the said agree 
ment to discharge all such employers obligations if any, even if they 
relate to service under the Vendor and such claims if valid are enforce 
able by the workers against the purchaser and the estate . The Stag 
Brook Company is not aware whether all the members of the staff have 
been employed by the purchaser. Under the sale agreement the pur 
chaser company was not bound to continue the employment of the staff , 
the purchaser having refused to do so . It was therefore necessary for 
the Stag Brook Company to terminate the services of staff and settle 
their claims as it did. But the purchaser company on the request made 
by the staff members agreed to continue their services on the same 
terms and conditions as before and with continuity of service. Without 
prejudice to their contention that gratuity is not payable , the manage 
ment submitted that the rates of gratuity claimed are very high. The 
workers had only claimed gratuity at the rate of half a month s wages 
per year of service subject to a maximum of 12 months wages in the 
conciliation meeting held by the Assistant Labour Commissioner , 
Kottayam on 10-5-1955 which had led to this reference. On the above 
grounds, the Vendor Company urged that the workers were not entitled 
to claim any relief as against the Stag Brook Company. As against 
the claim statement filed by the Kanganies Federation also the manage 
ment stated that as all workers and Kanganies were continued in 
service by the purchaser company without any break in service and 
they accepted such employment, the management of Stag Brook 
Company were not liable to pay anything to the Kanganies also. 
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6 . 

The management of the Purchaser Company in their written 
statement contended as follows. The basis of the claim according to 
the union is that the contract of service of the workers with the Vendor 
Company was terminated by the sale on 12-5-1955 and that as such 
they are entitled to compensation for their past service. The only 
provision of law under which the workmen can claim relief is section 25 
( F ), of the I.D. Act. This provision comes into play only when retrench 
ment or discharge of workmen is effected . No case is set up by the 
union that any such change has been effected either by the Vendor or 
the Purchaser . It is further submitted that the question of compensa 
tion arises only when there was loss of employment. None of the work 
men represented by the union have lost employment. Hence the ques 
tion of compensation does not arise at all. The claim for retrenchment 
relief or compensation is also not warranted by the reference in the 
dispute . The reference arose from the claims of the labour which were 
the subject matter of the conciliation proceedings held by the Assistant 
Labour Commissioner, Kottayam . There was no claim for retrenchment 
compensation but only for gratuity . In the plantation industry there has 
not been any custom or practice of paying gratuity to plantation workers. 
This is one of the questions that is being considered by the Tripartite 
Standing Labour Committee constituted by Government for the settle 
ment of certain industry -wide questions and the union in this case is 
also represented in the abovesaid committee . Therefore a decision of 
that question in this particular case would be inappropriate. The fixing 
of a scheme of gratuity is also outside the scope of the present reference. 
It is now well- established that before the benefit of gratuity could be 
awarded it must be proved that the concern is financially sound and 
that it has the capacity to bear that burden on a long term basis. It 
is only a year since the Estate has been purchased for a very huge price 
and the working of the Estate is not found very satisfactory from the 
financial point of view . In view of the serious decline in the tea prices, 
the management is unable to find sufficient finance to meet the demands 
of the labour in respect of various amenities and to declare a fair 
dividend on the capital of the company. There is no reserve kept out 
of the working of the said Estate during the past one year . There is 
therefore no justification whatsoever to launch a scheme for gratuity . 
Hence the workmen are not entitled to any of the reliefs claimed by 
the union . The union and the Federation have controverted all the 
above contentions of the managements in the replications filed by them . 

7. In the light of the above contentions the following points arise for 
my consideration . 

(i) Are the Kanganies in the Stag Brook Estate workmen as defined 
. by the I.D. Act ? Has this Tribunal jurisdiction to adjudicate their 
claims ? 

(ii ) Whether the workmen employed in the Stag Brook Estate viz ., 
Stag Brook , Manimala and Hope Estates are entitled to any gratuity 
or compensation for their past service ? If so , at what rate and under 
what conditions ? 

(iii) Who is liable to pay the same, the Vendor Company or the 
Purchaser Company and from what date ? 


G. 53 
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Point No. (i ) 

Neither the Vendor Company nor the purchaser Company has raised 
this preliminary objection in their counter statements. On the other 
hand they have referred to Kanganies of the Estate also in answering to 
the demands put forward by thc union on behalf of all workers. But 
this objection was raised by the Purchaser Company alone for the first 
time in their objection to the impleading petition . 

Nevertheless Sri 
James Mackil who appeared for the Vendor Company did not press this 
objection seriously at the time of the argument. Sri M. C. Varghese the 
learned counsel for the Purchaser Company did not raise this objection 
at all. ww5 is Sri Mathew Ouseph a Kangani of the Stag Brook Estate . 
He has put in 19 years of service as Kangani in that Estate. He has 
sworn that he is doing clerical, manual and supervisory work ; that he 
is the convener of the Estate Sub - Committee of the Kanganies Federa 
tion ; that he had taken part in the conciliation proceedings represent 
ing the Kanganies and that he has produced a list of Kanganies of the 
Stag Brook Estate who are more than 50 years old . Sri Mackil has 
not cross examined him on this point. Therefore I accept the testimony 
of Ww5 and find that Kanganies of the Stag Brook Esta are workmen 
as defined by the I. D. Act and that I have jurisdiction to adjudicate 
the claims of Kanganies also along with those of other workmen . Point 
found accordingly . 
Point No. ( ii ) 

At the time of the arguments, both Sri K. K. Kuncheriya the 
learned Advocate for the union and Sri K. S. Subrahmanyam the repre 
sentative of the Kanganies Federation fairly conceded that the question . 
of compensation for the past service of the workmen does not arise in 
this case and hence they do not press it . In the circumstance I hold 
that the workmen of the Stag Brook Estates are not entitled to any 
compensation for their past service. The only remaining claim is that 
of gratuity . The gratuity is a retirement benefit , given to the workmen 
for their past service is also admitted by all the parties. The union and 
the Federation have claimed gratuity as per the scheme drawn up by 
them in their claim statements. Sri M. C. Varghese the learned Advocate 
who appeared for the purchaser company has very strenuously resisted 
this claim . He based his arguments mainly on two grounds (1 ) The 
fixing up a scheme of gratuity for the Stag Brook Estate is outside the 
scope of the reference order and (ii) that a scheme of gratuity always 
presupposes the financial soundness of the concern and the Purchaser 
Company has not the financial capacity to meet this additional demand. 
As regards the first contention, it is true, that he words " Scheme of 
gratuity" are not used in the issue mentioned in the reference order. 
But it is equally clear that I have been called upon to adjudicate the 
issue whether the workmen of the Stag Brook Estate is entitled to any 
gratuity for their past service . If I find that there exist sufficient 
circumstances in the abovesaid Estate which would warrant the introduc 
tion of gratuity I think this Tribunal is competent to go into that 
question and by doing so I will not be transgressing the limits of the 
reference order. Therefore the first contention is repelled. The second 
ground relates to the financial incapacity of the Stag Brook Estate to 
bear the additional burden resulting from the introduction of gratuity. 
Before considering this aspect of the question I have to advert to certain 
contentions raised in the written statements of the two companies. It 
has been stated therein that there is no custom or practice in the plan 
tation industry of paying gratuity; that it is engaging the attention of 
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the Tripartite Standing Labour Committee constituted by Government 
in which both the employers and the employees are represented and that 
therefore it would be inappropriate for this Tribunal to sanction gratuity 
in this case . It may be, that gratuity for workmen in the plantation 
has not been sanctioned on an industry -wide basis. But that in itself, 
is no ground to deny workmen in particular cases, the claim for gratuity 
for their past services if in other respects that claim would be sustain 
able. Similarly the fact the Tripartite Standing Labour Committee is 
seized of this matter on an industry-wide basis would not oust the 
jurisdiction of this Tribunal. Even the provision of retrenchment com 
pensation as laid down in section 25 ( F ) of the I.D. Act would not be 
bar to the payment of gratuity but that may be a circumstance which 
might be considered in fixing the rates for gratuity . But in this case 
there is evidence to show that the principle of gratuity has been 
accepted in the plantation industry to some extent. WW1 is Sri 
A. I. Mathew , District Labour Officer, Kottayam . He has sworn that 
some Estates give compensation to workmen when they are compelled 
to retire on account of physical inability or diseases and that in such 
cases it has come to his knowledge that workman has been paid a 
lump sum compensation up to Rs. 200. He has also sworn that there is 
no practice of paying gratuity as a retirement benefit. WW2 is Sri 
K. Bhanu, Regional Secretary of the Estate Staffs Union of South 
India , Kottayam . He has stated as follows. In 1948 his union had 
effected an agreement with the South Indian Estates Labour Relations 
Organisation (S.I.E.L.R.O.) regarding wages including salary and other 
service conditions and bonus to staff members. Ext. W3 is the agree 
ment. 

This is popularly known as S.I.E.L.R.O.-E.S.U.S.I. agreement. 
The terms and conditions laid down in Ext. W3 are uniformly followed 
in the Estates in Kerala State with regard to their staff members ever 
since 1948 by a virtue of a recommendation made by the A.P.T., a sister , 
organisation of the abovesaid S.I.E.L.R.O. Ext W3 had been supple 
mented by another agreement in 1950 regarding Bonus, Provident Fund 
etc. of the staff. Ext. W4 is the codification circular - staff issued by 
the S.I.E.L.R.O. on the basis of the abovesaid agreement in 1950. Ext . 
W4 has been implemented in most of the Estates in Kerala . In most 
of the company owned Estates, the Provident Fund Scheme was intro 
duced long before the 1948 agreement. Under the 1950 agreement 10 
per cent. basic pay was contributed by either side towards Provident 
Fund. Somemanagements eg . , The Ponmudi Rubber and Tea Company 
managed by Ms Aspinwall and Co. Ltd., are paying more than 10 per 
cent. towards Provident Fund Before the introduction of the Provident 
Fund, the staff were getting gratuity to compensate the absence of 
Provident Fund . The rate for Pre -Provident Gratuity differed from 
Estate to Estate . In some Estates gratuity was given at the rate of 
one month s salary for each year of service. In certain others, the 
workmen got at the rate of two months salary. For the Pre- Provident 
Fund period some companies are giving additional gratuity plus the usual 
gratuity given at the time of retirement. Most of the companies pay 
gratuity to staff at the time of retirement at the rate of one to two 
months salary per year of service . Besides these retirement benefits, 
pension is given in some companies in lieu of gratuity . The demand for 
gratuity has also been one of the issues referred for adjudication to the 
special Industrial Tribunal for plantations at Coimbatore by the Madras 
Government in I. D. 8 special of 1952. Ext. W5 is the award in that 
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adjudication . The learned Industrial Tribunal has drawn up a scheme 
of gratuity for labour and staff in the Plantation Industry. This union 
has made representations to the Estate owners in Kerala to implement 
the scheme laid down in the abovesaid award with regard to their staff 
members. The A. P. T. have issued a circular stating that the award 
of the Coimbatore Industrial Tribunal has been taken up before the 
Supreme Court and that they are awaiting the decision of the Supreme 
Court in this matter . Sri Bhanu has also referred to the conciliation 
agreement between his union and the management of the Stag Brook 
Rubber and Tea Estates Ltd. (Ext. W6) . By this agreement the services 
of all the members of the staff under Stag Brook Company were termi 
nated on 12-5-1955 and all their claims up till that date had been fully 
paid . Ext. W7 is the proceedings of the conference dated 10th May 
1955 regarding the dispute between the staff and the managements of 
both the companies . It was decided in this conference that the staff 
members whose services were terminated as per Ext. W6 might apply 
to the purchaser company for re- entertainment on the same terms and 
conditions as before . WW3 is Sri B. K. Nair , President of the Union . 
He has sworn that he knows that in some Estates gratuity is given 
when workmen are discharged or retired ; that the Yendayar Estate 
under the management of Aspinwall and Co. Ltd., have paid fair 
amounts as gratuity to workmen who have left their services; that 
gratuity is given in some of the Estates managed by Ms Harrison and 
Crosfield Limited ; that there was an agreement between the manage 
ment of the T. R. and T. Company, Mundakayam and the Thiru -Cochi 
Thottam Thozhilali Union of which also he happens to be the President. 
Ext. W20 is a letter dated 17-8-1955 from Mr. Kershaw of the T. R. and 
T. Company Ltd., to Sri B. K. Nair . An annexure to this letter deals 
with the points raised by the union and their solution . In item No. 2 
under Retirement Gratuity to be based upon ELRO recommendation it 
was stated as follows: " A gratuity of 1 |24th of the yearly average of 
the last two years cash earnings excluding bonus of every year of service 
subject to a maximum of 24 years is to be paid to old and aged workers 
when they retire." Ext. W21 dated 17th June 1957 is a letter from the 
Superintendent of the Malayalam Plantations Ltd. , Vandiperiyar to 
Sri B. K. Nair. Regarding the method followed by them in calculating 
gratuity the letter stated thus. 

" The recipient of a gratuity receives half a month s pay for every 
year of service up to a maximum of 24 years. The half month s pay is 
arrived at by taking the workers total earnings over the previous 2 years 
and dividing it by 24" . Ext. W22 is an agreement dated 5-1-1957 on 
ex -gratia gratuity to be paid to workers discharged from the estates of 
the Kannan Devan Hills Produce Company Ltd., and the Anglo -American 
Direct Tea Trading Co. Ltd., and the South Indian Plantation Workers 
Union, Munnar. It was agreed therein that an ex -gratia gratuity will 
be paid in future in cases of discharge on grounds of medical unfitness 
for continued work on the Estate and in the event of a registered 
labourer being declared unfit for further service on the estate, a gratuity 
of 15 days pay at the daily time rate of the workers concerned for each 
completed year of service up to a maximum of 24 years will be paid as 
ex- gratia by the company. From the foregoing evidence it could be 
seen that gratuity is not entirely new to the Plantation Industry and 
that the principle has been accepted and put into force in some form or 
other . Sri K. S. Subrahmanyam of the Kanganies Federation has drawn 
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my attention to a notification issued by the Government of Kerala to the 
effect that they have sanctioned the non -pensionable employees of the 
State Transport Department gratuity at the rate of one month s salary 
for every year of service subject to a maximum of eighteen months 
salary. In the instant case it has come in evidence that the Stag Brook 
Estate cover an area of 900 acres and has a labour strength of about 
800 workers . The union has called upon the managements of both the 
Vendor and the Purchaser Companies to file a statement showing the 
number of workmen under their service. The Vendor Company has filed 
a service list of workers under them showing their length of service. 
This has been marked as Ext. E7. According to this list, there were 
762 workmen in all under them and their period of service ranged bet 
ween 3 to 46 years. The Purchaser Company inspite of repeated direc 
tions has failed to file the required statement. The Federation has filed 
three statements. Ext . W24 is the statement showing the length of 
service put in by workmen Kanganies on Stag Brook Estate as on 
30-4-1956 and their age on the same date with wages. According to 
this list there are 45 workmen Kanganies in the Stag Brook state. 
Ext. W25 is the Second statement showing the names of workmen 
Kanganies who are on the verge of retirement, if 50 is taken as the 
age limit. Ext. W26 is the third statement showing the names of 
Kanganies of the Stag Brook Estate deceased or retired before the date 
of the reference and to whom gratuity was paid together with their 
length of service . They are eleven in all and the highest service is 55 
years and the maximum is Rs. 465-0-0 . These statements have not been 
challenged by any of the contending parties. Therefore I accept them 
as correct. The representative of both the union and the Federation 
would argue that the workmen and the Kanganies during their long 
period of service have toiled hard to build up this Estate for ,well nigh 
over 50 years, and that the fruits of their labour was enjoyed by the 
Vendor Company when they sold the Estate for a consideration of 
Rs. 20,00,000 . This aspect of the matter also merit my serious considera 
tion . Sri M. C. Varghese has raised the contension that, now that 
the Provident Fund Scheme is introduced in Estates by the Provident 
Fund Act with effect from April 1957, the award of retirement gratuity 
in favour of workmen over and above the retrenchment compensation 
under Section 25 ( F ) would hit the management very hard and would 
be inequitable . But the objective of Provident Fund and gratuity are 
" different. The object of the Provident Fund Scheme is to enable the 
employee to save something for his old age and that the employer makes 
his own contribution as an incentive for so saving. The aim of gratuity 
is in the nature of an old age pension . The case reported in 1955 (li) 
LLJ. p. 355 is the authority for the position that where the general finan 
cial stability of a concern is well-established and when the industry is 
consistantly making large profits especially when it is an old company 
or industry where large number of persons have put in long years of 
service, there is justification for introduction of both the schemes and 
grant the workers the two retirement benefits. In the abovesaid case 
the Appellate Tribunal held thus: - " It is now well- settled by a series 
of decisions of this Tribunal that where an employer company has the 
financial capacity, the workmen would be entitled to the benefit of 
gratulty in addition to the benefit of a Provident Fund " . Thus the whole 
question revolves upon the financial stability of the Stag Brook Com 
pany. The Stag Brook Company was incorporated in London in 1908 . 


Besides the Stag Brook Estate this company owned two other Estates 
also viz ., the Kockayar and Mailoor Estates. Ext. E2 is the audited 
Balance Sheet and Profit and Loss Account of the Stag Brook Company 
as on 31st May 1955. It is seen from Ext. E2 that they have suffered 
a loss in the accounting year . They have sold the Stag Brook Estate 
alone to the Purchaser Company for a consideration of Rs. 20,00,000 . 
The present financial position of this Estate is the main factor to be 
considered. Sri M. C. Varghese has taken me through a series of deci 
sions which have dealt with the principles to be followed in determining 
the financial stability of a concern . Some of those rulings are 1953 (2 ) 
LLJ. 435 , 1955 ( 2 ) LLJ. p . 355 , 1956 ( 1 ) LLJ. 135 , 1957 ( 2 ) LLJ. p . 72 , 
1957 ( 1) LLJ. p . 32 and 1957 ( 2 ) LLJ. P. 408. The gist of the principles 
land down in those rulings have been very succinctly explained in 1952 
(2 ) LLJ. p . 29 in these words " The financial condition of the company 
must be considered in its broad aspect. Its profit earning capacity, the 
profits earned in the past, its reserves, and the possibility of replenishing 
the reserves, if occasion arises, and the claims of capital to a fair share 
of the profit in the shape of dividend, having regard to the risk of the 
investment are material factors" . Sri M. C. Varghese has filed the 
Director s Report and statements of accounts of the Nilgiris Tea 
Estates Ltd., for the years ending 31st March 1953, 1954, 1955, 1956 and 
1957 at a belated stage in the case . Inspite of opposition from the other 
parties I have marked them for reference with the direction that the 
opposite parties were also free to make use of them . I have gone 
through these documents carefully . Sri M. C. Varghese relied on the 
following circumstances to prove his contention that the company cannot 
bear the additional burden of gratuity. He submitted that EW1 
Sri A. K. Abraham the Superintendent of the Stag Brook Estate has 
sworn that the monthly wage bill of the Estate alone would come to 
Rs. 30,000 . EW1 has further sworn that the income-tax for companies 
has been raised from 25 per cent. to 30 per cent. and that the Super -tax 
from 6 annas 4 pies to 8 annas in 1957. As a result of the agreement 
with ESUSI regarding increment in salary the company has to meet an 
additional expenditure of Rs. 8,000. According to the Balance Sheet 
of 1957 the paid up capital is Rs. 16,87,300-0-0 and the value of deben 
tures is Rs. 12,50,000-0-0 . The company has declared a dividend of 7112 
per cent. In 1956 the working expenses of the company was 10 lakhs 
and in 1957 it has mounted up to 11 lakhs. The general Reserve Fund 
in 1957 is only Rs. 70,000 which bears a proportion of 444 per cent. of 
the paid up capital. The company issued debentures to the extent of 
Rs. 12 112 lakhs secured on the fixed assets of the company and creating 
a floating charge on the other assets of the company. From these 
circumstances Sri M. C. Varghese sought to make out that the company s 
position was not financially stable. But on closer scrutiny of the 
Balance Sheets, the following facts also revealed themselves. The net 
profits of the company from 1953 to 1957 were as follows: 
1953 

1,51,000 
1954 

1,71,000 
1955 (after deducting 3 lakhs 
for the debenture redemption fund ) 86,000 
1956 

1,41,000 
1957 

-2,10,000 
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The General Reserve Fund in 1957 is Rs. 70,000. In 1956 it is 
Rs. 1,50,000. In years preceding also it is almost the same. The total 
value of debentures floated is Rs. 12 12 lakhs. But in 1957 the debenture 
Redemption Fund has swollen up to Rs. 6,00,000 . The paid up capital 
is Rs. 16,87,300-0-0 . If the General Reserve Fund is added up with the 
debenture redemption Fund the proportion to the paid up capital will 
be more than 35 per cent. The fact that a company which had issued 
debentures to the extent of 12 112 lakhs should have built up a debenture 
redemption fund amounting to 6 lakhs during the brief span of 2 112 
years would certainly bespeak the financial stability of the concern . In 
this estate it has been disclosed in evidence that staff were getting the 
benefit of Provident Fund and Gratuity , and I do not see any reason 
why these benefits should be denied to the workmen including Kanganies 
who were getting only the minimum wages declared by law . Therefore 
negativing the contention of Sri M. C. Varghese that the Purchaser Com 
pany is financially incapable to bear any additional burden, I hold that 
the management of the Purchaser Company has the financial stability 
to pay gratuity. I also find that the workmen of the Stag Brook Estate 
for reasons stated are entitled to gratuity for their past services. The 
next question that would naturally arise is the rate at which gratuity 
is to be paid to the workmen . I have examined carefully the schemes 
of gratuity submitted by the union and the Federation. Both of them 
have demanded one month s wages as the basis. I feel the interest of 
the company has also to be safeguarded . Therefore having considered 
all aspects of the question I set out below the rate and the method of 
payment of gratuity to be paid to the workmen of the Estate. 

(i) On death or disablement of a workman while in service 15 days 
salary or wages for each completed year of service to him , his heirs, 
executors or nominees. 

( ii ) On voluntary retirement or resignation of a workman after 
10 years of service 15 days salary or wages for each year of completed 
year of service. 

(iii) For the purpose of computing the period of service, the length 
of service of each workman under the Vendor Company and the 
Purchaser Company shall be taken together. 

(iv ) The salary or wages shall be taken to be the last total wages 
received by the workman as per the minimum wages notification No. 
L1-9632|51|DD ., dated 30th June 1952 plus other allowances paid if 


any . 


( v ) The term workmen includes all Kanganies working in the 
Estate . For determining the length of service of workmen Exts . E7 
and W24 shall be the basis . 

( vi) In any case the gratuity awarded is subject to a maximum of 
15 months wages or salary . 

(vii) Gratuity shall not be payable to any workman who is dismissed 
for misconduct involving financial loss to the Estate. The company in 
its discretion will be at liberty to grant gratuity excess of the above. 

(viii) The abovesaid scheme is applicable only in the case of work 
men and not members of staff in the Estate . 

Point found accordingly . 
Point No. (III ) . 

This issue relates to the question who is liable to pay the gratuity 
and from what date. The union and the Federation have prayed that in 
the event of the purchaser company being held liable for the payment 
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of gratuity , the Vendor Company be made liable as a guarantor with 
co -extensive liability . For the Vendor Company Sri James Mackil has 
stoutly resisted this claim . He argued that according to the sale deed 
Ext. El they have terminated the services of the staff ; that the purchaser 
company have taken upon themselves the responsibility of continuing 
the services of all the workmen with all liabilities intact and therefore 
the Purchaser Company alone is liable to the workmen for all their 
claims. Ext. El contains such a clause. Moreover on 5-11-1956 the 
union filed an interrogatory before me and called upon the Purchaser 
Company to answwer them . The first two interrogatories were these . 

(1 ) Whether Ms. A. V. George & Co. Ltd., have purchased the stag 
Brook Estate as a going concern ? Answer : Yes. 

( 2 ) Whether Ms. A. V. George & Co. Ltd., have undertaken to 
continue in employment the labour employed in Stag Brook Estate 
without break of service and to accept all obligations of the Vendor 
Employer to the labour as their own ? Answer : Yes. 

Thus the liability is admitted by the Purchaser Company. Even 
in the conciliation stage the Vendor Company pointed out that they 
had no responsibility in the matter. Hence they have no liability in the 
matter, more so because the Purchaser Company has taken up that 
liability and the workmen have also acquiesced in the transfer . There 
fore I find that the Vendor Company is not liable to pay gratuity to 
the workmen of the Stag Brook Estate nor can they be fastened with 
any secondary liability ( Vide 1957 ( 2 ) LLJ. page 194 ). In the result 
I find that as successor of Ms. Stag Brook Company the Purchaser 
Company alone is liable to pay gratuity to their workmen for their 
past service according to the scheme laid down above . The Labour. 
Appellate Tribunal in 1955 1 LLJ . page 37 held that as there was need 
for the scheme of gratuity from the date of demand , the scheme should 
take effect from the date of reference. In the present case the first 
reference of this dispute to the Tribunal was on 26-8-1955. Therefore 
it is just and proper that the abovesaid scheme should take effect from 
26-8-1955 and accordingly I direct the management of the Purchaser 
Company to introduce the gratuity scheme as envisaged above in the 
Stag Brook Estate with effect from 26-8-1955 . Point found accordingly . 

I make no order as to costs . Both parties will suffer their respec 
tive costs. I pass this award in terms indicated above . 
Alleppey, 

SHAHUL HAMEED , 
12-12-1957 

Industrial Tribunal. 

APPENDIX 
Witnesses for the workmen . 

WW1 A. I. Mathew . 
WW2 K. Bhanu. 
ww3. B. K. Nair . 
WW4. Palani Vel. 

WW5. Ouseph . 
Exhibits for the workmen . 
Ext. W1 File No. A. 176|55 of the District Labour Officer , Kottayam . 

W2 Memorandum of settlement dated 15-12-1956 . 
W3 Rules govering recruitment, grading , scales of pay and 

conditions of employment of staffs. 
W4 Circulars of South India Estate Labour Relations Organi 

sation 
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Ext. W5 Copy of award in I.D. 8 (Special) |52 published in the Fort 

St. George Gazette, Madras on 24-10-1956. 
W6 Copy of memorandum of agreement dated 13-7-1955 . 
W7 Copy of proceedings of the conference dated 10-5-1955. 
W8 Copy of letter dated 9-2-1955 from the Labourers and 

Kanganies to the Secretary, London . 
W9 Copy of letter dated 16-3-1955 from Yesiah Kangani to 

Aspinwall and Co. , Cochin . 
W10 Letter from Stag Brook Co. to Yesiah Kangani dated 

4-4-1955 . 
, W11 Copy of letter dated 9-4-1955 from Yesiah Kangani to 

Aspinwall and Co. 
W12 Letter dated 21-4-1955 from the Asst . Labour Commissioner , 

Kottayam to M. Yesiah Kangani. 
W13 Letter dated 2-5-1955 from Stag Brook Co. to Yesiah 

Kangani. 
W14 Notice dated 4-5-1955 of the Stag Brook Co. 
W15 True copy of notice dated 27-5-1955 of Stag Brook Company. 
W16 . Copy of letter dated 1-6-1955 from the Secretary to the 

Asst. Labour Commissioner . 
W17 Letter dated 3-6-1955 from Asst . Labour Commissioner , 

Kottayam to the Secretary, P. T. E. L. Union . 
:, W18 Copy of letter dated 3-6-1955 from the Stag Brook Co. to 

the Asst. Labour Commissioner , 
W19 Letter dated 28-5-1955 from the Union Secretary to the 

Superintendent. 
W20 Letter dated 17-8-1955 from the Stag Brook Co. to 

B. K. Nair , President, T.C.T.T. Union . 
W21 "Letter dated 17-6-1957 from Malayalam Plantations Ltd., to 

the General Secretary of the Union. 
11 W22 Letter dated 28-5-1957 from Kannan Devan Hills Produce 

to the President of the Union and the agreement for 

warded along with it . 
W23 Copy of letter dated 3-12-1956 from the Kanganies in Stag 

Brook Estate to Ms. A. George. 
W24 List of Kanganies showing the length of Service and age. 
W25 List of Kanganies showing the age of 50 and above who are 

at the verge of retirement . 
W26 List showing the names of Kanganies deceased or retired 

before the date of reference. 
Witness for the management. 

EW1 A. K. Abraham . 
Exhibits for the management, 
Ext. El Sale deed document No. 128 |56 of the Kottayam Sub 

Registry Office . 
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Ext. E2 Balance Sheets of Stag Brook Company . 
E3 Statement showing the retrenchment compensation and 

gratuity paid to staff as per terms of memorandum of 
settlement dated 13-7-1955 between the Company and 

ESUSI. 
E4 Statement showing the staff list with service and salary given 

on the service of sale . 
.. 15 Balance Sheet of Stag Brook Co. for 1953 . 
EG do. 

for 1954 . 
E7 Service list of workers of Stag Brook as on date of sale . 


11 


3 


Kerala Gazette No. 2, dated 14th January 1958 . 
PART I 
Labour and Local Administration Department. 

NOTIFICATION 
No L. Dis. 27744 /57/ L & LAD . 

Dated , Trivandrum , 31st December 1957 . 
The award of the Industrial Tribunal, Alleppey in respect of 
the dispute between the Management of Sasi Industrials, 
Shertallai and their workmen represented by the Travancore 
Cochin Mercantile and Hotel Employees Union , Shertallai 
received by Government on 23-12-1957 is hereby published under 
Section 17 of the Industrial Disputes Act , 1947 (Central Act XIV 
of 1947) . 

By order of the Governor , 

P.I. JACOB , 

Secretary. 
Before The Industrial Tribunal, Alleppey. 

Present 
SRI K.SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 14 OF 57 

Between 
THE MANAGEMENT OF SASI INDUSTRIALS , 

SHERTALLAI 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE TRAVANCORE 
COCHIN MERCANTILE AND HOTEL EMPLOYEES UNION , 

SHERTALLAI. 
Representation : 

SriG.Ramanan, Advocate, Ernakulam for management . 
Sri N. N. Elayath (Ambalapuzha) , Advocate for union . 

AWARD . 
1. In exercise of the powers conferred by Section 10 ( 1 ) ( C ) 
of the I D. Act 1947 the Government of Kerala by order L. Dis . 
2463 /57 / L & LAD dated 11-2-1957 have referred to this Tribunal, 
the abovesaid industrial dispute for adjudication in respect of 
the following matters mentioned in the annexure to the order 
of reference: 
( i) Is the non -engagement of worker M. Janardhana Pai 

justifiable ? 
( ii) To what reliefs is he entitled 

(a ) if the non -engagement is not justifiable ? and 

(b ) if the non -engagement is found justifiable ? 
(iii ) Is there any arrears of wages due to be paid to him ? 

If so what is the amount ? 
(iv ) Should there be any bonus to be paid to him for the 

period from 1129 onwards? If so what is the amount ? 
G. 15 
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2. Parties have filed statements. The union s case as set 
forth in their claim statement filed on 20-3-1957 was this . The 
Employer is the proprietor of the Sasi Industrials , Sherthalai. 
The workman M. Janardhana Pai was employed by the manage 
ment as confectionary maker from Chingam 1129 onwards on a 
monthly salary of Rs. 150. He was dismissed from service on 
20th Edavam 1131 without any cause and without even lawful 
notice. From Chingam 1129 up to Edavam 1129 his salary had 
fallen into arrears. From Edavam 1129 till Makaram 1131 he 
had received his wages in full . From Makaram 1131 up till the 
date of his dismissal he has been paid only Rs. 230 towards his 
wages in two or three instalments. Thus his arrears of salary 
up to the date of his dismissal amounted to Rs. 1895 in all . The 
union claimed bonus for the workman at the rate of 25 percent 
of his total earnings for every year of his service . The union 
also prayed that the workman should be reinstated with his 
arrears, bonus and unemployment wages at Rs. 150 per mensem 
from date of dismissal from service till the date of such 
reinstatement or in the alternative he might be given gratuity 
at the rate of 2 months salary for every year of service and 
notice pay. 

3. In the counter statement filed by the management on 
16-4-1957 they contended as follows. The employer closed his 
concern Sasi Industrials on 28-2-1956 . The workman Sri 
Janardhana Pai was employed by the employer from 1-4-1954 
till the date of closure on 28-2-1956 . Janardhana Pai ceased to 
be under the services of the Employer only because of the 
closure of the industry. The management further submitted 
that there is no industrial dispute within the meaning of the 
I. D. Act. There can be no industrial dispute in the 
circumstances of the case where the industry was closed as early 
as 28-2-1956 . Without prejudice to the above contentions the 
managementurged that the present dispute is not an industrial 
dispute which could be adjudicated upon by this Tribunal. 
They added that the workman has been paid in full for the 
period of his service . Although the employer was not legally 
liable to pay any amount to the workman except the salary for 
the period of his service , the employer has gone out of his way 
in giving him machinery and equipments approximately valued 
at Rs, 1250 The workman is not entitled to any bonus, gratuity 
or notice pay . He could not also be reinstated. The General 
Secretary of the union is not competent to file a claim statement 
on behalf of the workman since the union is not a party to the 
alleged dispute. On these grounds the management prayed 
that the claims raised by the union may be negatived . 

4. The union has clarified the following points in their 
reply statement filed on 22-5-57 . The allegation that the 
employer closed his business on 28-2-56 is false. The business 
was continued up to 9-6-56 on which date it was locked out even 
without a notice. After the lock -out, the industry was reopened 
by the Employer at Ernakulam under a different address. The 
workman was in service under the employer up to 9-6-56 . The 
employer locked out the industry with the ulterior motive of 
dismissing the employee and defeating his legitimate claims. 
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Even now the employer is running the industry at Ernakulam 
as stated above. This is an industrial dispute and the General 
Secretary of the union is entitled to represent the employee 
and file statements . The entire wages of the workman has not 
been paid . Rs. 1895 is due to the employee as arrears of wages 
as per details given below : 

Arrears up to 27th Edavam 1129 Rs. 1485 00 
Arrears from Makaram 1131 to the 

date of discharge less Rs. 230 
paid during the period 

410 0 0 


19 


Total 


1895 00 


The employee has not received any machinery or equipment 
from the employer. Certain machinery and things to the 
approximate value of Rs. 600 were received by the employee 
from M. Damodara Pai for amounts due from him . Hence the 
Union reiterated their claim for all the reliefs . On 6-6-57 the 
management filed a petition raising certain additional conten 
tions. In that petition the employer again stated that he had 
closed his concern at Sherthalai on 28-2-56 ; that he has not 
effected any lock - out as alleged by the union ; that he is not 
running the industry at Ernakulam ; that this is not an indus 
trial dispute within the ineaning of the I. D.Act ; that even 
assuming that there is a dispute, the same could at best be only 
an individual dispute and not an industrial dispute ; that the 
fact as to whether the proceedings now pending before this 
Tribunal constitute an Industrial Dispute or not is a jurisdic 
tional fact and that therefore they prayed that the Tribunal be 
pleased to decide the issue as to whether the proceedings now 
pending before this Tribunal is an Industrial Dispute or not as 
a preliminary issue before evidence is taken in the case. Copy 
of this petition was served upon the Union and they filed their 
objections on 25-6-57. The Union has controverted all the 
averments of the employer in the petition and submitted that 
even for deciding the preliminary issue, evidence was necessary 
and that therefore their prayer to hear the preliminary issue 
without taking evidence should not be allowed. On 23-5-57 
both parties were heard on the petition and they agreed before 
me that evidence on the preliminary point might be adduced 
in themain case itself and the preliminary point be heard first 
at the time of the arguments. Accordingly the management 
has examined three witnesses EW1to EW3 and marked Exts. 
E1 to E4. On the side of the Union Sri M. Janardhana Pai, the 
workman alone was examined as WW1 and they have marked 
Exts. W1 to W5. 

5. In the nature of the contentions of parties, the following 
points arise for consideration : 

(i) Is this an individual dispute ? Would it constitute an 
industrial dispute as defined by the I. D. Act ? Has this Tri 
bunal jurisdiction to adjudicate the issues referred to it ? 

(ii) Is the non -engagement of worker M. Janardhana Pai 
justifiable ? To what reliefs is he entitled if the non -engagement 


is not justifiable and if the non -engagement is found justi 
fiable ? 

( iii) Is there any arrears of wages due to be paid to him ? 
If so , what is the amount ? 

(iv ) Should there be any bonus to be paid to him for the 
period from 1129 onwards ? If so what is the amount ? 

PointNo. ( i) . This is the preliminary objection raised by 
the management. Sri G. Ramanan the learned Advocate appear 
ing for the employer focussed his objection on the following 
points . At first he argued that Sri M. Janardhana Pai was a 
supervisor-in - charge of the concern and hence he would not fall 
under the purview of the definition of workman in the I. D Act. 
He then contended that even assuming for the sake of argument 
that Janardhana Pai was a workman , he was the only workman 
in the concern and so long as no union of workmen engaged in 
similar industry has not taken up his cause , it could only be an 
individual dispute outside the jurisdiction of the Tribunal. 
Lastly Sri Ramanan submitted that even if there were other 
workmen in the concern none of them had ever espoused his 
claims, that those workmen had no union either inside or out 
side the concern ; that the union which had championed the 
cause of Janardhana Pai is not a union of workmen engaged in 
similar industry ; that to constitute an industrial dispute within 
the ambit of the Act, there must be a demand by the workmen 
or the union to which they belong and refusal by the employer ; 
that a stranger union is not entitled in law to raise a dispute 
regarding the claims of a workman who belongs to a different 
industry ; and that therefore this would not be an industrial 
dispute as defined by the Act. The first contention is that 
Janardhana Pai was only a Supervisor and not a workman . Sri 
Janardhana Pai is the brother -in -law of Narasimha Shenoi the 
proprietor, the latter having married the sister of the former. 
M. Damodara Pai examined as EW3 is the brother of Janardhana 
Pai. This Damodara Pai was running the Deepak Industries in 
the same building in which Sasi Industrials were located . Both 
concerns were confectioners manufacturing lozenges . On 
10-3-1953 Damodara Pai sold away his concern Deepak Indus 
tries to Narasimha Shenoi by a registered sale deed for a consi 
deration of Rs. 5,000 . Ext. E3 is the sale deed . After some 
months Narasimha Shenoi continued the same business under 
the name Sasi Industrials. According to Narasimha Shenoi hé ! 
wanted to help Janardhana Pai, his own brother - in -law and he 
put him in charge of the concern and advanced him about 
Rs. 2,000 to run the business. No salary was fixed for Janar 
dhana Pai. He used to take about Rs. 100 a month for his family 
expenses. Two years had passed and Narasimha Shenoi found 
that he was incurring heavy losses and so he wrote to Janardhana 
Pai a letter on 30-1-1956 informing him that as the business was 
running at a loss he was not in a position to pay him more than 
Rs. 100 a month and that if Janardhana Pai was not amenable 
he would have to close down. Ext.W1 is the letter . Narasimha 
Shenoi has produced the Register of his concern inaintained 
under the provisions of the Shops and Establishments Act. In 
the abovesaid Register the name of Janardhana Pai does not 


find a place . It contains the names of the other workinen who 
were employed in the Sasi Industrials. But Janardhana Pai 
as WW1would say that he has not seen this Register before in 
Sasi Industrials . He would also add in his deposition that he 
was the only workman in Sasi Industrials and that as far as 
others are concerned they were purely casual or temporary 
workmen . Relying on the testimony of EW3 and the attendant 
circumstances Sri Ramanan argued that Janardhana Pai occu 
pied the position of a supervisor and that hence he would not 
be a workman as defined by the I. D. Act. But in the counter 
statement filed by the management on 16-4-1957 they have ad 
mitted that the workman M. Janardhana Pai was employed by 
the employer from 1-4-1954 till the date of the closure on 
28-2-1956. As such they cannot now turn round and argue that 
Janardhana Pai was only a supervisor. Hence this contention 
is repelled . I find that Janardhana Pai is a workman as defined 
by the I. D. Act. Turning to the other contention that it was 
only an individual dispute, Janardhana Pai himself would 
admit that he was the only member of the Travancore 
Cochin Mercantile and Hotel Employees Union , Sherthalai ; 
that the other workmen in the concern were not the 
members of any union and that they had not collectively 
taken up his cause. Janardhana Pai has sworn that 
he has joined the abovesaid union towards the end of 1955 ; that 
he did not demand his claims in writing to themanagement ; 
that he had orally asked Narasimha Shenoi for his arrears many 
a time ; that every time Narasimha Shenoi would say he shail 
be given his dues and was protracting it ; and that at last on 
19-6-1956 he had complained to the abovesaid union by Ext. W4 
petition . The union has not let in any evidence to show that on 
receipt of the complaint Ext. W4 from Narasimha Shenoi, they 
had demanded themanagement to meet the claims of the aggrie 
ved workman and on refusal by management they had raised 
the present dispute. The only reference on this pointby the 
union is a question they have put to Narasimha Shenoi in cross 
examination whether he had received any notice from the con 
ciliation officer and whether he had attended any conciliation 
conference relating to this dispute and the answer he gave was 
that even though he had received a notice , he had not attended 
any conference . Therefore Sri Ramanan argued that this was 
only an individual dispute from beginning to end and that it has 
not assumed the shape of a collective bargaining by the union 
ever taking up the matter. Sri N. N. Elayath , the learned 
Advocate for the union strenuously argued that the cause of the 
employee in this case was taken up by the union on the date 
when the Government of Kerala issued the order L.Dis .2463/57/ 
L & LAD dated 11-2-1957 and he referred to the terms of the 
order and submitted that there was a presumption that the facts 
stated in the Government order are correct and that there was 
a dispute between the union and themanagement on the date 
when the Government Order was issued . A similar contention 
was raised before the High Court of Patna in a case reported in 
1954 LLJ. Vol. (2 ) page 21 and their Lordships Sri Ramaswami 
and Sri S. Prasad J. J. observed as follows: " It was neverthe 
less argued on behalf of the respondents that the cause of the 
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dismissed employee was taken up by the Insurance Employees 
Association and there was an industrial dispute within the 
meaning of the Act on the date when the Government of India 
issued the notification dated 9th July 1952. On this point the 
learned Advocate General referred to the termsof the notifica 
tion and argued that there was a presumption that the facts 
stated in the notification are correct and that there was a dispute 
between the association and the petitioner on the date of the 
notification . The presumption upon which the Advocate 
General relies is not an absolute presumption but it may be 
rebutted by proper evidence adduced by the parties interested " . 
On this ground their Lordships held that the dispute in question 
was not an industrial dispute . Just the same way in this case 
the management have in their first counterstatement filed on 
16-4-1957 stated in para 5 that the present dispute could at best 
be only an individual dispute which could not be adjudicated 
by this Tribunal and that the General Secretary of the union is 
not competent to file a claim statement on behalf of the workman 
since the union is not a party to the alleged dispute . The mana 
gement have also reiterated the same contention in specific 
terms in their petition filed before me on 6-6-1957. Eventhough 
the union has traversed these contentions in their reply state 
ments they have not adduced any evidence to show that the 
union had made any demand to themanagement and had raised 
this dispute on refusal. To substantiate his position further 
Sri Ramanan has also relied on two rulings ofthe Supreme Court 
reported in 1957 ( 1) LLJ. page 27 and 1957 (2 ) LLJ. page 1. In 
both these cases their Lordships of the Supreme Court have 
exhaustively dealt with the case law on the point and held " that 
notwithstanding that the language of section 2 (k ) is wide enough 
to cover a dispute between an employer and a single employee , 
the scheme of the I. D. Act does appear to contemplate that the 
machinery provided therein should be set in motion to settle 
only disputes which involve the rights of a workman as a class 
and that a dispute touching the individual rights of a workman 
was not intended to be subject of an adjudication under the Act 
when the same had not been taken up by the union or a number 
of workmen ." Relying on the rulings above cited I am of 
opinion that this is only an individual dispute and not an indus 
trial dispute as defined by section 2 (K ) the I. D. Act. In the 
result I uphold the preliminary objection and find that I have no 
jurisdiction to adjudicate the issues referred to me. Point found 
accordingly. 

6. In the light ofmy finding on point No. ( 1) the other points 
do not arise for consideration . 

7. The reference is answered accordingly . Both parties are 
to suffer their respective costs . This award will come into 
operation from the date of its publication in the OfficialGazette . 
Alleppey , 

K , SHAHUL HAMEED , 
18-12-1957 . 

Industrial Tribunal. 

Appendix 
Witness for the Union . 

WW1 M. Janardhana Pai. 
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Exhibits for the Union . 
Ext. W1. Letter dated 30-1-1956 from Narasimha Shenoi. 
W2. Letter dated 8-5-1957 from Mains Engineer , 

Sherthalai to M.Janardhana Pai. 
W3. Bill dated 30-7-1957 of Sasi & Co. 
W4. Application dated 16-6-1956 from M. Janardhana 

Pai to the union . 

W5. Cover addressed to M. Janardhana Pai. 
Witnesses for the Management. 

EW1. J. Ranganatha Kamath . 
EW2.V.Narasimha Shenoi. 

EW3. M.Damodara Pai. 
Exhibits for the Management. 
Ext. El. Receipt for 33 articles of Sasi Industrials given 

by M. Janardhana Pai dated 30-8-1956 . 
E2. Register for the employees of Sasi Industries. 
E3. Sale deed dated 10-3-1953 No. 908 of 1953 of the 

Shertallai Sub Registry Office . 
E4. Registered Receipt for Rs. 1886-12-0 paid to one 

Renga Pai . 
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Kerala Gazette No. 2 , dated 14th January 1958 . 
PART I 
Labour and Local Administration Department. 

NOTIFICATION 
No. L. Dis . 27848 /57 / L & LAD . 

Dated , Trivandrum , 31st December 1957 . 
The award of the Industrial Tribunal, Alleppey under 
Section 33 - A of the Industrial.Disputes Act, 1917 in respect 
of the dispute between Sri Ummar Hajee Ayoob Sait, Proprie 
tor,Motor Boat Syndicate , Cochin and Sri C. K. Gopalan, Ex 
syrang, Motor Boat Syindicate , Cochin received by Government 
on 27-12-1957 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of theGovernor, 

P. I. JACOB , 

Secretary . 
Before 
The Industrial Tribunal, Alleppey 

Present 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 23 OF 1957 

Between 

SRI C. K.GOPALAN , 
Ex -SYRANG, MOTOR BOAT SYNDICATE, COCHIN 

(Complainant) 

And 
SRIUMMAR HAJEE AYOOB SAIT, 
PROPRIETOR , MOTOR BOAT SYNDICATE , Cochin . 

( Opposite Party ) . 
Representation : 
Sri Kallercode Narayanan , Vice- President, the Steam and 

Motor Boat Association , Alleppey for Complainant. 
Sri K. N. Parameswara Sarma, Advocate, Alleppey for the 
Opposite Party . 

AWARD . 
This is a complaint under Section 33 - A of the Industrial 
Disputes Act 1947. Sri C. K. Gopalan , Ex -Syrang. Motor 
Boat Syndicate, Cochin is the complainant. The complaint 
was filed on 3-5-1957 . The allegations in the complaint were 
these. The complainant has been refused work with effect from 
5-2-1957 without any reason . No explanation was called for 
from him and no enquiry conducted against him . This denial 
of work was during the pendency of I. D. 93/56 before this 
Tribunal and the complainant and the opposite party arc con 
cerned in the above said adjudication . The management has 
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also not obtained the express permission of this Tribunal in 
illegally denying work to the complainant. Therefore the 
complainant prayed that he should be reinstated to his former 
work with all his back wages and continuity of service. The 
opposite party has filed their objections on 20-5-1957. They 
contended as follows: The management is not guilty of any 
controvention of the provisions of Section 33 of the I. D. Act. 
The complainant was never denied any work . Due to careless 
andwreckless driving of the complainant, the Boat under his 
charge was involved in an accident as a result of which consider 
able damage was caused to the Proprietor. Apprehending 
that action would be taken against him the complainant failed 
to attend to his work ever since 5-2-1957. The opposite party 
had no occasion to apply for permission to dispense with the 
services of the acting Syrang as they did not intend the same. 
The complainant is a lascar and not a Syrang. The opposite 
party is still prepared to allow the complainant to resume duty 
within a reasonable period and as such he not entitled to back 
wages. Therefore the management submitted that the complaint 
be dismissed and that the complainant may be asked to 
resumeduty without claiming back wages for the period of his 
absence. The complainant was examined as WW1. The Emplo 
yer has filed three documents which were marked as Exts . Ei to 
E3. 
2. The points that arise for consideration 

are the 
following: - 

(i) Whether the management has violated the provisions 
of section 33 of the I : D. Act ? 

(ii) Is the complainant s case sustainable on merits ? 

(iii) What are the reliefs if any to which the complai 
nant is entitled ? 

Points Nos. (i) & (ii) . 
3. I. D. 93/56 is pending before me. The complainant and 
the opposite party are concerned in that adjudication. The 
management has a contention that the complainant is a lascar 
and not a Syrang. But they have admitted in their objection 
statement that he was an acting Syrang. Exts. El to E3 are 
statements showing the disbursements of salary to the manage 
ment s Employees for the months ofMay , June and July 1956 
respectively . In all these statements the designation shown 
against the name of C. K.Gopalan is Lascar. The complainant s 
case is that he was denied work on 5-2-1957. The management 
has admitted that at the time of the alleged denial of work , 
he was an acting Syrang . The complainant has also sworn 
that he was a lascar first and that at the time of denial of work 
he was doing the work of a Syrang , and was also paid the 
salary of a Syrang. Therefore I find that he was a Syrang at 
the time. The next question is whether there was any denial 
of work by the management or whether it is a case of voluntary 
abandonment of work by the complainant. The complainant 
has deposed in his cross-examination that the Boat in which he 
last worked was Chistiah ; that the last date on which he worked 
in that Boat was on 5-2-1957; that Chistiah which he was driving 
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was involved in an accident; that the accident arose out of a 
collision between the Swaraj Barge and the Chistiah Boat; that 
he was examined before the Canal Officer regarding this 
incident and that he did not send a report regarding this inci 
dent to his employer. He would also say that after 5-2-1957 
he applied for leave but he does not remember for how many 
days, nor does he know the date on which he sent his leave 
application . In Chief examination he has stated that on 
6-2-1957 morning when he reported for duty at the Alleppey 
Jetty , Sri M. C.George Company s Jetty Master told him that 
he had instructions from the Head Office at Cochin not to admit 
him to work and that SriM. C. George showed him the order 
also. There is nothing on record to impeach this version of 
his case. Therefore I find that the management has violated 
the provisions of section 33 and that on merits I am satisfied 
that the complainant has been illegally denied work with effect 
from 5-2-1957 in so far as they have not taken any action 
against him for the alleged accident 

Point No. (iii) 
The management has candidly admitted that they are 
prepared to take the complainant back to work whenever he 
reports for duty . The complainant has admitted in the box 
that he has applied for leave from 5-2-1957. Therefore the 
complainant is not entitled to claim back wages . In the result 
I direct the management to reinstate the complainant to his 
former place of a Syrang within two weeks of the coming into 
operation of this award without any back wages, I do not order 
costs . Both parties will suffer their respective costs . This 
award will come into operation from the date of its publication 
in the official Gazette. 
Alleppey, 

K. SHAHUL HAMEED , 
23-12-1957. 

Industrial Tribunal.. 

APPENDIX . 
Witness for the complainant: 

WW1. C. K.Gopalan . 
Exhibits for the complainant: 

Nil. 
Witness for the opposite party : 

Nil. 
Exhibits for the opposite party : 
Ext. El. Statement showing the pay 

and 

allowances of the 
workers for the month of May 1956 
Do. 

for June 1956 
E3. Do. 

for July 1956 


E2. 


? ) 


Kerala Gazette No. 2, dated 14th January 1958 . 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No.L.Dis.27462|57|L & LAD . Duted , Trivandrum , 31st December 1957. 

The award of the Industrial Tribunal No. II, Ernakulam , in respect 
of the dispute between ( 1) The Proprietor, St. Thomas Boat Service, 
Market Road, Ernakulam , ( 2 ) Padamattummel Mathai Thoman , Market 
Road, Ernakulam , ( 3 ) Padamattummel Thoman Joseph , Market Road , 
Ernakulam , ( 4 ) Smt. V. M. Leela , wife of Padamattummel Thoman 
Joseph, Market Road, Ernakulam and the Secretary , Trichur District 
Motor Boat Workers Union , P.O. Kottapuram , Cranganoor received by 
Government on 18-12-1957 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

P. I. JACOD , 

Secretary . 
Beforo 
SIIRI V. U. JOSEPH , D ..., B.L., 
Industrial Tribunal No. II, Ernakulam . 
INDUSTRIAL DISPUTE No. 10056 

Between 

1. THE PROPRIETOR , 
ST. THOMAS BOAT SERVICE, MARKET ROAD , ERNAKULAM . 
Additional parties : 

2. Padamattummel Mathai Thoman, Market Road, Ernakulam . 
3. Padamattummel Thoman Joseph, Market Road, Ernakulam . 
4. Smt. V. M. Leela, wife of Padamattummel Thoman Joseph, 

Market Road, Ernakulam . 


And 


THE SECRETARY , 
TRICHUR DISTI:ICT MOTOR BOAT WORKERS UNION , 

P. O. KOTTAPURAM , CRANGANORE. 
Representation : 

For Proprietor and additional parties Advocate Sri K. S. Sebastian . 
For Union Advocate Sri M. M. Abdul Khader. 


AWARD 
Dispute having arisen between the Proprietor, St. Thomas Boat 
Service and The Secretary, Trichur District Motor Boat Workers Union 
was referred to this Tribunal for adjudication by order No. L. Dis. 282811 
56DD ., of the Labour Department, Government of Kerala State dated 
6-12-1956 . The issue referred to for adjudication is " whether the dis 
missal of driver V. C. Joseph on 11-7-1955 and lascar K. T. Jacob on 
9-1-1956 from service justifiable ? If not, to what relief are they entitled ? 

2. In the statement of the union it is contended that driver V. C. 
Joseph , at the time of his dismissal had put in a service of 5 years and 
7 months under the employer. On 10-7-1955 whilc Sri Joseph was work . 
ing in the Padamadan tug as driver, the employer told him that he 
need not go in the tug for two or three days. As directed by the 
employer Joseph presented for work after three days when he was told 
that his services were no more required . No written order of dismissal 
was served . No reason was also given by the employer for terminating 
his services. No charge- sheet was given to the driver nor his explana. 
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tion called for . Before dismissal the employer did not conduct any 
enquiry whatsoever . The dismissal of the driver was therefore arbitrary, 
illegal and was a violation of the principles of natural justice. K. T. 
Jacob was working under the employer for about two years as a perma 
nent lascar and acting as syrang occasionally when directed to do so . 
On 7-1-1956 , the employer directed Jacob to work as syrang in the Jolly 
boat in a special trip to Kottayam , carrying pilgrims to " Sabarimala" . 
During this trip, the boat ran aground in shallow waters but was soon 
refloated and urgent repairs attended to . The boat was taken to 
Ernakulam on 8-1-1956. On 9-1-1956 Sri Jacob operated the boat as 
Syrang from Ernakulam to Karthedam where the permanent Syrang 
took charge. When Jacob returned to Ernakulam the employer asked 
him to submit a statement regarding the boat accident which occurred 
on 7-1-1956 on the way to Kottayam and Jacob accordingly submitted a 
statement and then the employer told him that his services were no 
longer required. No written order of dismissal was given to Jacob nor 
was he given any charge- sheet. He was not given any opportunity to 
explain his conduct. The dismissal of Jacob was arbitrary, illegal and 
a flagrant violation of the principles of natural justice . The union con 
tends that the dismissal orders against Joseph and Jacob were unjustifia 
ble, malafide, vindictive and illegal and both of them should be rein 
stated with back wages and continuity of service. At the time of 
dismissal Joseph was getting Rs. 82-8-0 per month and Jacob Rs. 2 per 
day . 

3. Smt. M. G. Surfeena, the Proprietrix of St. Thomas boat service 
filed the reply statement. It is contended by her that the workers 
Joseph and Jacob have never worked in any boat under her management 
and she had no occasion to dismiss any of them . The Proprietrix started 
running the service only from 10-3-1956 , and she had not taken any 
action against any one of the employees after that date. Sri V. C. Joseph 
and Sri K.-T. Jacob have never been employed by her and hence they 
are not workmen as the term is defined in the Industrial Disputes Act 
and this court has no jurisdiction to adjudicate upon the matters arising 
in this order of reference . The service of V. C. Joseph was terminated 
on 11-7-1955 when he was working in Padamadan tug owned by P. M. 
Thomas. Lascar Jacob was working under P. M. Thomas at the time 
when the alleged dismissal took place. On 10-3-1956, there was no 
dispute at all relating to the dismissal of any of the employees on boat 
Elizabeth or Mathai and therefore the Proprietrix should not be held 
liable for any alleged dismissal justifiable or not, which occurred prior 
to 10-3-1956. The union filed a replication on 18-3-1957 denying the 
allegations contained in the reply statement of the Proprietrix . In the 
replication it is stated that driver V. C. Joseph and lascar K. T. Jacob 
at the time of their dismissal, were employees under the St. Thomas 
Boat Service which comprised the boats Elizabeth , John Mathai , 
Padamadan and Jolly among other boats. These boats were owned 
and managed by P. M. Thomas who subsequently assigned some of the 
boats to his wife Surfeena and his son P. T. Joseph with the sole inten 
tion of defeating the claims of workmen and victimising them . The 
transferees of boats are successors in interest of the establishment and 
are as such responsible for the action of their predecessors. 

4. The union filed M. P. 137|57 requesting to implead in this proceed 
ing Messrs. P. M. Thomman and P. T. Joseph and both of them wero 
impleaded as additional parties after hearing their objections. The 
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additional parties filed separate reply statements on 16th April 1957. In 
the reply statement of Mr. P. M. Thomas it is stated that V. C. Joseph 
was a driver in the Tug called Padamadan . He was appointed on 
10-11-1952 but he voluntarily left the services on 11-7-1955, on account 
of a quarrel which he had with the Syrang in the boat Kumaran . After 
wards he was employed in the Narikulam Boat Service and Krishna Tug . 
P. T. Jacob was oiler in his boat called " John Mathai" from 7-1-1955 
til 8-1-1956 . But since he got a Syrang s licence by that time, he joined 
the Jolly boat service owned by V. M. Leela on 9-1-1956 without his 
permission . Neither Joseph nor Jacob was ever dismissed and as such 
they have no right for reinstatement. V. C. Joseph was paid only at 
Rs. 75 per month and not Rs. 82-8-0 as claimed by him . Jacob was 
paid only Rs. 1-8-0 per day and not Rs. 2 as claimed by him . Mr. P. T. 
Joseph also filed reply statement more or less on the lines filed by 
P. M. Thomas. Subsequently the union filed M. P. 31557 requesting to 
-implead Smt. V. M. Leela and she was impleaded on 24-10-1957. She 
did not file any reply statement. 

5. The above dispute and I. D. 96 |56 were tried together as desired 
by the parties. The parties are the same in both and evidence was 
recorded in I.D. 96 56. The union examined WW1 to WW5 and marked 
Exts . W1 to W5. The management examined MW1 to MW5 and marked 
Exts. M1 to M6. WW1 is T. K. Kumaran , the workman concerned in 
I.D. 96 56 and he does not give any useful evidence with regard to the 
matters involved in I.D. 10056. WW2 is driver Mr. V. C. Joseph. He 
states that he has served in the Padamadan Tug owned by P. M. Thomas 
for 4 years and 10 months and then he was put in the boat (Garuda 
and was again retransferred to Padamadan . When serving a second 
time in Padamadan he was denied employment from 10-7-1955. He 
was asked to go on off" for a few days. When reported for duty he was 
refused employment. Ext. W2 is the letter by V. C. Joseph to the 
union complaining of refusal of employment. No explanation was 
called for nor was the workman given before dismissal any charge- sheet. 
There was no enquiry before dismissal. At the termination of service, he 
was paid Rs. 82-8-0 monthly . He has denied the allegation in the union 
statement regarding the quarrel with the Syrang Kumaran and himself 
voluntarily leaving the services. After dismissal he had worked in 
Narikulam boat only one or two days and he had no work in the Tug 
Krishna . He was dismissed on 10-7-1955 and had altogether worked 
for 9 months in other boats. WW3 is Lascar K. T. Jacob. He states 
that he was pernianent lascar in John Mathai owned by P. M. Thomas. 
He had occasionally acted as Syrang in other boats of P. M. Thomas. 
He was not given any opportunity to explain his conduct. He was not 
given any charge- sheet nor any enquiry conducted before dismissal. He 
was paid Rs. 2 per day at the time of discharge. On 7-1-1956 the 
employer directed him to work as a syrang in the Jolly boat in a 
special trip to Kottayam , carrying pilgrims to Sabarimala . During this 
trip the boat ran aground in shallow waters. The shaft was removed . 
The boat was taken to Kottayam by rowing. It was repaired at 
Kottayam and taken back to Ernakulam on 10-1-1956. He was refused 
employment from 10-1-1956 after Sabarimala trip . He wrote Ext. 
W3 complaint to the union . WW4 and Ww5 are workmen in the boat 
service of P. M. Thomas. Both of them state that there is inter - transfer 
of workers working in the boat services of St. Antony, St. Thomas and 
Molly and they prove Exts. W4 and W5. Ext. W4 dated 25-4-1956 is a 


letter by Mr. P. M. Thomas transferring WW4 from Padamadan Boat 
to St. Antony Boat and Ext. W5 is a letter dated 21-7-1955 by P. T. 
Joseph transferring another worker from "John Mathai to Molly 
MW1 is Boat Master Alikunju . His evidence is mainly to prove the 
contentions of the Proprietor in I. D. 96 |56 . He also states that there 
are three boats viz., St. Antony , Molly and Garuda in the St. Antony 
boat line owned by P. T. Joseph , son of P. M. Thomas. St. Thomas boat 
line having two boats viz., John Mathai and Elezabeth is owned by Smt. 
Surfeena, wife of P. M. Thomas. There is a third boat line called Jolly 
boat line with one boat viz ., Jolly boat owned by V. M. Leela, wife of 
P. T. Joseph . According to MW1 these three lines are owned and 
managed by their respective owners and there is no common manage 
ment. MW2 is Pappu Kumaran . He has been working as Syrang in 
Padamadan tug from 1952. Mr. V. C. Joseph was the driver in that 
boat and continued as such till 11-7-1955 and joined Narikulam boat 
service. MW2 and the driver V. C. Joseph were in the same tug and 
they often quarrelled and abused each other and as a result V. C. Joseph 
abandoned his service in the tug . MW3 is Raphaelkutty, the jetty 
master. He states that K. T. Jacob was oiler in John Mathai boat from 
7-1-1955 to 8-1-1956 . K. T. Jacob got Syrang licence in those days. 
K. T. Jacob went as a syrang to Kottayam in the Jolly boat. The boa 
run aground and the shaft was removed . The boat Jolly was taken to 
the nearest jetty by a tug and after repair was returned to Ernakulam 
and on account of this , the Proprietor sustained a loss of Rs. 150. K. T. 
Jacob was asked not to go in the Jolly boat and he went in the boat 
contrary to the instructions and thereafter Jacob was not seen . MW4 
is Mr. P. M. Thomas. According to MW4 V. C. Joseph was the driver 
in his boat Padamadan from 1952 to 1956. He quarrelled with Pappu 
Kumaran the syrang in Padamadan tug and left the service voluntarily . 
V. C. Joseph was paid Rs. 75 per month at the time of his departure from 
service . He transferred Padamadan Tug to his son P. T. Joseph and the 
other two boats to his wife Surfeena . These transfers were in the 
beginning of 1956. K. T. Jacob was oil-man in his boat John Mathai 
from 1-7-1955 to 8-1-1956 . He was being paid at the rate of Rs. 1-8-0 
per day . He went in the special boat Jolly taking pilgrims to Kottayam 
though he instructed not to go to Kottayam . The boat ran aground and 
the shaft was removed . Due to this accident Jolly did not complete 
the trip . The passengers were sent in another boat. The boat was 
tugged to the nearest jetty . Here it was got repaired and returned to 
Ernakulam and thereafter he did not report for duty . He was found work 
ing in other boats after 8-1-1956. MW5 P. T. Joseph does not give any 
evidence relevant to the above dispute. 

6 . P. M. Thomas was the original owner of Padamadan Tug and 
John Mathai and Elizabeth boats. He assigned the Padamadan tug 
in favour of his son P. T. Joseph in January 1956 and John Mathai 
and Elizabeth to his wife in March 1956. The case set up by the Pro 
prietor is one of abandonment by the workmen whereas the union content 
that these workmen were dismissed . V. C. Joseph is alleged to have 
dismissed on 11-7-1955 and Jacob on 9-1-1956. The dismissal of the two 
workmen or abandonment of service by workmen had taken place when 
P. M. Thomas was the owner of these boats and assignments of the 
boats in favour of his son and wife are only afterwards. P. M. Thomas, 
his wife and son Joseph are all living together in one house and it is 
admitted by P. M. Thomas that he assigned the boats because he could 
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not manage the boat affairs due to old age. But even after the transfer 
the management of the boats continued with Mr. P. M. Thomas. There 
is the evidence of all the union witnesses stating that Mr. P. M. Thomas 
was managing the boat affairs after transfer also and workmen are 
inter -changed from one boat to another as and when necessities arose. 
Ext. W4 is a letter by P. M. Thomas ordering the transfer of workmen 
working from Padamadan boat to St. Antony boat and from St. 
Antony boat to Padamadan boat . Ext . W5 is a letter written by 
P. T. Joseph transferring workers from John Mathai to Molly boat. 
This is also natural in view of the position of Mr. P. M. Thomas in the 
household . There is the evidence of the management MW1 to MW3 
stating that the boats are managed by their respective owners. These 
witnesses employees under MW4 and MW5 and cannot be relied upon . 
The evidence of MW4 and MW5 are interested and hence cannot be 
acted upon . The transfer of boats in any manner to the son and wife 
cannot be allowed to affect the right of workmen and even after transfer 
P. M. Thomas continue to manage the boat affairs. 

7. The case of the Proprietor is that Mr. V. C. Joseph quarrelle 
with Pappu Kumaran the Syrang in the Padamadan tug and went away 
abandoning the service under the owner . Ext. W3 dated 21-7-1955 is a 
letter written by the workman concerned to the Trichur District Motor 
Workers Union stating how he was refused employment from 10-7-1955 
without any reason . MW2 Pappu Kumaran states that he had sent 
written complaints to P. T. Joseph regarding the quarrel with Joseph. 
Pappu Kumaran as MW2 states that between himself and V. C. Joseph, 
there was no 29 mda , 100 otro, e sloa ngonmore and due to 
this Joseph abandoned the service and went away . MW2 states he 
had given written complaint to P. T. Joseph twice. P. T. Joseph was 
examined as NW5 and he was not asked anything about the alleged 
quarrel between V. C. Joseph and Pappu Kumaran . MW4, P. M. Thomas 
states that V. C. Joseph left the service because he picked up quarrel 
with Pappu Kumaran working in the same boat. He does not say 
anything about the nature of the quarrel. In the cross-examination 
P. M. Thomas says that Kumaran had given him once a written com 
plaint regarding their quarrel and there was oral complaint twice from 
Kumaran . From the evidence of MW2 and MW4, it appears that Pappu 
Kumaran and V. C. Joseph were not getting on well in the Padamadan 
Tug . They were quarrelling often and the same was causing annoyance 
to the management. Of the two, Pappu Kumaran alone had given 
complaint to the Proprietors, showing thereby that V. C. Joseph was the 
aggressor and Pappu Kumaran the victim . The best way to end the 
quarrel, the Proprietor thought, was to send away Joseph from the boat 
and accordingly he was asked to go away. There is no evidence to 
show that the quarrel between Joseph and Pappu Kumaran was of such 
a nature as to compel V. C. Joseph to abandon the service. There was 
exchange of abusive and angry words alone; there were only wordy 
warfares and no quarrel on any occasion. The exchange of words bet. 
ween co -workers cannot be taken as sufficient grounds to compel one 
to give up voluntarily the favourable service conditions under P. M. 
Thomas . The only inference possible is that the Proprietor must have 
asked V. C. Joseph to go away . I find that there was no abandonment 
of service on the part of Joseph . The Proprietor terminated his services 
and he was asked to go away . The termination of the service of Joseph 
is unjustifiable and I hereby set aside the same. He is reinstated with 
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continuity of service. With regard to compensation for the period of 
his involuntary unemployment for the first 9 months of his non -employ 
ment he is not entitled to get anything as he had other work . The 
Proprietor also had occasion to meet him and ask him to join duty a 
just two months before he was examined in court on 24-10-1957. He 
promised to consult the union and inform him . Nothing was done there 
after. From 11-4-1956 Joseph V. C. will be paid a monthly compensa 
tion at the rate of Rs. 41-4-0 till the date of this award becoming 
enforceable and from that date at the monthly rate of Rs. 82-8-0 . 

9. In the written statement of P. M. Thomas it is stated that Mr. K. T. 
Jacob was an oiler in his boat John Mathai from 7-1-1955 till 8-1-1956 . 
Since he got a syrang s licence by that time, he joined the Jolly boat 
belonging to V. M. Leela on 9-1-1956 without his permission . Smt. 
V. M. Leela is the daughter-in -law of P. M. Thomas. The abandon 
ment of service by K. T. Jacob under the management is attempted to he 
proved by the oral evidence of MW3, MW4, Jetty Master Raphael Kutty 
and P. M. Thomas. MW3 states that K. T. Jacob went to Kottayam in 
the Jolly boat contrary to the definite instructions given to him . In the 
written statement of Mr. P. M. Thomas, it is stated that T. Jacob 
joined Jolly boat. The evidence of MW3 is contrary to the pleading 
of P. M. Thomas. At the evidence stage P. M. Thomas also says that 
Jacob went into the Jolly boat disregarding the instructions given to 
him . This is hardly believable. There are other crew members in 
the boat who would not allow the boat to leave the jetty with K. T. 
Jacob as syrang if really Jacob was not allowed to go in that boat. 
MW3 states that the owner of the boat told him not to allow Jacob to 
go to Kottayam and accordingly he told Jacob not to go but Jacob 
refused to obey him . P. M. Thomas does not say anything about this . 
In his cross -examination he states it is MW3 who told him about the 
insubordination of Jacob . At the time of the alleged incident V. M. 
Leela is the owner of Jolly boat. She was not examined in this case 
and there is no evidence to prove that Jacob went to Kottayam contrary 
to instructions. The reply statement of P. M. Thomas shows that he 
was employed in "Jolly boat from 9-1-1956 . P. T. Joseph, Leela s 
husband says he does not know anything about Jacob s case. The only 
inference possible is that employment must have been refused to Jacob 
after the accident on the way to Kottayam and there is no truth in 
saying that he left the service voluntarily . Ext. W3 dated 12-1-1956 
is a letter written by Jacob to the union giving details of the entire 
case set up by the union and requesting the union to take necessary . 
action . . Jacob did not abandon the services. He was really dismissed . 
There is no justifiable grounds for the dismissal of Jacob and I set 
aside the same. He is reinstated with back wages and continuity of 
service. His daily wage is fixed as Rs. 1-8-0 per day . 

10 . The management has not based the dismissal of v . C. Joseph on 
the ground of quarrel between V. C. Joseph and Pappu Kumaran and 
there is no evidence before this Tribunal to find whether the dismissal 
on the ground of quarrel between the two workmen is justifiable or not. 
So also in the case of Jacob , there is no evidence to find whether he 
was guilty of any misconduct in running the boat aground . The manage 
ment has not based their case on these grounds. Before any punishment 
is meted out to an employee it is imperative on the part of employer to 
follow the procedure laid down by the rules of natural justice. Before a 
workman is punished, it is the duty of the employer according to the 
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rules of natural justice, to give a written charge-sheet to the workman 
concerned. The workman concerned must be given an opportunity to 
submit his explanation . After the explanation if any, an enquiry has 
to be held by an impartial domestic tribunal into the alleged misconduct 
in which the workman must be given an opportunity to lead such evidence 
as he may desire to lead . After the enquiry is held , if the domestic 
tribunal holding the enquiry comes to the conclusion that the charge 
against the workman is proved , he is to pass an order of punishment. 
This rule in my opinion , embodies the rules of natural justice which 
require that a domestic tribunal must give full opportunity to the delin 
quent to prove his innocence by cross-examining the prosecution witnesses 
and adducing his own evidence, if so pleased . It contemplate a thorough 
enquiry, obviously to safeguard the interest of the employee against 
unfair labour practice and to protect him against vindictive or capari 
cious action on the part of the management affecting the security of 
service. Any deviation from this rule, would tend to provide weapons 
in the hands of the management to victimise its employees and to resort 
to unfair labour practice. The management did not either serve any 
charge- sheet or conduct any enquiry into the mis-conduct of the workmen 
concerned and has violated the principles of natural justice in dismissing 
the workmen . 

11. To sum up both workmen are reinstated with continuity of 
service . With regard to back wages V. C. Joseph will be paid at the 
rate of Rs. 41-4-0 per month from 11-4-1956 till this award . becomes 
enforceable and from which date at the rate of Rs. 82-8-0 per month . 
K. T. Jacob will be paid at the rate of Rs. 1-8-0 per day from 9-1-1956 . 
The union will be paid Rs. 100 towards their costs. The management will 
pay all these amounts within a fortnight from the date of this award 
becoming enforceable. In reinstating if the management as to retrench 
bona fide any of the workers in the boat, he is free to do so according 
to the law of retrenchment and in consultation with the union . I pass 
the award on terms and conditions given above and the same shall become 
enforceable after thirty days of its publication in the Government 
Gazette . 


Ernakulam , 
16-12-1957. 


.V . U. JOSEPH , 
Industrial Tribunal No. II. 
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APPENDIX 
Exlibits marked on the side of the management. 
• Ext. M1. St. Thomas Boat Service Workers Register. 
MIA . Page of Workers Register showing the appointment date of 

Jacob . 
M1B 

do. date of termination of service of Jacob . 
M2. Boat Master s Report dated 21-1-1956 . 
M2A . 

do . 

5-1-1956 . 
M3. 

do. 

7-1-1955 . 
M3A . 

do. 

3-1-1955. 
M4. Ticket book of St. Antony Boat Service. 
M5. Ticket book of St. Thomas Boat Service. 
M6. Ticket book of Jolly Boat Service . 
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Exhibits marked on the side of the union. 
Ext. Wi. Representation of Syrang T. K. Kumaran to the Secretary, 

Trichur District Motor Boat Workers Union , dated 1-8-1955 . 
W2. Application dated 21-7-1955 from Chouro to the Secretary, 

Trichur District Motor Boat Workers Union . 
W3. Application dated 12-1-1956 from K. T. Jacob to the Secretary, 

Trichur District Motor Boat Workers Union . 
W4. Letter dated 25-4-1956 from the Proprietor, St. Thomas Boat 

Service to St. Antony Boat Master Mammu. 
W5. Letter dated 25-7-1955 from P. T. Joseph , Propriсtor, St. 

Antony Boat Service to the Boat Masters of John Mathai 

and Molly . 
Witnesses examined on the side of the management. 

MW1. Alikunju . 
MW2. Sri Pappu Kumaran . 
MW3. 

Avara Raphel Kutty. 
MW4. P. M. Thomas. 
MW5. 

P. T. Joseph . 
Witnesses examined on the side of the Union . 

WW1. Sri Kumaran . 
WW2. B. C. Joseph. 
WW3. Jacob . 
WW4. Antony 
ww5. M. O. Vareed . 
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Kerala Gazette No. 2 , dated 14th January 1958 . 
PART III 


NOTIFICATION . 


No. D9. 16627/57 

11th November 1957. 
It is hereby notified that, in pursuance of notification as 
required under section 7 ( 2 ) of the Travancore- Cochin Land 
Development Act XXXVI of 1950 on page 1012 of Part III 
of Government Gazette dated 16th July 1957 and sanction 
under section 7 (3 ) of the said Act having been accorded 
by Government in Order No. Ag. ( B ) 2-10028 /57/ AD dated 
18-9-1957 , the schemes noted below are published under sub 
section (4 ) of section 7 of the above Act . 
Office of the District Collector, 

G. BHASKARAN NAIR , 
Trichur . 

District Collector . 
SCHEME No. VI OF 1956-57. 


A SCHEME FOR THE PREVENTION AND CONTROL OF SOIL 
EROSION IN NEARLY 700 ACRES OF THE INCHAKUNDU AREA IN 
THE MUPLIYAM BLOCK OF PALAPILLY FOREST RANGE AND COMPRISED 
WITHIN THE VARANDARAPILLY VILLAGE OF MUKUNDAPURAM TALUK , 
TRICHUR DISTRICT. 

Description of the area . The area included in the scheme 
comprises 598.28 acres, which was cleared of their forest 
tree- growth under the Grow More Food Compaign and now 
declared as non - revertible by the Forest Department. The 
topography of the area is undulating to steep with slope per 
centages varying from ten to forty . The major crop grown is 
tapioca on rows along the slopes. The area comprises a series 
of hillocks with the valleys draining into the Palapilly river, 
which forms a portion of the northern boundary of the scheme 
area . The low lying paddy fields comprising an area of 101.47 
acres will derive the immediate benefits by the working of this 
scheme on the hill slopes. 

Objects of the Scheme. - To completely control and prevent 
soil erosion from the cultivated areas and thereby maintain 
a high fertility of the soils for enhanced agricultural production , 
and to prevent the silting up of the low lying paddy fields 
and the river . 
Boundaries of the Scheme area : 
North 

Palapilly river. 
South 

Registered holdings. 
East 

Reserve forests and teak plantations 

and the byeroad from Kodali. 
West 

Registered holdings and reserve 

forests . 
Owners of the area. The entire area belongs to the Forest 
Department and are under occupation by cultivators either 
legally or otherwise. Regular leases are few and most of the 
area is owned by encroachers. Two hundred families are in 
possession of the area and the extent of individual possession 
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varies from 50 cents to about 20 acres . A list of persons 
showing the extent owned , nature of ownership , etc., is 
appended . 

Technical Programme of works.-- Lands below thirty (30 ) 
per cent have been proposed for contour terracing at five 
feet drops . Lands above thirty per cent slope are proposed 
for contour trenching with tree planting practices. Surplus 
weirs at every 500 running feet of bunds, in the absence of 
natural waterways are also being provided . Gullies in the 
steeper slopes are proposed to be plugged with dry rubble 
available in plenty in the area . 

Agency for works.-- The actual execution of anti- erosion 
works are proposed to be done departmentally by employing 
casual labourers on daily wages for the work , so as to 
complete the same during the current year itself. 

Beneficiaries other than the owners of lands in which the 
works will be actually executed . - An area of 101.47 acres of 
registered holdings, which are paddy fields in the low lying 
areas will be benefited by the working of the scheme on the 
up -hill sides. These lands are in the actual possession of 
ten persons, serial numbers 191 to 200 in the statement. 
These persons are also bound to pay part- costs of the 
expenses incurred for the working of the scheme, on the 
basis of the acreage of lands possessed by each individual. 

Finance. The total cost of the Scheme is estimated as 
Rs. 95,100 of which , seventy -five (75 ) per cent will have to be 
realised from the 200 owners listed in the statement 
appended . The costs so chargeable will be proportionate with 
the acreage of land under each person s possession, irrespective 
of the fact whether any work has been done in that particular 
area or not. The realisations will be in fifteen equated 
annual instalments, with 41 per cent interest, commencing from 
the end of the first year after completion of the works in 
the area as specified in the scheme. 


Office of the Second Member, 

Board of Revenue , 

Trivandrum . 


(Sd.) 

Chairman , 
Land Development Board . 

( Second Member, 
Board of Revenue) . 


Name of Scheme : 
District - Trichur . 


Soil Conservation Scheme. 

Taluk — Mukundapuram . 
Supervisors Unit No. 3 - Scheme No. VI. 


Area - 598.28 acres . 
Village - Varantharapally. 


4 (2) (C ) 


Theworks to be carried out under the scheme and the owners of the land 

who shall carrying them out. 


SI. 
No. 


Survey 


Extent. 


No. 


Persons including Government who 

be affected by the scheme. 


Nature of 
ownership. 


Descriptions. Percent 

age of 
slope. 


Length 
R.ft. 


Sectional Quantity 

Area . 


Rate per 


Amount. 


1000 
C.ft. 


I 


2a 


2b 


20 


2d 


30 


36 


30 


3d 


3e 


3f 


38 


Rs. 


1 


.. 


5.00 


Bund 


15 % 


6240 


10 s.ft. 62400 


12 


750 


2.55 


do . 


do. 


3182 


de . 


31826 


do . 


382 


3 


2.57 


do . 


do . 


3207 


do. 


32070 


do . 


385 


4 


.. 


3.80 


Velu Ayyappan kutty, Idathadan Encroach 
Inchakundu,Mupliam P.O. 

ment 
Kutten Appu, Pulikkal Vecdu, Lease 1.00 
Inchakundu , Mupliam (P.O.) 

En 1.55 
P. K. Govindan , Puthenkudilil, En . 

Kannathu Padam , Palappilly P.O. 
Mathai Ouseph, Karakattu Veedu, do . 

Inchakundu, Mupliam P.O. 
Ayappan Mani, Karodan , 

Le. 
Inchakundu, Mupliam P.O. 

En . 2.50 
Kandan Sankaran , Arangan , 

En . 
Inchakundu, Mupliam 
Mundan Manikkan , Chulliparambil do . 

Inchakundu , Mupliam 


do . 


do . 


4742 


do . 


47420 


do . 


570 


3.50 


1.00 


6 


do . 
do . 


4368 


3.57 


do . 
do . 


* do. 

do . 


43680 
44550 


do . 
do . 


525 
536 


4455 


7 


2.10 


do . 


do . 


2620.8 


do . 


26208 


do . 


315 


2a 


2b 


20 


20 


30 


3b 


-30 


3d 


3e 


38 


39 


8 


.. 


2.90 


Bund 


15 % 


3619.2 


10 S.ſt. 36192 


Rs. 
435 


12 


9 


3.60 


do . 


do . 


4492.8 


do . 


44928 


do . 


ΙΟ 


540 


1.05 


do. 


do . 


1310.4 


do . 


13104 


do . 


157 


II 


2.20 


do. 


do . 


2745.6 


do , 


27456 


do . 


330 


12 


2.50 


do . 


do . 


do. 


3120 


do . 


31200 


do. 


13 


375 


5.45 


do . 


do . 


do . 


6801.6 


do . 


68016 


do. 


817 


14 


2.27 


Ayappan Kuttan , Karodan , 

Le . 1.00 
Inchakundu, Mupliam 

En . 1.90 
Kuttan Velappan, Karodan , 

Lease 
Inchakundu, Mupliam (P.O.) 
Poulose Thariyathu , Njerinjam 

do. 
billiyil, Inchakundu, Mupliam P.O. 
Velayudhan , s /o Velappan, 

Encroach 
Madathikkara, Inchakundu , 

ment 
Mupliam 
Poulose Devassy, Njerinjambilliyil, 

Inchakundu, Mupliam 
Konthi Velukutty Edathadan , 

Inchakundu, Mupliam P.O. 
Chacko Devassy, Njerinjambilliyil, 

Inchakundu, Mupliam 
Krishnan Narayanan , Varapurathu 
do . 

Veedu, Inchakundu, Mupliam 
Devassy Anthoney Maliakkal Veedu , 

do . 
Inchakundu, Mupliam 
Pyloth Kunhivareed , Njerinjam 

do . 
billiyil, Inchakundu , Mupliam 
Lonappan Chakkunny, Njerinjam 

billiyil, Inchakundu, Mupliam P.O. 
Krishnan Vasu , Varapurathu , 

Inchakundu , Mupliam P.O. 
Pyloth Kunhivareed , Njerinjam 

billiyil, Inchakundu, Mupliam P.O. 


do . 


do . 


do . 


2832.96 


do . 


28329.6 


do . 


15 


.. 


1.82 


340 


do . 


do . 


-2271.36 


do . 


22713.6 


do . 


16 


273 


3.80 


do . 


do . 


4742.4 


do . 


47424 


do . 


17 


570 


1.50 


do ." 


do , 


1872 


do . 


18720 


do . 


18 


225 


1.12 


do . 


do . 


do . 


1460 


do . 


14600 


do. 


175 


19 


4.00 
2.15 
1.20 


20 


do . 
do . 
do. 


do. 
Trench 
Bund 


do . 
35 % 
15 % 


4992 
3130 
1497.6 " 


do . 

49920 
6 Sq.ft. 18780 
TO 

14976 


Jo , 
Jo . 
do . 


600 
232 
180 


21 


do . 


1996.8 


do . 


19968 


do . 


240 


22 


do . 


6964 


do . 


69640 


do . 


835 


23 


... 


do . 


6240 


do . 


62400 


do . 


750 


24 


.. 


5.00 


do . 


6240 


do . 


62400 


do . 


750 


25 


4.00 


do . 


4992 


do . 


49920 


do . 


600 


26 


3.45 
1.60 


do . 


4306 


do . 


43060 


do . 


516 


27 


.. 


0.70 


Velandy Ayappan , Kaniadan, 

do . 

do. 
Inchakundu, Mupliam P.O. 
Chandy Devassy, Chittadiyil Veedu , 

Le. 3.00 

do. 
Inchakundu, Mupliam 

En . 3.40 Flat Land Level 
M. A. Noorjehan , w /o S. A. Abdul Encroch 

Bund 
Rahiman , Manilakathu Veedu, ment 

Inchakundu, Mupliam 
M. A. Kochukadija, w /o S. A. Abdu, do . 

do . 
Manilakathu Veedu , Inchakundu, 

Mupliam 
Ahammu Ibrahim , Manilakathu 

do . 

do . 
Veedu, Inchakundu, Mupliam P.O. 
Anna , w /o Devassia Ulahannan , do . 

do . 
Vattaparakkal Veedu, Inchakundu, do . Flat Lands Level 
Mupliam 
Inasu Joseph, Thekke Kaidakkal Encroch 

do . 
Veedu, Inchakundu, Mupliam ment 

P.O. 
Kuriakosc Kuriakose , Puthumadathil Lease Bund 

Vecdu , Inchakundu, Mupliam do . Flat Lands Level 

P.O. 
Kuriakose Augusty, Puthen Purakkal Lc. 3.00 Bund 
Inchakundu, Mupliam 

En.: 1.75 Flat Lands Level. 
Do. Do. 

En . Flat Lands Level. 

Bund 
Augusty Ouseph , Manjadiyil Vecdu, do . 

do . 
Inchakundu, Mupliam P.O. 

dlo . 

Flat Lands Level. 
Augusty Kuriakose , Puthumadathil do. 

Veedu, Inchakundu, Mupliam P.O. 
Thoma Abraham , Moonuthottiyil, do . 

do . 3.00 . 
Inchakundu, Mupliam P.O. 

Trench 1.83 


. 
28 


1.00 
0.65 


do . 


1248 


do . 


12480 


do . 


150 


29 


do. 


4998 


do . 


49980 


do. 


600 


30 


4.00 
0.75 
0.30 
0.35 
3.65 
0.10 
2.75 


31 


do 
do . 


439 
4555 


do . 
do . 


*4390 
45550 


do . 
do . 


53 
546 


32 


Bund 


do . 


3432 


do . 


34320 


do . 


412 


33 


4.83 


clo . 
do . 


3744 
2664 


do . 

37440 
6 Sq.ft. 15984 


do. 
do . 


450 
190 


I 


za 


2b 


2c 


2d 


30 


3b 


3C 


3d 


30 


3f 


39 


34 


5.85 


35 


5.70 


Bund 4.00 15 % 
Trench 1.85 35 % 
Bund 

15 % 
Trench 

35 % 
do. 


4992 
2693.6 
4992 
2475 
2011 


10 Sq.ft. 49920 

6 16161 
IO 

49920 
6 

14850 
do . 

1 2666 


12 
do . 
do. 
do . 
do. 


600 
194 
600 
176 
151 


36 


1.45 


do . 


37 


.. 


1.20 


do . 


Bund 


15 % 


1497.6 


.do . 


14976 


do . 


180 


38 


5.00 


do . 


do . 


do . 


6240 


do . 


62400 


do . 


750 


39 


4.42 


do . 


do : 


5516 


do . 


55160 


do . 


663 


40 


.. 


4.20 


Augusty Chacko, Kolathapillil , Encroach 

Inchakundu, Mupliam P. O. 
ment 
Anandan Ittundan , Idamattathu 

do . 
Veedu, Inchakundu, Mupliam P.O. 
Varkey Ouseph Panjikaran , 

do. 
Vattapadam , Inchakundu, 
Mupliam 
Mathai Varkey, Cheruvankalayil, 

Inchakundu, Mupliam 
Ouseph Chacko , Ozhakanakuzhi, 

Inchakundu, Mupliam P.O. 
Augusty Kuriakose, Puthenpurakkal, do. 

Inchakundu, Mupliam P.O. 
Augusty Augusty, Manjadiyil, 

do. 
Inchakundu, Mupliam 
Devassy Ouseph , Chittodiyil, .do . 

Inchakundu , Mupliam 
Aeli, Palamkunnel, Inchakundu, 

Mupliam 
Ouseph Anthrews, Thadathil Vecdu, 

do . 
Inchakundu, Mupliam 
Piley Devassia , Kanjarathingal, 

do . 
Inchakundu, Mupliam 
Ali Joseph , Mulakkal Veedu , 

Inchakundu, Mupliam 
Ousepla Joseph, Mulakkal Veedu , do . 

Inchakundu; Mupliam 


do . 


do . 


5241 


IO 


52410 


do 


630 


41 


1.60 


do . 


do. 


1996.8 


do . 


19968 


do . 


240 


42 


1.46 


do . 


do . 


do . 


1822 


do . 


I 8220 


do . 


213 


43 


5.25 


do . 


do . 

6 


44 


5.62 


Bund 3.00 
Trench 2.25 35% 
Bund 4.00 

15 % 
Trench 1.62 

3570 
15 % 


3744 
3275.6 
4992 
2358.7 
5141.6 


TO 
6 


37440 
19653 
49920 
14152 
51416 


do . 
do . 
do. 
do . 
do . 


450 
243 
600 
174 
618 


45 


4.42 


do . 


Bund 


10 


46 


. 


1.00 


do. 


do . 


1248 


10 


1 2480 


do . 


150 


47 


.. 


1.00 


do. 


Bund 


do . 


1248 


10 


1 2480 


do . 


150 


48 


2.00 


do . 


do . 


do . 


2496 


do . 


24960 


do. 


300 


49 


0.90 


do. 


do . 


do . 


1123.2 


do . 


11232 


do. 


135 


50 


3744 


do . 


3.00 
1.70 
3.62 


3744.0 


do . 


450 


51 


Le. 3.00 do. 

do. 
En . 1.70 Flat Lands Level. 
Encroach Bund 

do . 
ment 
do. do . 

do . 


4517.76 


do . 


45177.6 


do . 


543 


52 


.. 


3.20 


3393.6 


do . 


33936 


do. 


480 


53 


3.27 


do . 


do . 


do . 


4080.9 


do 


40809 


do. 


490 


5+ 


.. 


4.80 


do . 


do . 


do . 


Aeliamma, Augusteen , Kolathap 

pillil, Inchakundu, Mupliam 
Ouseph Ouseph, Kappil Veedu , 

Inchakundu, Mupliam 
Devassia Devassia, Chittadiyil, 
Inchakundu,Mupliam P.O. 
M. Ahammed Abdulla , Manilakathu 

Veedu, Inchakundu, Mupliam 
MathaiMathai Kottiseril, Incha 

kundu, Mupliam 
Abraham George, Njerinjambillil, 

Inchakundu, Mupliam 
Unni Kunhi Panicken , Kunnel 

Veedu , Inchakundu, Mupliam 
UnniGopalan , Kunnel Veedu, 

Inchakundu, Mupliam 
Chacko Abraham , Alanolikkal 

Veedu, Inchakundu , Mupliam 

P.O. 
Augusty Kuriakkose, Nattunilathil 

Veedu , Inchakundu, Mupliam 

P.O. 
Aley , w /o Lukose ,Mullakkunnel, 

Inchakundu , Mupliam 
Unnikrishnan , Mattathil House , 

Inchakundu, Mupliam 
Unni Govindan , Vandananickal, 

Kunnel, Inchakundu, Mupliam 

P.O. 
Mathai, Mathai, Karakkattu , 

Inchakundu, Mupliam P.O. 


5991 


do. 


59910 


do . 


720 


55 


S.IS 


do . 


Le. 
En . 


do . 


3.00 
2.15 


6427.2 


do . 


64272 


do . 


772 


56 


2.30 


Encroach 
ment 


do. 


do . 


2870.4 


do . 


28704 


do . 


345 


57 


4.30 


do . 


do . 


do. 


5366.4 


do . 


53664 


do . 


645 


58 


2.50 


do. 


do . 


do . 


3120 


do . 


31200 


do . 


375 


59 


5.20 


do . 


do . 


do . 


6489.6 


lo. 


64896 


do . 


736 


GO 


2.48 


Lease 


do . 


. 


do . 


3095 


do . 


309.50 


do . 


371 


I 


2a 


26 


2c 


2d 


30 


კს 


30 


3d 


30 


3f 


39 


61 


6.17 


Bund 


.. 
.. 


15 % 


7700.6 


10 


77006 


Rs. 
926 


12 


62 


6.00 


do. 


do . 


7488 


do . 


74880 


do . 


900 


63 
64 


3.00 


do . 


do . 


1.25 


3744 


do . 


37440 


do . 


450 


65 


2.67 


do . 
do . 


.do . 
do . 


1560 
3332 


do . 
clo . 


15600 
33320 


do . 
do . 


138 
411 


66 


4.25 


do. 


do. 


5304 


do. 


530-40 


do . 


637 


67 


7.00 


68 


do . 


4.25 


Abraham Joseph , Thadathil House , Encroach 
Inchakundu,Mupliam P.O. 

ment 
Augusty Augusty, Nattunilathil, do . 

Inchakundu, Mupliam 
Yan, Inchakundu, Mupliam 

Lease 
Kunjipalu Kunjuvareedu, Kizhak Le. 0.83 

koodan , Inchakundu,Mupliam En . 0.42 
Anthony Varecd , Kuntookaran , 

do. 
Inchakundu, Mupliam 
Vareed Lonappan, Payyampallil, do . 

Inichakundu, Mupliam 
Sanku Gopalan, Chinangan,Noolu Le.. 

3.00 
vally , Mattathur 

En . 

4.00 
Sanku Madhavan , Chinangan , 

• Encroach 
Nooluvally, Mattathur 

ment 
Mani Krishnan , Thainathodan , 

do . 
Nooluvally, Máttathur 
Eacharan Onjadan Arodi, 

do . 
Inchakundu, Mupliam 
Eacharan Kundu , Arodi, 

do . 
Inchakundu, Mupliam 
Ravunni Nair , slo Narayani Amma, 

Ponncthu , Inchakundu, Mupliam 
Manicken Manicken , Pattilakkadu, 

do. 
Inchakundu , Mupliam 1 * 
Kittu Krishnan , Kuntil Inchakundu , do. 

Mupliam 


do. 
do . 


8736 


do . 


5304 


do . 
do . 


87360 
53040 


do. IOSO 
do . . 637 


69(a) 


0.50 


do . 


do . 


624 


do . 


6240 


do . 


75 


69 (b ) 


0.50 


do . 


do. 


624 


do . 


6240 


do . 


75 


69 (0) 


0.5° 


do . 


do . 


624 


do 


6240 


do . 


75 


69 (d) 


3.90 


do . 


do . 


do . 


4867.2 


do . 


48672 


do . 


585 


70 


2.60 


do . 


do. 


3244.8 


do . 


32448 


do . 


390 


71 


2.55 


do . 


do . 


3182.4 


do . 


31824 


do . 


387 


3.52 


do . 


do . 


G0519A 


do . 


4392.9 


do . 


43929 


do . 


528 


73 (a ) 


5.40 


do . 


do . 


6739 


do . 


67390 


do . 


810 


.. 


5.00 


73 (b ) 
74 


do . 


6240 


do . 


62400 


do . 


750 


9.40 


75 


3.67 


15 
35 
15 


10483.2 
1456 
4580 


do . 

6 
TO 


104832 

8736 
45800 


do . 
do . 
do . 


T 800 
108 
551 


76 


ment 


2.68 


do . 


5428.7 


do . 


54287 


do . 


403 


77 (a ) 


.. 


3.45 


do . 


4305 


do . 


43050 


do . 


77 (b ) 


517 


1.40 


Manicken Manicken, Pattilakkadu , 

Inchakundu, Mupliam 
Chathunny Gangadharan, Thachara do . 

House, Uppukuzhi, Kodali, Padi P.O. 
Appunny Itooly, Kariçkodu, 

do . 

do. 
Uppukuzhi, Kodali , Padi P.O. 
Lazar Paul, Payyor House, Desom , Le. 6.00 

Bund 8.40 
Varantharapally 

En , 

3.40 Trench 1.00 
Ouseph Kuriakose, Manevelil, Encroach Bund 

Inchakundu, Mupliam 
Mathai Franchu, Palakkattumalayil, do . 

do . 
Inchakundu,Mupliam 
Augusty Joseph , Kakiyanil, . 

do. 

do . 
Inchakundu, Mupliam 
Mathai Frenchu, Palakkattumalayil, do . 

Inchakundu, Mupliam 
Devasya Anna, Venkattakal, 

do . 
Inchakundu, Mupliam 
Kunjipalu Kunjuvareed , Kizha 

koodan , Inchakundu ,Mupliam 
Lonappan Kuntookaran , 

do . 
Inchakundu, Mupliam 
* Augusty Kuriakose, Nadunilathil, do . 

do. 
Inchakundu , Mupliam 
Varghese Mathew , Chandazhathu Encroach Bund 
Puthanpurakal, Inchakundu, 

ment 
Mupliam 
Chothi Vellon , Pappackel, 

do . 

do . 
Inchakundu , Mupliam 
Porinchu, Checran Vecdu, 

do . 

do . 
Inchakundu, Mupliam 


do . 


do . 


1747.2 


do . 


17472 


do . 


210 


78 


4.50 


do . 


do . 


5616 


do . 


56160 


do . 


675 


79 


2.171 


Lease 


do . 


do . 


2708 


do . 


27080 


do . 


80 


326 


1.95 


do . 


do . 


2433.6 


do . 


24336 


do. 


81 


293 


3.13 


do . 


3906.2 


do . 


39062 


do. 


82 


469 


.. 


.. 


3.13 


do. 


3906.2 


do . 


39062 


do. 


469 


83 


3.IO 


do . 


3868.8 


do . 


38688 


84 


do. 


465 


0.90 


do . 


1123.2 


do . 


11232 


do. 


135 


1 


2a 


2b 


20 


2d 


30 


3b 


30 


3d 


3e 


85 


3f 


1.58 


39 


Lease 


Bund 


15% 


1971.8 


IO 


19718 


86 


12 


237 


8.50 


do . 


do . 


10608 


do . 


106080 


87 


do , 


1275 


7.82 


88 


Encroach 

ment 
Le. 

3.00 
En . 

4.82 
Encroach 

ment 
do . 


2.50 


do. 
do. 


do . 
do . 


9759.3 
1872 


do. 
do . 


97593 
18720 


do . 
do . 


1 182 
210 


90 


3.85 


91 


do . 3.00 do . 
Trench 0.85 35 % 
Bund 

15 % 


3744 
1237.6 
2808 


do . 

6 


2.25 


Lease 


37440 

7425 
28080 


do . 
do . 
do . 


450 
86 


10 


92 


337 


2.40 


do . 


do . 


2995 


do . 


Anthony, Kuntookaran , Inchakundu, 

Muplian 
Mathai Mathai, Karakkatu House, 

Inchakundu, Mupliam 
Unni Narayanan , Vandananickal 

Kunnel, Inchakundu, Mupliam 
Frenchu Mathai, Palakkattumalayil, 

Inchakundu , Mupliam 
Ouseph Ouseph , Mullookunnel, 

Inchakundu, Mupliam 
Ouseph Lukose, Mullookunnel, 

Inchakundu, Mupliam 
Frenchu Ouseph , Palakkattumalayil, 

Inchakundu, Mupliam 
Augusty Ouseph, Palakkattumalavil, 

Inchakundu, Mepliam 
Augusty Augusty, Vellachalil , 

Inchakundu, Mupliam . 
Kurian Augusty , Kollakunnel.House, 

Inchakunde, Muplian 
Devassy Anna , Venkattakkal House, 

Inchakundu, Mupliam 
Ouseph Augesty , Kuzhampil House, 

Inchakundiu , Mupliam 
Mathai Verkey, Charuvankalayil 

House, Inchakundu , Mupliam 
Ittundan Narayanan , Idamattathu 

House , Inchakundu,Mupliam 


Encroach 
ment 
do . 


29950 


93 


do . 


360 


5.25 


10 


do . 


do. 


6552 


do. 


65520 


do . 


94 


788 


1.12 


do . 


do. 


do . 


1397.76 


do . 


13977.6 


do . 


95 


168 


7.95 


do. 


do . 


do . 


9672 


do . 


96720 


96 


do. 


1162 


1.25 


do . 


do . 


do . 


1560 


do. 


15600 


do. 


188 


97 


2.20 


do. 


do . 


do . 


2738.6 


do . 


98(a) 


27386 


do. 


330 


.. 


3.75 


Lease 3.00 


98 (b) 


3.55 


En . 6.75 
Encroach 

ment 


do. 
do. 


do . 
do . 


4680 
4441 


do . 
do . 


46800 
44410 


do . 
do . 


563 
533 


. 


2.90 


3620 


do . 


36200 


do . 


285 


G0519A 


Ioo 


3.75 


IOI 


8.70 


do . 1.70 
Bund 7.00 


2496 
2548 
2475 
8736 
5304 
1456 


do . 

6 
do. 
10 


24960 

8736 
14850 
87360 
53048 
8736 


do. 
do. 
do . 
do . 
do . 
do . 


300 
IOS 
178 
IOSO 
638 
108 


TO2 


.. 


5.25 


10 
6 


103 


3.40 


4243 


TO 


104 


3.32 


do . 


42430 


Lease 3.00 


498 


Tos 


4143 


1ο 


7.39 


do . 


41430 


498 


106 


1.75 


Ouseph Joseph, Mulaikal House, do. 

do . 

do . 
Inchakundu, Mupliam 
Ouseph Mariyam , Mullookunnel do . Bund 2.00 do . 
House, Inchakundu, Mupliam 

Trench 1.75 35 % 
Devassy Ulahannan , Vattaparackal, Le . 

3.00 

do. 
Inchakundu, Mupliam 

En . 5.70 

15 % 
Inasu Joseph , Thekkekaithakal House, 

Bund 4.25 15 % 
Inchakundu, Mupliam 

Encroach 

Trench 1.00 35 % 

ment 
Mathai Augusty, Kottisseril House, Le. 

3.00 
Inchakundu, Mupliam P. O. En . 0.40 Bund 

15 % 
Varkey Abraham , Arayampallil, 
Inchakundu , Mupliam 

En . 0.32 do . 

do . 
Ouseph Michael, Mulackal, 

Le. 3.00 
Inchakundu, Mupliam 

En . 4.39 do . 

do. 
Lonappan Poulose, Njerinjampallil, Encroach do . 

15 % 
Vellarampadam , Mupliam 

ment 
Chacku , Njerinjampallil, 

do . Trench 
Vellarampadam , Mupliam 
Thommen Devassy, Koonampurathu, do. 

15% 
Inchakundu, Mupliam 
Ouseph , Kappil, Inchakundu , 

do . 

do . 
Mupliam 
Inasu Inasu , Thekkeykaithackal, do . 

Bund 

15% 
Inchakundu, Mupliam 
Devassy Eanasu, Thekkeykaithackal, 

do. 

do . 

do , 
Inchakundu, Mupliam 
Govindan , Clerk , Forest Office, do . 

clo . 

do . 
Varaadarapally 
Augusty , Choorackattu, Inchakundu , 

clo . do. 

do . 
Mupliam 


9222.6 
2184 


do. 
IO 


92226 
21840 


do . 
12 


1108 
262 


107 


1.55 


35% 


2256 


6 


13536 


do. 


167 


103 


.. 


1.65 


Bund 


2059.2 


20592 


do. 


248 


109 


.. 


3.90 


do . 2.90 
Trench 1.00 35 % 


3619.2 
1456 
2558 


do . 

6 
10 


IO 


36192 
8736 
25580 


do . 
do . 
.do . 


2.05 


325 
108 
358 


.. 


IT 


1.30 


1622. + 


do . 


16224 


do . 


195 


II2 


1.45 


1709.6 


do. 


17096 


do . 


218 


113 


0.60 


748.8 


do . 


2488 


do . 


90 


20 


21 


2d 


3a 


კნ 


30 


3d 


30 


3 ! 


39 


114 


3.15 


Bund 


Encroach 
ment 


15 % 


3931.2 


Rs. 
471 


IO 


39312 


12 


115 


4:30 


116 


do . 

6 


do . 
clo . 


4.90 


do. 3.00 

do . 
Trench 1.30 35 % 
Bund . 2.00 15 % 
Trench 2.90 35 % 


3744 
1893 
2496 
42 2 2 


37440 
13358 
24960 
25332 


do . 
do . 
do . 
do . 


TO 


450 
130 
300 
301 


117 


5.80 


6 


118 


6.00 


Le. 

3.00 
En . 2.80 
Encroach 
ment 
do . 


Bund 

do. 


15% 


do . 


7238.4 
7488 


10 
do . 


72384 
74880 


do . 
do. 


870 
900 


119 


3.65 


do . 


do . 


4552 


do. 


45520 


do . 


548 


120 


6.25 


12 


Mathai Mathai, Kottissery, 

Inchakundu, Mupliam 
Ulahannan Ouseph , Kappil, 

Inchakundu, Mupliam 
Augusty, Kottissery, Inchakundu, 

Mupliam 
Ulahannan , Karakkatu, Inchakundu, 

Mupliam 
Sankaran Chennunny, Koppuly 

parambu, Inchakundu, Mupliam 
Aley, Palamkunnel, Inchakundu, 

Mupliam 
*Devassia Thomma, Pattilakkad, 

Inchakundu , Mupliam 
Augusty Kurian , Azhakanakunnel, 

Inchakundu, Mupliam 
Anna , w /o Devasia Ulahannan , 

Vattaparackal, Inchakundu, 
Mupliam 
Ulahannan Devassy, Kalapurackal, 

Inchakundu, Mupliam 
Enasu Devassy, Thekkekaithackal, 

Inchakundu, Mupliam 
Ouseph Ouseph , Mappilaparamban , 

Inchakundu , Mupliam 
• Arangan Konnen , Inchakundu , 

Mupliam 


I 21 


4.25 


15 % 


Le. 

3.00 
En . 3.25 
Encroach 
ment 
do . 


do . 
do . 


do . 


7800 
5304 


10 
do . 


78000 
53040 


do . 
do . 


938 
637 


I 22 


4.85 


do . 


do . 


6052.8 


do . 


60528 


do . 


727 


123 


3.40 


do . 


do . 


do . 


4243.2 


do. 


42432 


do . 


510 


124 


7.50 


15 % 


Bund 6.00 
Trench 1.50 35 % 
Bund 


do. 
do. 


125 


do . 

6 


2.50 


7488 
2184 
2120 


74880 
13104 
21200 


do . 
do . 
do . 


15% 


900 
157 
375 


10 


123 


2.05 


do . 


do.. 


do . 


2558.4 


do . 


25584 


do . 


308 


127 


3.50 


do 


do . 


do. 


4368 


do . 


43680 


do . 


525 


128 


2.60 


do . 


do . 


do . 


3244.8 


do . 


32448 


do.. 


390 


129 


.. 


4.10 


do . 


Trench 


5970 


6 


35820 


do . 


430 


35 % 
15 % 


130 


3.42 


do . 


Bund 


4268.16 


10 


42681.6 


do . 


513 


IT 


5.00 


do . 


cdo . 


do. 


6240 


do . 


624.00 


do. 


750 


132 


1.15 


do . 


do . 


do. 


1435 


do . 


14350 


do . 


173 


133 


5254 


4.21 
0.57 
5.77 


do. 

do . 
Flat lands level. 


do . 


52540 


do. 


ThommaMani, Moonnuthottiyil, 

Inchakundu, Mupliam 
Chacko Berandose, Palliyedathu, 

Inchakundu, Mupliam 
Augusty Mathai, Pullayanickal, 

Parunthupara,Mupliam 
Varghese Varghese, Munduparambil , 

clo M. v . Chacko, Rock Lands, 

Palappally P.O. 
M. Varghese Chacko, Rock Lands, 

Palappally P.O. 
T. J. William , c /o M. V. Chacko, 

Rock Lands, Palappally P.O. 
Varkey Abraham , Aryappally, 

Inchakundu, Mupliam P. O. 
Abraham Joseph, Thenammakkal, 

Inchakundu, Mupliam 
Mathai Mathai, Kottisseril, 

Inchakundu, Mupliam 
Krishnankutty Warrier, Forest 

Guard , Mupliam 
Mathai Porinchu, Mannanthottathil, 

Inchakundu, Mupliam 
St. Antony s Church , Trustee 

Varkey Abraham , Thenammackal, 

Inchakundu, Mupliam 
Kunju Mohammed , Chundackattu , 

Inchakundu, Mupliam 
M.Mathew , Ramapuram , Noolu 

vally , Mattathoor P.O. 


630 


134 


13 


do . 
Le. 3.00 
En . 2.77 
Encroach 

ment 
Lease 


135 


0.15 


Bund 

do. 


15 % 
do . 


7201 
187.2 


do. 
do. 


7 2010 
1872 


I do . 

do. 


866 
23 


136 


1.85 


do. 


do . 


2308.8 


do. 


do . 


277 


137 


1.95 


23088 
24336 


do . 


Encroach 
ment 
do.. 


do. 


2433.6 


do. 


do . 


285 


138 


0.50 


do . 


do . 


524 


do . 


6240 


do . 


75 


139 


1.00 


do. 


do . 


do . 


1248 


do . 


1 2480 


do. 


ISO 


140 


. 


7.92 


do . 


clo , 


do . 


9884 


do . 


98840 


do . 


1188 


20 


2b 


20 


2d 


30 


3b 


3 € 


3d 


34 


31 


38 


141 


1.50 


Bund 


Encroach 
ment 
do . 


15 % 1872 


110 


18720 


Rs. 
225 


12 


142 


.. 


1.75 


do . 


do . 


2184 


do . 


21840 


do . 


263 


143 


0.50 


Lease 


do . 


do . 


624 


do . 


6240 


do . 


75 


144 


.. 


0.67 


do . 


do . 


do . 


836 


do . 


8360 


do . 


100 


145 


2,00 


do . 


du. 


do . 


2496 


do. 


24960 


do . 


300 


146 


.. 


1.25 


do . 


do. 


1560 


do . 


Encroach 

ment 
Lease 


15600 


do . 


188 


147 


Raman Nair, Vadunguttiyil, Noolu 

vally , Mattathoor P.O. 
Kuttappan, Anamkandathu, 

Nooluvally , Mattathoor 
Kalyani, Anamkandathu, Uppukuzhi, 

Mattathoor P.O. 
Sankarankutty Nair, s /o Narayani 

Amma, Ponnethu, Uppukuzhi, 
Mattathoor 
Chinnangan Raman , Nooluvalli, 

Mattathoor 
Karuppan Bharathy , Thozhuthum 

parambil, Nooluvally , Mattathoor 
Kompi Chathunny, Thachora , 

Nooluvally , Mattathoor 
Ayyappan, Pattathil , Nooluvally , 

Mattathoor 
Kavalan , Chittathadan , Uppukuzhi, 

Mattathoor 
Chathu Velappan , Pulicherril, 

Uppukuzhi, Mattathoor 
Chathunny, Thachara, Nooluvally , 

Mattathoor 
Mani, Njattuvetty , Nooluvally , 

Mattathoor 
Vayaroni, Vennookaran Nooluvally, 

Mattathoor P.O. 


4.43 


14 


do . 


do.. 


5528 


do . 


*55280 


do . 


665 


148 


0,20 


do . 


do . 


249.6 


do . 


Encroach 

ment 
Lease 


2496 


do . 


30 


149 


1.37 


do. 


do . 


1709.96 


do . 


17099.6 


do . 


206 


150 


1.27 


do . 


do . 


do . 


1584.9 


do . 


15849 


do . 


191 


151 


0.80 


do , 


do . 


do . 


998.4 


do . 


9984 


do . 


120 


152 


1.80 


do . 


do . 


2246 


do . 


Encroach 

ment 
Lease 


22460 


do . 


270 


153 


.. 


1.25 


do . 


do . 


1560 


do. 


15600 


do . 


• 188 


154 


1.22 


Lease 


do . 


do. 


1522.5 


do. 


15225 


do . 


183 


155 


1.55 


Le. 
En . 
Lease 


1.00 
0.55 


156 


.. 


0,83 


do . 
do . 


do . 
do . 


1914 
1035.8 


do . 
do . 


19140 
10358 


do . 
do . 


233 
124 


157 


0.75 


Bund 


do. 


936 


do . 


9360 


do . 


Encroach 
ment 
do. 


II2 


158 


3.35 


do. 


do. 


4180 


do . 


42800 


do . 


502 


159 


.. 


0.62 


do . 


do . 


do . 


773.7 


do . 


7737 


do . 


93 


160 


1.30 


do . 


do . 


do. 


1621 


do , 


16210 


do . 


195 


161 


.. 


1.82 


Kunju Raman , Kuttiparambil, 

Nadippara, Mattathoor P.O. 
Mani, Thaniparamban, Nadippara, 

Mattathoor 
Chathen, Therampallil, Nadippara, 

Mattathoor 
Gopalan Nair, Ponnethu House, 

Uppukuzhi, Mattathoor 
Chacko Anthony, Ettumanookaran , 

Nadippara, Mattathoor 
Narayanan, Mayyadan, Nadippara , 

Mattathoor 
Chothi Chothi, AlackalHouse , 

Nadippara, Mattathoor 
Chothi Thevan , Payyackal, 

Nadippara, Mattathoor 
Kurumpa, Kunnummel, Nadippara, 

Mattathoor 
Sankaran , Chulliparambil, Nadip 

para , Mattathoor 
Kuttappy Raman , Koorapuzha, 

Nadippara , Mattathoor 
Raman Kunjandi, Mukkethu, 

Nadippara ,Mattathoor 
Mani, Pallikkadan , Nadippara , 

Mattathoor 
Augusty Mathai, Cholickara , 

Nadippara, Mattathoor 
Koru , Nelliparambil, Nadippara , 

Mattathoor 


Lease 


do . 


do . 


2271.4 


do . 


22714 


do . 


213 


162 


1.IO 


15 


do . 


15 % 


1272.8 


do . 


Encroach 
ment 
do . 


13728 


do. 


165 


163 


1.28 


do . 


do . 


1597.4 


do . 


15974 


do. 


192 


164 


1.09 


do . 


do. 


do. 


1359 


do . 


do. 


163 


165 


0.80 


do . 


do. 


do . 


998.4 


do . 


9984 


do. 


1 20 


166 


1.10 


do . 


do. 


do. 


1372.8 


do . 


13728 


do . 


165 


167 


2.57 


do . 


do . 


do . 


3207 


do. 


32070 


do . 


386 


168 


.. 


2.45 


do . 


do . 


do . 


3057.6 


do . 


30576 


do . 


368 


1 


2a 


2b 


2c 


ad 


3a 


3b 


30 


3d 


3e 


3f 


3g 


169 


1.12 


Trench 


35 % 


1631 


6 


9786 


Rs. 
117 


12 


170 


2.57 


Bund 


15 % 


3207 


10 


32070 


do . 


386 


171 


0.77 


do . 


do . 


961 


do . 


9610 


do . 


116 


172 


5.00 


do . 


do . 


. 


6240 


do. 


62400 


750 


173 


17.41 


do . 


do . 


21727.6 


do . 


217276 


do. 


2612 


174 


.. 


1.55 


do. 


do . 


1934 


do . 


19340 


do . 


ment 


233 


175 


1.02 


Balan , Puthusseril, Nadippara , 

Encroach 
Mattathoor 

ment 
Achuthan Nair, Perumpallil, 

do . 
Nadippara, Mattathoor 
Vellon Velayudhan , Payyackal, do . 

Nadippara, Mattathoor 
Vellonthara Mani Appu , Nadippara, Lease 

Mattathoor 
K. C. Kodiyan, Secretary , Pulaya do . 

Maha Sabha, Chempuchira , 

Mattathoor 
Ouseph Karakunnel, Nadippara , Encroach 

Mattathoor 
Velandy Velayudhan , Ummala 

do . 
parambil, Mandirapally, Mattathoor 
Kunju Raman , Paraparambil, 

do . 
Inchakundu, Mupliam 
Thomas Augusty, Mannanthottathil , 

Inchakundu, Mupliam 
Raman Chinangan , Nadippara, 

do . 
Mattathur 
Chothi Vellon, Payyackal, 

Lease 
Nadippara, Mattathur 
Devasia Cherian , Venkattackal, Encroach 
Inchakundu, Mupliam 

ment 
Chothi Vellon , Payyackal, 

Lease 
Nadippara , Mattathur 


do. 


do . 


16 


1272 


do . 


12720 


do . 


153 


176 


3.22 


do . 


do . 


4018.5 


do . 


40185 


do . 


483 


177 


1.52 


do . 


do. 


do . 


1897 


do 


18970 


do . 


228 


178 


1.00 


do . 


do. 


1248 


do . 


12480 


do . 


150 


179 


1.15 


do . 


do. 


1435.2 


do. 


14352 


do . 


173 


I 80 


2.90 


do . 


do . 


3620 


do . 


36200 


do . 


435 


181 


1.00 
0.95 


do . 

do . 
Flat Lands Level. 


1248 


do . 


1 2480 


do . 


150 


182 


1.80 


Bund 


15 % 


1684.8 


Ιο 


16848 


IO 


270 


Encroach 

ment 
do. 


183 


1.80 


do . 


.do . 


1684.8 


do . 


16848 


do . 


270 


184 


1.82 


do . 


do . 


do. 


1709.7 


do. 


17097 


do . 


273 


185 


0.25 


do . 


do . 


do . 


312 


do . 


3120 


do . 


38 


186 


3.70 


Mathai Joseph , Padinjara Puthen 

purackal, Inchakundu, Mupliam 
Mathai Mathai, Cholikara, 

Inchakundu, Mupliam 
Mathai Frenchu , Cholikkara , 

Inchakundu, Mupliam 
Kunjandy Raman , Mukkathu House , 

Nadippara, Mattathur 
Ouseph Ouseph, Karakkunnel, 

Inchakundu , Mupliam 
* Teak Plantation 

Do. 
Mathai Abraham , Koonampurathu , 

Inchakundu , Mupliam 
Mathai Mathai, Koonampurathu , 

Inchakundu, Mupliam 
Chathunny, Thacharakompi, 

Mattathur 


do . 


do. 


do . 


4618 


do. 


46180 


I 2 


555 


187 
188 
189 


1.05 
1.08 
2.90 


Teak Plantation . 

do . 
Encroach Bund 
ment 
do . 

do . 


15% 


3619 


IO 


36190 


1 2 


2 


434 


190 


1.40 


do . 


1747 


do . 


17470 


do . 


210 


6.85 


Verum 

pattam 


Paddy Fields. 


10.15 


Vallabhan Namboothiri, Bhasmathu . 
mekethe, Nanthi Pulam P.O. 


Pandara 

vaka 


Paddy Fields. 


22,25 


191 107 

108 

119/1 
192 108/2 

109 

119/2 
193 III 

115 
116 
117 
118 

119/2 
194 340 

341 


Ichiri Sankaran Nair, Ponnethu , 

Nuluvally, Mattathur P.O. 


Verum 

pattam 


Paddy Fields. 


5.88 


Pandaravaka 


Kocha Ouseph Kunjipalu , 

Kizhakkoodan , Elanjippara P.O. 


Paddy Fields. 


20 


2b 


2c 


2d 


3a 


3b 


30 


3d 


30 


3f 


3g 


5.58 


Pandaravaka 


LekshmiAmma Gopalan Nair , 

Kanjiliyil, Mupliam P.O. 
* Kochouseph Kunjipalu, 

Kizhakkoodan , Elanjipara P.O. 


Paddy Fields. 
Paddy Field . 


20.01 


do . 


195 110 

339 
196 113 

114 
281 
282 
283 
343 to 

349 
197 350 to 

353 


5.43 


do . 


do . 


Paddy Fields. 


198 342 


2.08 


do. 


do . 


199 


Kochugopalan Nair , Anamkandathu, 

Mattathur P.O. 
Lonappan Chackko , Njerinjampallil, 

Vallarampadam , Mupliam P.O. 
Narayanai Amma Meenakshi Amma, 

Chullaparambil, Arattupuzha P.O. 


17 to 13.48 
20 
247 to 9.76 
249 


Paddy Field 


Verum 

pattam 
Pandaravaka 


200 


to. 


Parampu. 


Total 


699.75 


For checkdams and other unforeseen works for 570.28 acres at Rs. 15 per acre - Rs. 8,555 

Grand Total - Rs. 95,039. 
(Rounding up ninety-five thousand and one hundred ) only Rs. 95,100. 


Soil Conservation Office, 

Trichur, 
19th September 1957. 


N. S. NAYAR , 
Joint Director of Agriculture 

(Soil Conservation ). 


Kerala Gazette No. 2 , dated 14th January 1958 . 
PART III 


SECTION A. 


Rules for the Kerala Government Technical Examinations 

to be held in April-May, 1958 . 
(Comprehensive rules covering all subjects will be released later). 

The Kerala Government Technical Examinations will be conducted at the 
following Centres in Kerala from April, 1958 onwards. (See Article. 7.) 

2. The Examinations will be in the following subjects for two grades 
Lower and Higher . 


1 . 


1 . 


2 . 


SUBJECT : 

Civil Engineering Group : 

(a) Building Materials and Construction. 
(b) Building Drawing and Estimating 
(c) Hydraulics and Irrigation 
(d) Hydraulics and Sanitary Engineering 
(e) Earthwork and Roadmaking 
(1) Surveying and Levelling 
(9) Applied Mechanics 
(h ) Mensuration 

(1) Practical Plane and Solid Geometry 
Mechanical Engineering Group : 

(a ) Machine Construction 
(b ) Machine Drawing 

( c) Heat Engines 
3. Electrical Engineering Group : 

Electric Light and Power 
4. Textiles Fabrics Group : 

Handloom Weaving. 
5. Commerce Group: 

(a) Accountancy 
(b ) Theory and Practice of Commerce 
( c) Banking 
(d ) Commercial Geography 
(e ) Typewriting ( English and Malayalam ) 
(1) Shorthand (English and Malayalam ) 


3. FEES : 
The scale of fees for cach subject will be as follows : 

Lower Grade Rs. 8 
Higher Grade 

Rs. 14 


G. 58 


2 


4. EDUCATIONAL QUALIFICATIONS FOR ADMISSION TO THE 

EXAMINATIONS : 
COMMERCE GROUP : 
Lower grade 
(a) Completed School Final Course and a course in the concerned subject in 

an approved School of Commerce . 
(b ) Graduates 
(c) Status as regular paid employers in mercantile offices for at least two 

years provided that their applicationsare submitted through the head 
of the offices in which they are working . Such candidates should have 

Completed Fchool Final course. 
Higher Grade : 

(a) Graduates. 
(b) S. S. L. C. with 40 per cent in English and 35 per cent in other subjects 

and who have been declared as eligible for University course., 
( c) Candidates who have obtained 35 per cent or more in any Commercial 

Subject other than Shorthand and Typewriting for S. S. L. C. In Short 
hand and Typewriting, the candidates should have obtained 45 per 
cent for the S. S. L. C. Such candidates can appear for the particular 

subject they have passed in the S. S. L. C. Examination . 
(d ) Persons who have passed the European High School Examination. 
(e) Persons who have passed the Lower grade examination in that particular 

subject. 
All the candidates of the above categories should have completed the higher 
course in the subject or subjects in an approved School of Commerce. 
(c) Candidates who have been employed in Mercantile offices for a period 

of 4 years previous to the examinations shall be admitted as private 
candidates provided they have the minimum educational qualifica 
tions and their applications are forwarded through the Head of the 

particular office : 
Engineering Group : 

Lower Grade : Candidates should have completed Secondary School Leaving 
Certificate Course. Employees under Local Boards, Government or Municipalities 
who are required , to pass in any of these subjects should submit the application . 
through the Head of the offices in which they are working. 

Higher Grades: A pass in the Lower grade in the concerned subject. 
5. APPLICATION FOR ADMISSION TO THE EXAMINATIONS : 

Applications for admission to the Technical Examinations should be in the 
following form and should be forwarded to the " Secretary, Board for Public 
Examinations, Office of the Director of Public Instruction , Trivandrum " 
on or before 8-2-1958 . Each application should be accompanied by two passport 
size photograph of the candidates not more than 6 months old and they should 
be affixed in the spaces provided in the application form . Examination fees should be 
remitted in a Government Treasury under the Head of Account " XXVI Eci" and 
the chalan in proof of having remitted the amount should accompany the applica 
tion . The hall tickets will be issued to each candidate by the Chief Superintendent 
of the Centres where the examinations are eld . 
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9. Trichur 


6. CENTRES : 

The following will be ordinarily the centres for the conduct of the Technical 
Examinations. If the number of candidates for any centre falls below 100 applicants 
for such centre may be directed to take the examination at the nearest other centre 
where an examination is being held . Exact place of examination will be 
announced later. 
1. Trivandrum 

2. Quilon 

3. Alleppey 
4. Chengannur 

5. Kottayam 

6. Alwaye 
9. Ernakulam S.R.V. High School s. Ernakulam Govt. Commercial Institute 

10. Kunnamkulam 

11. Palghat 
12. Kozhikode 

13. Tellicherry 

14. Cannanore. 
15. Attingal 
7. SYLLAPI. 

Draft syllabi proposed for the 1958 April-May Examinations are given separately: 
Changes in the syllabi will be notified in the Kerala Government Gazette , Final 
copies will be available for sale by the end of February, 1958. 
3. No notice will be taken of the application of any candidates who selects a 
Ccotre which is not in the above list and no candidate will be allowed to name more 
than one Centre. No candidate will be allowed to change the Centre of the exami. 
tiation entered in theapplication except as provided for in clause 7 above. 
$. Changes and additions in the rules for the conduct of the examinations 
will be notified in the Kerala Government Gazette as and when they are made : 
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APPLICATION FORM FOR ADMISSION TO THE KERALA GOVERNMENT 

TECHNICAL EXAMINATION . APRIL -MAY - 1958 . 
( Typewritten or handwritten forms 8 1/2 " x 13 1/2" size will be accepted ) 


Name of Centre : 


(1) Candidate s name in full (Block letters) 


(2 ) Father s name 


(3) Class or Community 


( 4) Age and date of birth 


( s) Examinations passed : 


(a) General 
(b) Technical with grades and Register number and year of passing. 
(c) Name of the Institution through which the candidate appeared 

and passed . 
6. Subject or subjects in which the Subject Grade 

candidate wishes to be examined 


with grades 


2 


3 


4 


5 


( ) Permanent residential address : 


(8 ) Amount of fees remitted with 

chalan number 


(9) Signature of the Head of the Insti 

tute through which the candidate is 
appearing with certificate that the 
candidate has undergone the course 
(where necessary) 


I DO HEREBY SOLEMNLY DECLARE THAT THE INFORMATION 

GIVEN ABOVE ARE TRUE TO THE BEST OF MY KNOWLEDGE. 


Station 
Date . 


Signature of the 


candidate . 


GOVERNMENT OF KERALA 

Department of Technical Education 
KERALA GOVERNMENT TECHNICAL EXAMINATION 

APRIL-MAY /NOVEMBER 

(Use separate sheet 8 " X 134" size) 
Name of candidate (in block letters ) 
Date of birth 
Address 


Identifying Officer s 
Name, Designation 
and Station 

(Principals of recognised Colleges, Gazetted 
Officers, Headmasters and Headmistresses of High 
Schools are authorised to sign this identification 
form ) 


Passport size 
photograph (bust ) 
to be pasted here. 


OFFICE SEAL 


Station ... 
Date .. 


Signature of Identifying Officer 
( to be signed on the photograph) 

Signature of candidate . 
(to be signed in the presence of the 

identifying officer) 


HALL TICKET 
KERALA GOVERNMENT TECHNICAL EXAMINATION 

-APRIL -MAY/NOVEMBER........ 
Place and Centre of Examination : 


Name. 


Subject. 


Grade. 


Register Number 
(This column will 
be filled in, in the 


Director s Office). 


Passport size 
photograph (bust ) 

to be pasted here. 
Signature of Identifying Officer 
(to be signed on the photograph ) 

Signature of candidate . 
( to be signed in the presence of the identifying officer 


Office of the Director of 
Text Books and Examinations, 
Trivandrum . 


SECRETARY, 
Board of Public Examinations. 
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INSTRUCTIONS TO CANDIDATES 
1.. Candidates who are appearing for the Examination should forward this 
form , duly filled in , along with their applications for registrations for the examina 
tion . 

2. Passport size photographs ( bust) have to be pasted in the space provided 
and the identifying officer should sign on both the photographs. 

3. In filling up this form , care should be taken to spell the name of the candi 
date as entered in the school records. The Hall- Ticket form should also be filled 
up by the candidate except the column for register number . 


2 . 


Note :-1. A copy each of the instructions to candidates and Time Table for the 

examination is enclosed . 
An earnest fee of an amount equivalent to the cost of a copy of 
Mathematical Tables (viz . Rs. 1.25) should be deposited with the 
Chief Superintendent by each student requiring its use, the amount 
to be refunded on the book being returned . 


a 


100 


60 


40 


DRANT SYLLABL FOR THE 
APRIL . MAY EXAMINATIONS 1958 . 

[FINAL SYLLABUS APPROVED BY 
BOARD OF TECHNICAL EDUCATION WILL BE AVAILABLE 
FOR SALE BY THE END OF FEBRUARY 1958. ] 

MACHINE DRAWING (LOWER ) 
Drawing instruments and their correct use. Fair idea of the different 
projections of an object. Construction and use of scales conventional signs and 
colours. 

Neat dimensioned drawings of bolts, nuts, "rivets, keys, Cotters and other 
simple.connections -- their usual forms and proportions. 

Making finished and dimensioned drawings ofmachine parts such as riveted 
joints , pedestals, couplings, etc., from sketches . 

Copying to scale and projecting additional views. Inking, colouring, finishing 
and tracing drawings . 
Examination will consist of a drawing test of 3 hours duration . 

Мах. I Class II Class 
Marks : Drawing test 

MACHINE DRAWING (HIGHER ) 
1. Making fully dimensioned freehand sketches, of machine parts such as 
cottered joints, shaft couplings, pedestals and bearings belt and rope pulleys, spur and 
• bevil wheels, cranks, eccentrics, connecting rods cylinders, pistons, stuffing boxes, 
valves, etc. 

2. Making fully dimensioned working drawing from freehand sketches 
referred to above. Copying to scale drawings of simple machines and adding addi 
tional views. Design of simple machine parts. 
The examination shall comprise a drawing paper of 3 hrs. duration. 

Max . I Class II Class 
Total Marks Drawing test 

40 
BUILDING MATERIALS AND CONSTRUCTION (LOWER) 
MATERIALS . 

Stone . Varieties met with in South India and in Kerala in particular 
Dressing - Average strength and weight of stone. 

Bricks and tiles. Brick earth - Tempering, hand moulding, ground mould 
ing and table moulding - Drying and burning in clamps and kilns — Roofing and 
flooring tiles - Usual dimensions and characteristics of good bricks and tiles. 

Lime, Cementmortar . Sources and properties of lime, burning and slaking 
Hydraulic lime--Portland cement - Sand, surki, Preparation of mortar, plaster 
and concrete of lime, surki and cement- Whitewashing. 

Timber. Growth of trees - Felling trees- Varieties used for building pur 
poses- Characteristics of sound timber. 
CONSTRUCTION . 

Masonry and Brick work. Stone masonry in rubble and ashlar - Brick 
laying in English and Flemish Bond - Bond at angles of walls, in footings with off 
sets, between main and cross walls , at door and window openings, and in circular 
pillars - String courses , copings, cornices. Thickness of main and cross walls, 
wall plates, openings for timber beams for doors and windows--Brick arches upto 
6 ft. span , Segmental flat and relieving --- Centering --Plastering and pointing. 

Carpentry. Couple frame, King post roof" frame door and window frames 
and their joints. 


TOO 


60 


Roofs and floors. Terrace roofs and floors - Joists and beams cable roofs, 
rafters , purlins and reepers -- Roof coverings — Thatch, tiles , slates and shingles . 
Common Mangalore tiling -- Brick and concrete flooring. 

Fundamental details of R.C.C. 
Standard Rolled steel sections and their uses . 

The examination shall comprise of a written paper of 3 hrs. duration (answers 
to be fully illustrated by neat and dimensioned sketches). 
Distribution of marks and theminimarequired for passing shall be as follows: 

Min . for pass. 

Max . I Class II Class 
Written examination 

40 


100 


60 


BUILDING MATERIALS AND CONSTRUCTION (HIGHER ) 
MATERIALS. 

Stone. Varieties met with in South India - Quarrying, blasting with powder 
dynamite and liquid oxygen - Dressing--- Average strength - weight characteristics 
such as weathering, durability, facility for working, seasoning and decay - Preser 
vation . 

Bricks and tiles. Brick earth - Tempering -Hand and machine moulding 
-Drying and burning in clamps and kilns — Bulls trench kiln - Coloured brick 
and tiles - Pressed bricks, wire cut bricks, roofing , flooring and drain tiles --Fire 
bricks- Average strength and weight - Characteristics of good bricks and tiles. 

Lime and Cement. Sources and properties of lime - Burning in inter 
mittent and running kilns — Slaking — Fat and hydraulic lime - Portland cement. 
Preparation of mortar, plaster, and concrete of lime, surki and cement - Con 
crete and its laying in foundation - Strength of mortars and concrete - Pointing 
white and colour washing - Concrete blocks. 

Timber. Varieties used for building purposes - Seasoning, measurement, 
conversion and preservation -- Characteristics of sound timber - Defects and decay. 

Metals. Characteristics of cast iron , wrought iron and steel. Their strength 
and uses. Ordinary form of wrought iron and steel. Rivets and bolts - Tempering 
and annealing and their objects. Cutting and welding plates and bars -- Mechanical 
properties and uses of zinc and lead . 

Paints and Varnishes. Ingredients of paints - Turpentine -- Linseed - Painting 
old and new wood work and iron work - Wood oil- Coal tar - Distemper, Varnish . 
CONSTRUCTION : 

Foundation . Setting out work-- Excavation and timbering - Weight and 
spread of foundations average bearing pow of different soils - Masonry and con 
crete foundations - Foundations on rock, good and bad soils - Piks--cofferdam , 
well foundation - Method of sinking wells - Use of mechanical excavators, 

Masonry and Brick work . Brick laying in English and Flemish Bond 
Plinth - Damp proof course — Thickness of main and cross walls - Different kinds 


stone stairs - Arches in brick and stone - Thickness of arches - Buttresses and 
counterforts - Retaining walls — Masonry bridges: Piers, abutments , wing walls 
spandrels, face walls, parapets and drainage . 

Carpentry. Mortise and tenon joints, Fishing and scarfing — Iron straps 
and bolts simple roof frames and bridge frames and nature of stress in different 
numbers - Detail of joints - Frames of timber and iron combined - Trussed beams 
Floors on joists , wooden beamsand joists — Doors , ventilators, windows and stairs 
-Centering for arches. 

Roofs and floors. Terrace roofs and floors, joists and beams- Brick and 
concrete arched roof - Couples - Trusses - Rafters, parlins and reepers and 


cielings -- Roof coverings- Roofing tiles , corrugated iron , lead and zne roofing- , 
Modes of attachment - Floors of stone, brick , tile , concrete, timber and asphalt--- 
Fire-proof floors. 

Structural steel work . Properties of British Standard Sections- Standard 
erections and their connections - Beams (main and secondary) Columns and 
grillage foundations – Usual forms and proportions of bridge members Roof 
trusses, parlins and roof coverings. 

Reinforced concrete. General principles materials and proportions of 
mixing - Loads and working stresses - Simple beams and slabs - T beams, columns 
Simple types of water tanks and retaining walls - Form work and their treatment 
Water proofing course. 

Finishing . Painting and Varnishing - Old and new work - Wood oiling 
White and colour washing - Glazing work - Lightning conductors. 

The examination shall comprise a written paper of 3 hrs. duration (answers 
to be fully illustrated by neat and dimensioned sketches). 
Distribution of marks as in the previous paper. 

BUILDING DRAWING AND ESTIMATING (HIGHER ) 
Preliminary . Basic constructions in practical plane and solid geometry. 
Ismetric projections scales and conventions. Copying, tracing and colouring 
drawings. 

Buildings. Drawing from notes, sketches etc., the following : 

Foundations and masonry details — Timber details such as doors, windows, 
roofs, floors and stair cases - Details of steel work in the case of columns, rolled 
beams, trusses, roof frames and coverings - Various kinds of floor including jack 
arch and Madras terrace. 

Earthwork . Plotting sections from a field book - Estimation of areas of 
sections-- Volumes of cutting or embankment and areas of slope -Estimates for 
métalling-quantities of earth work for a canal or a road . 

Bridges. Drawing details of road bridges of timber and steel. Empirical 
rules for dimensions of parts of masonry bridges — Drawing masonry and concrete 
bridges — detailed drawing of plate girder bridges --Their proportion -- Estimate 
of quantities for the above. 

Irrigation works. Empirical rules for length and thickness of aprons, 
height of wing walls and other dimensions of irrigation works - Drawing weirs , 
tank sluices, head and under sluices and locks-- Estimate of quantities. 

Taking out quantities for R.C. and steel frames. 
Rates and data for different items of work , 
The examination shall consist of two papers: 

(a) Drawing in pencil from notes, specification sketches or measurements 
of any of the works referred to in the syllabus - Time 3 hrs. 

(b) Estimation of quantities from given drawings and mcasurements- 
Time 3 hrs . 
Distribution ofmarks : 

Min . for pass 

Max . I Class II Class 
Drawing 
Estimating 

40 


20 


50 
50 
100 


30 
30 


20 


60 


BUILDING DRAWING AND ESTIMATING (LOWER ) 
Preliminary . Drawing instruments and their correct usc - Elementary 
constructions in plane geometry -- Scales--- Construction and usc - Copying and tracing 
Conventions used - Plan , clevation, section and sectional elevation . 

G58 


10 


Buildings. Drawing from notes, specifications or measurements of the 
following : - 

Details of brick bond ( English and Flemish) in walls and small arches 
Footings and offsets of foundations - Usual joints in carpentry, door and window 
frames, timber roof frames with covering of Mangalore tiles, terrace roofs and 
floors in joists and beams. 

Estimation of quantities for a simple building from drawings or actual 
measurements. 

Earthwork. Drawing earthwork sections and calculation of their areas, 
Estimation of volumes of embankment or cutting. 
The examination shall comprise two papers: 

(a) Drawing in pencil from notes, specification sketchesmeasurements of any 
of the works referred to in the syllabus. Time 3 hrs.. 

(b) Estimation of quantities from given drawingsor measurements. Time 3 hrs. 
Distribution of marks : 


Passing. 


Max . 


I Class 


II Class 


50 


20 


Drawing 
Estimating 


30 
30 


50 


20 


100 


60 


40 


HYDRAULIC AND IRRIGATION WORKS (HIGHER ) 
General principles of hydrostatics.Static pressure---Pressure on 
immersed surface - Centre of pressure of plane areas. Atmospheric pressure 
Principle of continuity . 

Fluids in motion . Stream line and turbulent motion - Bernoulli s theorem 
-Pressure and velocity of water - Venturimeter, loss due to sudden expansion 
and contraction - Velocity and discharge for small orifices and their coefficients 
Discharge from large orifices under constant and varying heads - Velocity of 
approach - Application to tank and river weirs , sluices and bridge - Openings 
time of filling and emptying locks - Completely submerged or partially submerged 
orifices - Velocity in pipes and channels - Hydraulic gradient - Effect of bends, 
elbows and valves — Pressure, velocity and resistance head - Pipe coefficients and 
discharge siphons - Basins coefficients for channels - Kennedy s theory of silt 
transportation and its application to the design of channel section - Practical data 
Channels of minimum border - Influence of shape on velocity - Variation of velo 
city in a cross section and direct measurement- Afflux. 

Storage and distribution . Productive and protective work projects 
Supply from wells, rivers and reservoirs - Rainfall and run off— Flood discharge 
and its estimation - Quantity of water required for irrigation and town supply 
Details of a tank project including design of masonry works---Masonry dams 
Elementary profile, methods of construction, expansion joints, drainage gallery, 
reservoir capacity, earthen dams --Cause of failure --Types of dams- materials 
for dams- Methods of construction , drainage and foundation - Surplus works 
Automatic gates — River weirs -- Selection of site -- Principles governing the 
design and construction of weirs and head sluices , regulators, shutters and lifting 
gears, capacity, cross section and slope of channel-Alignment of channel, drops 
Cross drainage -works-- Branch channel, Navigation canals - Main features — Locks 
and lock weirs - Details of a channel project, water supply - Main and service 
reservoirs - Filters - Pumping -- Distribution system - Estimation of discharge 
Drainage systems -Disposal of sewage and storm water. 


Hydraulic machinery. Principles of lift , force and centrifugal pumps, 
motors and rams — Pelton wheel, turbines and their efficiency. Hydraulic appliances 
like hydraulic jack , lift, meters. 

Examination shall comprise 

A written paper of 3 hrs . duration. (Answers to be illustrated by neat 
sketches.) 
Distribution of marks : 

Min . for pass 

Max . I Class II Class 
Written examination 


100 


60 


40 


"HYDRAULICS AND IRRIGATION WORKS (LOWER) 


Physical properties of water. Relation between pressure and head . 
Pressure on plane areas such as wall, sluice gate, etc., and its graphic representation . 
Total pressure and centre of pressure on vertically immersed surfaces. 

Velocity and discharge. Fluids in motion - Velocity - Relation between 
head and mean velocity - Discharge from small orifices under constant head 
Coefficient of discharge - Determination of mean velocity in notches and large 
orifices - Application to sluices and tank weirs . 

Tank irrigation . Productive and nonproductive works - Quantity of water 
required for irrigation - Capacity of tank - Rainfall and run off - Catchment basin 
Flood discharge and its estimation - Percolation , evaporation and absorption , losses 
in canal and storgae systems- Full tank and maximum water levels- Length of 
weir — Method of construction - Drainage and foundations — Masonry works in 
tanks — Repairs to bunds and breaches - Earth work and protection of earth slopes. 

Well Irrigation . Mode of sinking wells - Water lifting appliances. 

The examination shall comprise 

. A written examination of 3 hrs. duration (Answers to be fully illustrated 
by neat sketches). 
Distribution of marks : 

Min . for pass 

Мах. I Class II Class 
Written examination 

60 


IOO 


40 


EARTH WORK AND ROAD MAKING (HIGHER ) 


Mensuration . Computation of contents of earth work by means areas 
and prismidal formula --Widths and areas of land required for earth work . 

Tools and appliances. Use of Bevel plumb rule, clinometer, spirit level, 
boring rods profiles and such other tools and appliances used for earth work . 

Setting out. Tracing centre line - Setting out embankments and cuttings 
from cross sections on level and sloping grounds - Setting out foundation from 
working drawings — Setting out gradients with level or boring rods — Setting out 
curves by offsets. 

Construction . Formation of embankments - Construction of bunds 
Materials for construction - Hearting and casing - Repairs and additions to embank: 
ments - Breaches in tank bunds and methods to overcome then - Cuttings 
Turfing and stone pitching to slopes -- Drainage of slopes - Culverts. 

Roads. Importance of roads, classification of roads, preliminary investiga- 
tions and survey considerations affecting alignment- Pegging out - Obligatory 
points - Grade - Ruling gradient - Curves and widths - Different types of roads 
and pavements — Methods and materials of construction — Macadanised roads 
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Dust prevention. Use of tar bitumen and asphalt, spreading, tamping and rolling 
Roads in concrete plain and reinforced stone and wood sets — Section of roads, 
camber, side walks - Curbs, gutters-- Arboriculture hill roads- Selection of line, 
cross section , drainage by catch water drains and side gutters — Maintenance and 
repair of roads -- Road signs--- Design of small culverts . 

The examination shall comprise 

(1) Written paper of 3 hrs. duration , 
(2) A practical examination on one or more of the following : 

(a) Setting out an embankment or cutting 
(b ) Setting out a gradient, 
(c) Setting out a curve , 
(d) Setting out a building or a culvert from a sketch or drawing, 
(e) Measurements of a piece of earth work . 


EARTH WORK AND ROAD MAKING (LOWER ) 


.. 


Mensuration, Computation of contents of earth work by mean areas and 
by prismoidal formula. Width and areas of land required for earth work . 

Tools and appliances. Use of Bevel plumb rule , clinometer, spirit level, 
boring rods, profiles and such other tools and appliances used for earth work . 

Setting out. Tracing centre line - setting out embankment and cuttings 
from cross sections on level and sloping ground - Setting out foundations from 
working drawings. 

Construction . Formation of embankments and tank bunds - Details of 
construction and repairs --Use of puddle - Cuttings - Turfing and stone pitching 
to slopes - Drainage through slopes - Culverts. 

Road making. Importance and classification of roads --Alignment and 
fixing of width , curves and grades — Sections of road - Foundation and drainage 
Different types of roads and pavements - Methods of construction and treatment 
of road surfaces . 

Examination shall comprise 

(1) A written examination - One paper of 3 hrs. duration . 
(2) A practical examination - One or more of the following: 

(a) Setting out foundation from a working drawing, 
(b) Setting out a gradient , 
( ) Setting out embankment or cutting . 

(d) Measurement of a piece of earth work. 
Distribution of marks: 

Min , for pass 
Max . I Class II Class 

50 
Practical 

50 


Written paper 


20 


30 
30 


20 


100 


60 


40 


HYDRAULIC AND SANITARY ENGINEERING (LOWER) 
Hydrostatics. Lawsof hydrostatics - Thrust and pressure — Pressure at point 
in a fluid — Transmissibility of fluid pressure — The hydraulic press - Variation 
of pressure with depth - Calculation of fluid thrust on horizontal surfaces and also 
on a rectangualr vertical surface with two sides horizontal pressure on sluice gates 
and its graphic representation . 

Fluids in motion - Relation between head and velocity - Discharge through 
small orifice under constant head - Coefficient of discharge --Notches and weirs 


13 


Triangular and rectangular flow through pipes--- Fluid resistance - Losses in pipe 
lipes Simple problems on flow through pipes --Flow in open channels -- Chezy s 
formula . 

Water supply. Sources of water - Rain , springs, rivers, lakes , wells and 
infilteration gallery. Deep and shallow wells , Tube and bore wells-- Intake for 
reservoirs. 

Basis of design for town water supply - Population and rate of supply - Well 
sinking -Yield tests. 

Storage reservoirs. General principles --storage capacity. 
Conveyance. Gravitational and pumping schemes--Hydraulic gradient. 

Service reservoirs. Closed reservoirs, water towers and elevated tanks 
(only general and brief descriptions are expected ). 

Pumps and purification . Purification , sedimentation, coagulants, types 
of pumps in use . 

Slow filtration . Filter beds area , size etc., and arrangement of filtering 
media . 

Rapid filtration. Types of filters and their working - Distribution 
House connection - ferrules -meters - Main types - Main types pipes and cons 
struction - C1, steel , concrete, R.C., asbestos cement and G.I. pipes, laying and 
joining - Pipe fittings. 

Drainage and sewarage. Sanitary fittings - Different types of drainage 
pipes and jointing materials - Water closets and urinals - Flushing cisterns - Soil 
pipes. Antisiphonage-- Special function places - Gullies , traps and water seal , 
drops, manholes — Flushing and ventilation of sewers - Sewer laying and testing , 
Dry weather flow — self cleansing velocity - gradients.. 

Sewage disposal. Character and composition of sewages - Disposal in land 
Broad irrigation sewage sludge — Utilisation as manure-- Disposal in the sea 
Elementary ideas of bacterial purification . * Types of latrines and their features 
conservancy and water carriage system - Cess pools and soaking pits - House drains 
and their features . 

The examination shall comprise 

A written paper of 3 hrs. duration . Answers to be neatly illustrated by 
sketches. 

Max . 1. Class II Class 
Marks : 


Written paper 


TOO 


60 


40 


HYDRAULICS AND SANITARY ENGINEERING (HIGHER ) 
Static pressure . Pressure in inmersed surface - Total centre of pressure 
of laminae immersed in water and inclined to the vertical plane- Problems on 
lock gates and sluices, equilibrium - Meter centre . 

Fluids in motion . Stream line and turbulent motion - Bernoulli s theroem 
---Pressure and velocity of water - Venturimeter - Loss due to sudden expansion 
and contraction - Bellmouths, Adjutages - Hydraulic gradient- Velocity of jet. 

Discharge from large orifices under constant and varying heads - Coefficients 
of Contraction , velocity and discharge - Velocity of approach_Submerged orifices 
-Tank and river weirs, sluices and bridge openings — Afflux. Time required for 
emptying vessels. 

Flow through pipes. Laws of fluid friction - Hydraulic gradients, velo 
cities in pipes, viscosity - critical velocity , Chezy, Darcy and Kutter formulae. 
Effect of bunds, elbows and valves — Variation of velocity, over cross section , 
syphons. Flow in open channels - Velocity and discharge-- Influence of shape on 
velocity - Bazin s and Kutter s formulae -- Best shape of channels - Design of 
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of 


trapezoidal channels in earth - Flow of water in rivers - Discharge of rivers 
Ganging of discharge — Flood discharge from catchment basins --Ryve s and Dicken s 
formulae - Selection of coefficients. 

Hydraulic machinery . Simple reciprocating pumps , centrifugal pumps 
and calculation of B.H.P. of pump sets. 

Water supply. Sources of water - Basis of design for town water supply 
Fire cast of population and rate of supply — Study ofstorage reservoirs - Conveyance , 
pumps and pumping. 

Impurities in water -Soluble mineral impurities — Hardness and methods 
of over coming. 

Purification . Sedimentation , coagulants, effects of storage on purification , 
infiltration galleries -- Slow filtration - Filter beds, areas , size, arrangements 
filtering media, material and construction - Rate of flow - Regulation cleanings 
Rapid filtration particularly suited for tropical countries - Types of filters- Rate 
of filtration - Operation of mechanical filters - Sterilization - Chlorine, bleaching 
powder, perchlorin , liquid chlorine, light and electricity — Methods of softening. 

Principle of designing distribution system --Rural water supply, arrangements , 

Drainage and sewerage. Systems of sewerage- Combined separate and 
partially combined . General principles of design of open drainage and sewerage 
systems - Basis of design of sewers. 

Sewer appurtenances and their details of construction - Manholes, drops, 
flush tanks and ventilating shafts — Storm overflows, Intercepting and outfall 
sewers. Dry weather flow — Self cleansing velocity - Gradients . 

Disposal. . Character and composition of sewages — Disposal in land . 
Broad irrigation - sewage sludge — disposal in sea — Bacterial purification 
Contact beds - Intermittent and filtration - Precipitation - Septic tank and 
Imhoff tank - Trickling filters — Sludge - Disposal of sludge - Activated sludge 
process — Sludge digestion - Sludge drying beds — Disinfection of sewage — Farming. 

Design of disposal works— Incineration - Controlled dumping - Composting . 

The examination shall comprise a written paper of 3 hrs. duration . Answers 
to be illustrated by neat sketches. 
Marks : 

Мах . I Class II Class 
Written examination 

40 


100 


60 


HEAT ENGINES (HIGHER) 


Temperature and its measurement — Expansion of gases - Laws relating pres 
sure, volume and temperature - Gas scale and absolute zero - Reduction of volume 
to N.I.P. Heat as a quantity Unit of heat - Specific heat - Transfer of heat 
by conduction , convection and radiation , mechanical equivalent of heat — Sensi 
ble and latent heat of water and steam ---Dry saturated and super heated steam , 
Boiling point of a liquid under varying pressures. Relation between temperature 
and pressure of steam , entropy - Carnot s cycle-- Curves of volume and pressure 
Theoretical diagram of work and estimation of mean pressure - Work done during 
conversion of water into steam - Work done in cylinder- Efficiency. 

Steam engines. Description and working of stationary locomotive engines 
and steam turbines — Lap, lead and travel of slide valves — Zenner s diagram 
Various forms of valves. Valve gears, governors and fly wheels - Multiple expan 
sion - Condensing and non- condensing engines. Condensers, air and circularing 
pumps- Steady of the steam turbins. 

Internal combustion engine. General description of the working of 
petrol, gas and oil engines - Four and two stroke cycles- Diesel and semi-diesel 
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engines -Carburettors, triming gears, valves and cooling arrangements -Details 
of engines generally used in Automobiles - Engine tests. 

Explanation of admission , cut off release and compression - Indicator diagrams 
and their interpritation -- Effect of high compression in gas and oil engines. 
Indicated and brake horse power . 

Boilers. General description and sketches of cornish vertical, Lancashire, 
locomotive, Dryback , Babcock and Wilcox and Masine boilers - Feed heaters, 
economisers, super heaters and other accessories and mountings, 

Fuels. Solid liquid and gaseous fuels - Properties and calorific values of 
coal, lignite, peat crude oil, light oils, petrol, benzole , tar oils, alcohol and vege 
table refuse - Produce gas, suction gas plants. 

General construction details of steam and internal combustion engines such 
as cylinder , piston , piston rod , stuffing box, and gland , cross head, connecting 
and coupling rod , eccentric, crank, crank shaft and bearings. 

The examination shall comprise 

A written paper of 3 hrs. duration . Answers to be illustrated by neat dimen 
sioned sketches . 

Max . I Class II Class 
Marks : 

40 


3 


TOO 


60 


HEAT ENGINES (LOWER ) 
Temperature and its measurement. Expansion of gases . Laws relating 
pressure volume and temperature. Gas scale and absolute zero. Reduction of 
volume to N.T.P. Heat as a quantity unit of heat. Specific heat. Transfer of 
heat by conduction , convection and radiation . Mechanical equivalent of heat, 
Sensible and latent heat of water and steam . Boyles law . Curve of volume and 
pressure. Theoretical diagram of work and estimation ofmean pressures. 

Steam engines. Principle of working single cylinder non -condensing 
steam engine with D slide valve. Advantages of multiple expansion and super 
heated steam . Description and working of stationary and locomotive engines . 
Lap, bad and travel of slide valves — Valve gears — Governors and flywheels 
Multiple expansion - Condensing and non-condensing engines . 

Internal combustion Engines. General description of the working 
of petrol, gas and oil engines. Four and two stroke cycles. Carburettors, oil 
pumps and injectors — Forms of ignition - Governing -- Engine tests . 

Explanation of admission , cut off, release and compression. Indicator dia 
grams and their interpretation - Brakes dynamometers. 

Boilers. General description and sketches of simple vertical boiler and 
Lancashire, sketches of important mountings. 

General construction details of steam and internal combustion engines such as 
cylinder , piston , piston rod , cross head , connecting rod, slide valve, eccentric, 
crank and crank shaft. 

Fuels. Solid , liquid and gaseous — Their properties and calorific value 
Air required for complete combustion.. 

The examination shall comprise 

A written paper of 3 hrs. duration . Answers to be illustrated by neat dimen 
sioned sketches. 

Max . I Class II Class 
Marks: 

Written examination 


Too 


60 


40 


PRACTICAL PLANE AND SOLID GEOMETRY (LOWER ) 
Drawing instruments and scales and the method of using them . Construction 
of plane and diagonal scales. 
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Simple problems on straight lines, triangles and circles. 

Construction of regular polygons and inscription of regular polygons in circles 
of given diameter 

Methods of representing areas and volumes in linear dimensions- Determi 
nation of lines representing magnitudes given by simple algebraic expressions. 

Reduction of rectilinear figures to triangles and construction of 3 or 4 sided 
figures of given area . 

Elementary constructions on the parabola and ellipse. 
Dilimation of simple helix . 

Elementary ideas of orthographic projection , plans, elevation and sections 
of regular solids in simple positions. 

Representation of lines and planes by their traces — Simple problems on the 
inclination and true length oflincs. 

Isometric projection of rectangular solids construction required in geometrical 
pattern drawing such as simple tracery and mouldings. 

The examination shall comprise 
Pencil drawing from given data . Time 3 hrs. 
Distribution of marks: 

Min , for passing 

Max . I Class II Class 
Drawing paper 

Ιοο 

60 

40 
HIGHER GRADE 

(See syllabus for lower also) 
Construction of vernier conic sections, Geloid , epicycolid, hypocycloid , 
involutes of circles spirals - problem on circles and plane areas and lines and planes 
--Construction of loci from geometrical or mechanical data given or from observed 
or tabular data . 

Projections of regular solids — Sections of solids by plans - True form of 
sections - Development of surfaces — Simple interpenetration of simple solids 
Helical spring and square and V threaded screws. 

Copying figures to different scales — harder examples on isometric projection . 
The examination shall comprise 
Pencil drawings from given data. Time 3 hrs. 
The total marks and the minima required for passing shall be as follows: 

Min . 
Max . I Class II Class 


100 


60 


40 


MENSURATION (HIGHER) 
Different units of length, area and volume and the relations between each 
other . 

Determination of the sides and perimeters of right angled triangles and of 
figures similar to known figures. Perimeters of regular polygons, circles, sectors 
and segments of circles. Length of parabola and ellipse from given data . 

Determination of areas of squares, rectangles, parallelograms, triangles , 
quadrilaterals, regular and irregular polygons, circles, sectors, and segements of 
circles and figures similar to known figures. Determination of areas by Simpson s 
rule. Areas of surfaces of right circular cylinders and cones and of spheres and 
zones of spheres. Simple cases of areas of surfaces of revolution and areas of seg 
ments of parabolas , ellipses and segments of ellipses. 
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Determination of volumes of rectangular parallelo pipeds, prisms, Pyramids, 
spheres, cylinders and cones. Volumes of regular solids volumes 

of wedges, 
prismoids, irregular solids and of solids similar to known solids, simple cases of 
volumes of solids of revolution - Rules for the measurement of timber - Determi 
nation of the capacity of casks. 

The examination shall comprise 
A written paper of 3 hrs. duration , 
Marks: 

Max . 

I Class II Class 


Written paper 


IOO 


60 


40 


MENSURATION (LOWER) 
Units of length and their relation with each other . Deduction of correspond 
ing units of area and volume with their relations. 

Determination of sides and perimeters of right angled triangles and of figures 
similar to known figures. Determination of perimeters ofregular polygons, circles 
and sectors of circles. 

Methods of determining area of squares, rectangles, parallelograns, triangles, 
quadrilaterals , regular and irregular polygons, circles, sections and segments of 
circles and figures similar to known figures. Determination of areas by Simpson s 
rule . Determination of the areas of surfaces of right circular cylinders and cones 
of sphere and zones of spheres. 

Methods of determining volumes of cubes and rectangular parallelopipeds 
and of prisons, pyramids, spheres, cylinders and cones. Practical rules for measur 
ing timber. 

The examination shall comprise a written paper of 3 hrs. 
Marks : 

Max. I Class II Class 


Written paper 


1OO 


60 


40 


APPLIED MECHANICS (HIGHER ) 


Syllabus will include the syllabus for the lower examination . 

Graphic statics. Forces in a plane, concurrent, non - concurrent and parallel 
Resultant. Triangle and polygon of forces with application to ordinary frames 
including wind pressure on roofs . Determination of resultant forces or parts of 
structures and drawing curves of pressure in easy cases. Graphical determination 
of centre of gravity moment of inertia and section modules. 

Stress and strain . Methods of testing materials -- Behaviour ordinary 
materials subjected to stress--- Effect of repeated stresses - Fatigue - Resilience 
Shearing stress in structures and machines --- Complex stress - Method of dealing 
with cases of construction tension or compression with shear - Pressure on 
retaining walls — Middle third rule. 

Beams. Loaded beams. Stresses in beams--Bending moment and shearing 
force diagrams for constructions of concentrated and distributed loads. 
of simple bending --- Distribution of stress over the section of a beam . Uniform 
curvature . Relation between curvature, slope and deflection (simple cases). 
Formulae for calculating values of stress and deflection . Moment of resistance 
of sections. Effect of fixing the ends of beams - Graphical determination of B.M. 
and S.F. in fixed and continuous beams. 

Columns and struts. Causes of failure and application of Gordon s and 
Rankdue s, straight line formulae in simple design . 

G. 83 


Theory 
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Torsion . Stress and strain in pure torsion. Distribution of stress and power 
transmitted by circular shafts . 

Arches. Simple theory of masonry arches --Eddis theoren - Three linged 
arches , 

Designs. Easy application of the theory and use of empirical formulae for 
design of small bridges, retaining walls and other simple structures. 

The examination shall comprise 

A written paper of 3 hrs . duration . This must have a compulsory question 
on graphic statics . 

Distribution of marks : 


Min . for pass 


Written paper 


10o 


Max . I Class II Class 

60 40 
APPLIED MECHANICS (LOWER ) 
Elementary graphic statics. Vector and sealer - Force - Representation 
by a line - Resultant --Parallelogram law of forces--Composition and resolution 
Triangle of forces and its application to simple frames. 

Stress and strain . Stress and strain - tension compression and shear 
Behaviour of materials subjected to stress - Modulus of elasticity -- Elastic limit- 
Ultimate strength - Factor of safety -- Calculations of dimensions of members of 
structures and machines subjected to simple stresses. 

Beams. Elementary study of beams. Bending moment and shearing force 
( in the case of canti levers and simple non -continuous beams under simple loading) 
Concentrated or uniformly distributed loads and drawing diagrams for the same. 
Sections in iron , steel and wood - Theory of simple bending and simple application 
of formulae empirical rules in calculating the dimensions of beams of rectangular 
section , 

Dynamics. Velocity and acceleration - Newton s laws of motion - Work 
and energy and graphic representation -Potential and kinetic energy - Horse 
power - Efficiency of machines. 

Examination shall comprise a written paper of 3 hrs. duration . This must 
have a compulsory question on graphic statics. 
Distribution of marks : 

Min , for pass 

Max . I Class II Class 
Written paper 

TOO 60 

40 
SURVEYING AND LEVELLING (LOWER ) 
Surveying. Instruments. Ranging and chaining lines -- Errors in chaining 
-Reconnaissance and fixing stations- Field book - Obstacles in chaining - ON 
sets Use of iron staff — Survey of areas with chain only - Plane table survey 
Different systems - Surveying with prismatic compass and chain — Bearings and 
angles - Magnetic variation - Plotting - Closing error. 

Elementary levelling. General principles. Temporary adjustments 
Use of field book - Fly levels - Cross sections and contours . 

Setting out. Ranging straight lines by the eye — Ranging curves by chords 
and offsets. 

Plotting and mensuration . Drawing instruments and their correct use 
Conventional signs --Seals - Plotting chain survey and compass survey and calculation 
of areas – Copying plans to different scales by squares. 

The examination shall comprise : 

(1) A written paper of 3 hrs. duration, 

(2) A practical examination of 3 hrs, duration consisting of one or more 
of the following: - 


- 
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(a ) Chaining between given points and taking offsets. 
(b) Setting out square lines with tape and cross staff. 
(c) Measuring and finding the area of a small plot of ground . 
(d) Running a portion of a traverse with the plane table or compass. 

(e) Running a line of fly levels. 
Distribution of marks : 

Min . for pass 

Max . I Class II Class 
Written examination 

50 

30 
Practical examination - 

50 

30 25 


20 


TOO 


60 


45 


SURVEYING AND LEVELLING (HIGHER ) 


Surveying . Instru ents. Ranging and chaining lines. Errors in chaining, 
customary limits of error - Reconnaissance and fixing station - Field book 
Obstacles in chaining -- Plotting --Calculation of area - Bearing and angles - Magnetic 
variation - Methods of reckoning bearings — Whole circle and quadrantal 
Application of compass surveying - Field book - Local attraction - Its elimination 
Plotting- Closing error and its elimination - Plane table survey - Two and three 
point problems- Survey with and without chain . Inaccessible points — Use of 
optical square. 

Levelling . General principles — Field book - Levels — Reciprocal levelling 
-Spot levels --- longitudinal and cross section levelling --Contouring - Adjust 
ments of level - Use of Abney s level. Clinometer and ghat tracer - Setting out 
gradients for railways — canals and sewers. 

Theodolite. Universal instrument - Description , use and adjustment of 
different types. Simple triangulation and traversing - Gats system . Setting out 
straight lines and curves in the field. Heights and distances including curvature 
and simple refraction . 

Plotting and mensuration . Conventional signs. Plotting chain survey 
and compass survey and estimation of areas - Use of Plainmeter and eidograph . 
Plotting lines of levels and taking out quantities of earth work. Reduction and 
plotting of a theodolite traverse. Reduction of a base line. Computation of 
sides from observed angles. Plotting of trigonometrical survey. Tracing con 
tours 

The examination shall comprise 
1. A written examination of 3 hrs. duration , 

A practical test of 3 hrs. duration on one or more of the following : 
(a) Running a portion ofa traverse with compass planetable or theodolite. 
(b ) Setting out a curve with a theodolite, 
(c) Estimation of heights and distances. 
(d) Running a short line of levels. 

(e) Permanent adjustments of level and theodolite . 
Marks: 

Max . I Class Il Class 
Written paper 
Practical examination 

50 

30 25 


2 . 


50 


30 


20 


TOO 


60 


+5 


Note.-- Office work like reducing field levels,plotting, calculation, etc., are included 

in practical examination . 
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Draft syllabi for 
Kerala Government Technical Examinations 


( The syllabus, finally approved by the Board 

Technical Education will be 
released for sale by about the middle of December). 

HANDLOOM WEAVING AND SPINNING (Lower Grade) 


WRITTEN EXAMINATION . 


3 Hours. 


Calculation : 

The system of numbering cotton yarn --Method of finding out count of yarn by 
weight and length for given samples.--Average count-Resultant count. The several 
forms of yarn supply -Count of reed and heald . Determination weight of warp and 
weſt required for a length of a fabric from given data . 
Fabric Structure . 

Study of the plain weave and its modifications, Quality particulars of common 
fabrics like Mull, Long cloth, voile , organdie, shirtings, coatings, furnishings. The 
use of the design paper and the method of depicting the weave, draft and tie up plan 
on the design paper. Twill weave and its derivatives like pointed , elongated , cork 
screw , rearranged , combined , etc., method of representing these on graph paper and 
indicating the respective draft and tie up plan on graph paper. Diamond weaves, 
honey comb, Brieghton , grecian Mockleno, Huckaback weaves- design draft and tie 
up plan and order of treadling for these weaves . 

Quality particulars of fabrics, with these weaves commonly seen in the market, 
Preparatory Processes. 

Objects ofwinding, precautions to be taken during winding for faultless packages; 
and also winding weft on pirns. Study of the various defects that occur during wind 
ing and the method of remedying the same, effects of these faultily wound pirnson 
the fabric appearance and on weaving. Preparation of warp on (1) peg warper, (2) 
Horizontal sectional warping Mill, (3) vertical warping Mill for folded and sized 
yarns (grey, monocoloured and multicoloured ) study of the various ingredients that 
go to make up the size mixture, size mixing and size application to grey, mono 
coloured , multicoloured warps, (Hank and Street sizing methods) cost of 
winding, warping and sizing. Cost of producing sized warps. 
Handloom weaving . 

Study of pit loom with throw shuttle and fly shuttle sleys comparative study of 
these two types of sleys, study of frame looms- the type of shed formed by these looms. 
Centre shed frame looms. Mechanism ofHand treadle looms, foot treadle looms, 
Comparative study of sheds formed in these and the advantages and disadvantages. 
Mechanism of dobbies used for lifting heald shafts in hand looms. Multiple shuttle 
box sleys, Automatic sleys-Swivel sleys-Warp let off motions- Take up motions-Heald 
knitting - Reed making . Tie up and treadling sequence in the various looms studied 
for all the weaves come across in fabric structure - Effect of tension on warp on babric 
appearance - Lease rods - Defects in weaving - causes and their remedies . 
Drawing 

Sketching the looms and their parts. 

Spinning. General idea of the various cottons grown in India and their qualities 
and spinning values. Method of hand stapling hand ginning , hand carding, and 
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preparation of sliver for spinning. Hand spinning of yarn by takli and ordi 
nary charka and by the improved type of box charka. Comparative study of 
Takli and charka spinning. 
PRACTICAL EXAMINATIONS 

5 hours. ( 

32) 
Weaving 

Practical work in the preparation of warp and weft - wetting up of looms 
weaving of cloth etc. 
Spinning 

Practical work in the preparation of sliver from given cotton and spinning from 
Takli or charka . 

Marks distribution and minimum required for passing in each subject shall be 
as follows : 

Minimum for passing. 

Hours Max. Ist Class 2nd dass . 
Written examination (weaving and 

Spinning) 
Practical Examination (Weaving) 
Practical Examination (Spinning ) 

15 


3 


60 


45 
. 30 


3 


40 
20 


30 
20 


2 


IO 


Total 


S 


120 


90 


60 


1 . 


Text books recommended in English ( Tamil, Telugu and Malayalam editions if 
available) 

Hand spinning 
2. Warp and Weſt Preparation (Hand processes) 
3. Handloom weaving 

By A.D. Amalsad , A.M.C.T. 
4. Yarn and cloth calculations 

(Manchester ) 
5. Fabric structure and cloth analysis 
ELIGIBILITY TO SIT FOR K.G.T. E. (LOWER ) HAND LCOM 

WEAVING AND SPINNING 
A candidate should submit along with his application form atleast two certified 
samples of fabrics ( 24 " x 24" each , well mounted and with all particulars of loom 
and cloth ) independantly woven by him either in an institution where he is being 
Coached or in a factory where he is working. 


K. G. T. E. HANDLOOM WEAVING AND SPINNING HIGHER 

GRADE EXAMINATION . 


WRITTEN EXAMINATION 3 hours. 
Calculation - Reed and pick for a well balanced fabric - Texture -- Determination 
of weight of warp and weſt from a given sample of cloth - yarn prices . Wanges - costing 
of cloth -Identification of cotton -artificial silk - silk and woollen yarns-tests for colour 
fastness - estimates for weaving factories of different units - Cost of production . 

Fabric Structure. - Bed - ford cord weaves. pique weaves, Terry weaves, Double 
plain cloth weaves tubular cloth weaves - Extra - warp designs for dhoti and saree 
borders to be woyen on looms,with tappet dobby, barrel dolby, Jrawboy dobby, 
lattice dobby, jacquard machine. Extra weſt designs - system of designing for all 
over, and stripe patterns - geometric and floral eflects - Damask , Brocade and Alham 
bra fabrics - Extra weſt counterpane designs - Net - leno -Quality particulars of the 
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above types of fabrics - Draft and tie up plan and pegging plan- Trade names ofpopular 
hand woven fabrics-places of manufacture of such goods. 
Preparatory Processes. 

Warp preparation (grey monocoloured and multicoloured) by hand driven hot 
air aizing machine- Twisting machines for folded yarns-composition of size mixing 
cost of size ingredients -Production Wages of operatives-cost of production . 
Handloom weaving . 

Mechanism of dobbies used for lifting extra warp threads in the border of 
fabrics-Jacquard machine - Harness building - card cutting - Defects in weaving .. 
causes and remedies - Production on each type ofmachine studied . 

A general knowledge of plain power loom and its working . 

Drawing. - Sketching the various machines and machine parts come across Free 
hand drawing of designs for borders or all over patterns . 

Spinning .-- Study of the spinning on Ambar Charka (Including carding and 
sliver forming) sketching the machine and its parts - comparative study of the Ambar 
charka, and the ordinary charka- production, Cost of production on Ambar Charka 
Comparative study of yarns produced on Ambar charka and ordinary charka for 
strength - Elasticity - uniformity etc. 

PRACTICAL EXAMINATION Hours. (3 2 ) 
Weaving 3 hrs. 

Practical work -in the preparation of warp and weſt and weaving of cloth on 
the looms studied . 
Spinning 2 hrs . 

Practical spinning on Ambar charka. 
Marks required for passing in each subject shall be as follows : 

Minimum for pass 

Hours Maximum ist class 2nd class 
Written examination 

(Weaving & Spinning) 
Practical examination ((Weaving) 

30 
Practical examination (Spinning) 

20 


бо 


45 


3 . 
3 . 


30 
20 


40 


2 


15 


IO 


TOTAL 


8 


I 20 


90 


60 


Text Books recommended . 

1 Hand spinning 
2 Warp & Weſt Preparation (Hand processes) 
3 Hand loom weaving 

By A. D. Amalsad 
4 * Fabric structure & Cloth Analysis 

A. M. c . T. 
5 Yarn and Cloth calculations 

(Manchester) 
6 Bleaching & dyeing 
ELIGIBILITY FOR APPEARING FOR K. G. T. E , HIGHER GRADE 

(HAND LOOM WEAVING AND SPINNING ) 
The candidate should have passed the K. G.T. E. (Lower) and he must submit 
atleast 3 certified samples (Two dobby woven and one jacquard woven border or 
all over pattern 24 " x 24 " each neatly mounted giving all the loom and cloth 
particulars) independantly woven by him in the institution in which he is working, 
along with his application form . 
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TECHNICAL EXAMINATIONS 
- SYLLABUS 


ACCOUNTANCY - LOWER GRADE EXAMINATION 


3 . 


4 . 


1. Principles of Double Entry and their application in accounts. 
2. Journal --Rules for journalising. 

Books of Original Entry - Cash Look, Petty cash Book, Purchases Book , 
Sales Book etc. 

Bank Reconciliation Statement. 
5. Ledger - Balancing and closing of accounts. 
6. Trial Balance - Errors and their rectification - Suspense Accounts. 
7. Trading and Profit and Loss Account and Balance Sheet - Adjusting and 

closing entries. 
8. Transactions relating to cheques , Promissory Notes , Bills of Exchange and 

Hundies. 
9. Depreciation Methods — Straight Line, Reducing Balance and Re-valuation . 
10. Consignment Accounts -- Account Sales, Pro -forma Invoice-Del Credere 

Commission . 
11. Single Entry Book-keeping— Its defects -Ascertainment of Profits. 
12. Partnership Accounts - Simple problems relating to admission and retire 

ment– Treatment of Goodwill. 
13. Joint Stock Companies - Issue of Share Capital and Debentures ---Forfeiture 

and Re-issue of shares-- Preparation of Final Accounts of a Company. 
14. Reserves and their treatment in accounts . 
15. Rapid methods of calculation. 
16. Commercial Terms and abbreviations in connection with the above . 

The examination will be entirely a written examination . 

First Paper I to 9 - Time - Three hours. 
Second Paper 10 to 16 - Time- Three hours.. 
Marks for each paper 

(90 marks for subject matter and 

10 marks for neatness) 
Minimum for a pass --75per cent for a first class and 45 per cent for a second 

class. A separate minimum of40 per cent is required in each paper, 
Books recommended . 

1. First steps in Double Entry Book -keeping by J. R. Batliboi. 
2. Book-keeping and Accounts by S. Vaidyanatha Iyer. 
3. Book-keeping and Accounts by N. Subramania lyer . 

ACCOUNTANCY - HIGHER GRADE EXAMINATION 


TOO 


1. Manufacturing, Trading and Profit and Loss Accounts of a Sole trader, 

Partnerships, Companies and Unincorporated associations. 
2. Self-balancing Ledgers. 
3. Account Current and Average Due Dates. 
4. Consignment and Joint Venture Accounts. 
5. Single Entry and its conversion to Double Entry. 
6. Bills of Exchange Transactions relating thereto - advanced knowledge. 
7. Treatment of Funds - advanced knowledge. 
8. Capital and Revenue - Income & Expenditure Accounts -- Double Accounts 

Receipts and Payments Account. 
9. Partnership Accounts - Admission , retirement, death and Insolvency of 

partners --Dissolution - Amalgamation - Sale to a Company-- Valuation of 
Goodwill. 
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10. Departmental and Branch Accounts . 
11. Company Accounts Formation , Amalgamation , Absorption and Recon 

struction - Profit & Loss Appropriation Accounts - Capital Reduction 

Liquidation - Issue and Redemption of Debentures. 
12. Hire Purchase , Royalties and instalment System . 
13. Bank Accounts . 
14. Insurance Accounts . 
.15. Elements of Costing . 
16. Terms and abbreviations connected with the above. 

Number of papers - Same as for Lower. 
Marks — Same as for lower grade. 
First Paper-- 1 to 9 - Time 3 Hours. 
Second Paper - 10 to 16 - Time- 3 Hours. 


I. 


Books recommended , 

Advanced Accounts by Batliboi. 
2. Advanced Accounts by Carter . 
3. Book-keeping and Accountancy by Spicer & Peglar . 
4. Book-keeping and Accountancy by Pickles . 


THEORY AND PRACTICE OF COMMERCE - LOWER GRADE 


4 . 


1. Organisation of Commerce- Economic basis. 
2. Business correspondence - Drafting of model letters - Letter of Enquiry 

Order for Goods- Circular letters - Letter of introduction - Letter relating 

to shipments - Drafting of Telegrams. 
3. Preparation of Commercial documents - Indents, Invoices, Debit and Credit 

Notes, Account Sales, Statement of Accounts. 
Office routine - Inward and Outward correspondence, Docketing, Filing 

and Indexing, 
5. Modern office Appliances - Typewriter and Duplicator, Adding and Calculat 

ing Machines, Copying Press, Dictaphone. 
6. Negotiable Instruments, Cheques, Bills of Exchange , Promissory Notes 

and Hundies - Banking transactions. 
7. Methods of trade -Home and foreign trade - Bills of Lading - Charter 

Party - Documentary Bills - Consular Invoices --Certificate of Origin 

Letter of Hypothecation - Warehousing - Bonded Goods. 
8. Sale of Goods - Conditions and Warranties - Stoppage in Transit - Common 

carrier. 

CustomsFormalities - Importing and Exporting. 
10. Elements of Fire and Marine Insurance — Insurable Interest - Averages 

Subrogation --Marine losses. 
11. Postal services - Telegraph, Telephone, V. P. System , Money orders, 

Remittances, Savings Banks, Postal Orders. 
12. Types of Business - Sole trader, Partnerships, Joint Stock Companies and 

Co -operative Organisations, 
Marks, Paper, Duration, Minimum for a pass etc. same as for Accountancy. 

ist Paper -- 1 to 6 inclusive - Time 3 hours. 

2nd Paper - 7 to 12 inclusive - Time 3 hours. 
Books recommended . 

1. Commercial practice by Vaidyanatha Iyer. 
2. Elementary Theory and Practice of Commerce by Davar, 
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3 . 


Business Correspondence by Pitman . 
4. Commercial Correspondence by T. V. Subramania lyer . 

THEORY AND PRACTICE OF COMMERCE - HIGHER GRADE 


4 . 


1. Indian Contract Act- Offer, Acceptance, Consideration, Revocation , 

Valid , Void and Voidable Contracts . 

Implied condition and warranties - Performance and Breach . 
? . Partnership Act - Rights, duties and liabilities of partners. Division of 

profits — Admission and retirement of partners - Dissolution of partner 

ship . 
3. Indian Companies Act of 1956 - Formation - Memorandum and Articles 

of Association -- Prospectus, -- Capital and its classes - Debentures - Manage 
ment and conduct of Companies - Directors and Managing Agents — Meetings 
and resolutions - Winding up of companies. 

Insurance — different types — The law relating to them . 
5. . Patents, Copyrights and trade Marks. 
6. Law of Agency --Different types of Agents--Duties and responsibilities, 

Termination of Agency , 
7. Transport and Communication — Methods — Road , Rail, Sea and Air 

Postal services . 
Contract of Affreightment - Charter Party and BillofLading and Documents 

relating to transport of Goods. 
8. Negotiable Instruments Act. 
9. Sale of Goods Act. 
10. Insolvency Act. 
11. Advertising - Functions--- Copy - Appeal - Media - Drafting of an advertise 

ment. 
12. Chambers of Commerce and Institutions for the promotion of Trade and 

Commerce - Port trusts --Department of Commercial Intelligence and 

Statistics. 
13. Co-operative Organisation with special reference to India . 

Ist Paper 1 to 6 inclusive - Time 3 hours. 
2nd Paper 7 to 13 inclusive - Time 3 hours. 
Marks, Minimum for a pass etc - Same as for Accountancy . 


a 


I. 


Books recommended . 

Business organisation by Davar. 
2. Principles and Practice of Commerce by Stephenson, 
3. Business Organisation by Mitra . 

Business Organisation by Ghosh . 


4 . 


COMMERCIAL GEOGRAPHY - LOWER GRADE 


1 . 


Candidates will be expected to show knowledge of the natural regions of 
the world and to give particular attention to the following : 

Geographical environment and its influence on human activities 

Weather and climate - Wind system - Climatic types. 
2. Physical environment and natural resources in the economic development 

of countries - location - configuration- soil and vegetation , 
3. Study of Chief commercial plants - Rice, wheat, Millets, Tea. Coffee, 

Coccoa, Sugar cane, Beet, Tobacco Cotton, Rubber, Jute and Oilseeds, 
4. Sources of power - Coal, Oil and Water power, 
G. 58, 
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Air routes . 


5. Minerals - Coal, fron, Manganese, Mica , Gold , etc. 
6. Important industries of India - Iron and Steel, Textiles, Jute , Paper, Glass, 

Match , Chemicals and Electricals . 
7. Transport - Land and water and air - Knowledge of principal land, Sea and 
8. Model towns and sea ports of India. 
9. "Trade of India - Internal and external. 
10. Population and population movements — Study of the subject with special 

reference to India . 
11. Map of India showing rainfall, distribution of minerals , crops, population, 

railways, ports and air routes. 
There will be only one paper of three hours duration . 

Marks 100 (90 for subject matter and 10 for neatness) Minimum for a pass 
(75 per cent for ist class and 45 per cent for second class). 
Books recommended . 
1. A study ofEconomic and CommercialGeography by Das Gupta. 

An Economic Geography of India by Mukherjee. 
3. Principles of General Geography by Kaji . 


2 . 


COMMERCIAL GEOGRAPHY - HIGHER GRADE 


I. 


6 . 


Detailed study of the Natural regions of the world . 
2. Specialstudy oftheproducts - Animal, vegetable and mineral of the tropical, 

temperate and desert regions of the world. 
3. Chief industries of the world — Iron and Steel, Textiles, Automobiles, Fuel, 

Chemicals , Electricals and Ship -building - Raw materials of industry , 

Sources of demand and supply. 
4. Trade and transport - Trade of India with Commonwealth countries- 

U. S. A.-S. E. Asia, U. S. S. R., China and Japan . Balance of trade 

India s Trade Agreements . 
5. Planning in Industry - Five-year plans. 

Distribution of population - Population in relation to food supply - Pro 

blemsrelating to population - Population movements . 
* 7 . Development oftowns and ports--Localisation of industries and hinterland. 
8. Maps of important countries of the world and marking in them facts relating 

to the above topics. 

There will only be one paper of three hours duration . Maximum marks and 
minimum for a pass -- Same as Lower Grade. 
Books recommended . 

1. Principles of Commercial Geography by Rudmose Brown. 
2. Commercial Geography and Economic Geography by Das Gupta. 

Commercial Geography by Dudley Stamp. 
Commercial Geography by Chisholm . 


3 . 
4 . 


BANKING - LOWER GRADE 


1. Utility of Banking - Different types of banks — characteristics and functions. 
2. Money - Functions and attributes - legal tender - standard money --Bank 

notes - Paper money - Relation between money, credit and prices.- Why 
prices change - Measure of price changes - Bank deposits as money. 
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3 . 


4 . 
5 


Credit instruments - Cheques, Bills , Pro-notes and Hundies. Law relating 
to Negotiable Instruments . 
Bank Balance Sheet - Examination of items. 

Reserve Bank of India and its functions . 
6. Banking Companies Act 1949- Sections relating to Formation and Manage 

ment. 
7 . Banker and Customer - General and special features of relationship . 
3. Opening of accounts - General precautions Accounts in the names of 

minors, Partnerships, Companies, Clubs, Local authorities. Mercantile 

Agents - Liquidators and Trustees--- Closing of accounts. 
9. Paying and Collecting Banker - Nature of statutory protection . 
10. Advances against guarantees, Stock exchange securities, Goods, Documents 

of title to goods, Life Insurance policies , etc. General precautions. 
11. Banker as acceptor of safe custody deposits Issuing of letters of Credit. 

There will only be one paper of three hours duration . Marks 100 (90 for 
subject matter and 10 for neatness). Minimum for a pass (75 per cent for ist class 
and 45 per cent for 2nd class ). 
Books recommended . 

1. Introduction to Banking principles, Practice & Law by Ghosh . 
2. Mercantile Law by Davar. 
3. Elementary principles of Economics by Jathar and Beri. 
4. Money, Currency and Exchange by Garg. 


BANKING - HIGHER GRADE 


1 . 


2 . 


Kinds of Banks – Central banks - Functions - Credit control - Methods 
Reserve Bank of India - Bank of England - Federal Reserve system of U.S.A. - 
Note issue- Different systems--Indigenous banks- Agricultural banks 
Industrial Banks --- Co -operative Banks — International Bank and International 
Monetary Fund. 

Influence ofbanking system on price level, employment and trade. 
3. Money and Currency - Gresham s Law - Quantity Theory of Money - Gold 

standard and other standards. 
4. Foreign exchange - Gold points - Mint Par of Exchange — Purchasing lower 

parity Theory - Foreign Exchange Rates - Exchange control. 
5. Bullion Market - Stock Exchange and its dealings. 
6. Banking systems--- Linit banking, Branch banking and Mixed banking. 
7. Practical knowledge of opening and operation of different types of accounts, 

operations relating to Credit instruments. 
8. Employment of Funds-- Methods. 
9. Miscellaneous services rendered by bankers - Safe Custody Deposits 

Letters of Credit - Trustees and Referees. 
10 . Reserve Bank of India Act and Banking Companies Act 1949 - Bankers 

Book Evidence, Act - Law relating to Negotiable Instruments — Sale of 

Goods --Mortgages and Bankruptcy - Stamp duties. 

There will only be one paper of three hours duration . Alaxinum marks and 
minimum for a pass -- Sameas Lower Grade. 


Books recommended . 

Law and Practice of Banking in India by M. L. Tunnan . 
Law and Practice of Banking by Sheldon . 
A. B. C. ofForeign Exchange by Crump . 


1 . 
2 . 
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4. Introduction to Banking principles and practice by Bhimal Ghosh . 
5. Modern Banking by Sayers. 
6. Central Banking by De Cock. 


SHORTHAND (ENGLISH ) LOWER GRADE EXAMINATION 


First Paper :-Speed Test. 

(a) To take down in Shorthand (Corresponding Style) an easy speech of 560 
words and a simple official or business letter of 240 words dictated at the rate of 
80 words a minute (Time - Ten Minutes). 

(b) To transcribe the dictated matter into long-hand . ( Time - 1 1/2 hours). 
N. B. - Candidates who make more than five per cent of errors or omissions in the 

transcription will be deemed not to have attained the required standard . 
Second Paper : 
(a) (i) To transcribe into longhand from 200 words of shorthand matter litho 

graphed , 
(ii) To write in shorthand from printed English matter containing 200 

words, and 
(iii) To answer five questions on the principles of phonography (including 

Special Contractions in the case of Pitman s System and correspond 

ing portions in the other systems). 
(b) To give a Summary in about 150 words in indirect form ) of a printed 
måtter not exceeding 450 words on anyone of the following. 

(i) A series of connected business or official letters, 
(ii) A public speech , 
(iii) A Story or Essay. 

(Time- 2 1/2 hours) 
Maximum Marks Minimum for Passing 

First class Second class 
I Paper- (a) and (b) Dictation and 
Transcription 

75 
II Paper- (a) and (b ) Principles, 
Transcription and condensation 

75 

45 


IOO 


45 


* 100 


TOTAL 


200 


150 


90 


Maximum Marks 
* Principles 

25 
Transcription from Shorthand to Longhand 

25 
Transcription from Longhand Shorthand 

25 
Condensation 

25 
The following Systems of Shorthand are recognised by Government. 
Pitman 

3. Gregg 

5. Script 
Sloan Duployan 

4 . Dutton 

• 6. Boyd. 


I 


2 . 


Books recommended . 

1. Shorthand Instructor (Pitmans - New Era Edition ) 
2. Shorthand Writing Exercises and 
Examination Tests 

do . 
3. Shorthand Dictionary 

do. 
4. Sloan Duployan ( Collin s Edition ) 
5. Phrase Books . 
6. Commercial Letter Writing. 
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SHORTHAND (ENGLISH ) HIGHER GRADE EXAMINATION 


I. First Paper : -Speed Test. 

(a) To take down in Shorthand in the reporting style , general reading matter , 
narrative , speech or judgment of 840 words and a letter of 360 words dictated at 
the rate of 120 words a minute. (Time- Ten Minutes.) 

(b) To transcribe the above into longhand . (Time- Two Hours.) 
N. B. Candidates who make more than four per cent of errors or omissions in the 

transcription will be deemed to have not attained the required standard . 


II. Second Paper : -- Elaboration of Notes. 

(a) To take down in Shorthand brief notes of varied character such as official, 
business or professional correspondence, proceedings of a legislature, Court or 
Local body or public meeting dictated at the rate of 120 words a minute. Time 
not exceedug. Six minutes ; and 
(b) To elaborate the notes into proper letter or documentary form in longhand . 

(Time- Two Hours.) 
III . Third Paper : 

(a) To answer not more than four questions on the principles of Shorthand 
which shall include higher branches of the subject such as advanced phiaseography, 
intersections and reporting style, technical phrases etc. 
(b) (i) To transcribe into longhand a passage of about 300 words of litho 

graphed Shorthand matter written in the reporting style . 
(ii) To transcribe into Shorthand (reporting style) printed Longhand 

matter of about 300 words. 
(c) To condense a speech of 1200 words dictated at the rate of 120 words a 
minute into a summarised report in indirect form of about 400 words. 
Time for (a), (b) and (c) exclusive of the time for dictation . 

(Three Hours.) 

Maximum Minimum for Passing 

First class Second class 

Marks Marks Marks 
I Paper (a) Dictation and (b ) Transcription 

75 

45 
Il Paper - Elaboration of Notes 

75 

45 
III Paper - Principles , Transcription of 

Shorthand matter into Longhand and 
Longhand matter into Shorthand and 
condensation 

75 

45 


100 
100 


100 * 


TOTAL 


300 


225 


135 


Marks 

20 


20 


* (i) Principles 
(ii) Transcription of Shorthand matter into 

Longhand 
(iii) Transcription of Longhand matter into Short 

hand 
(iv) Condensation 
Shorthand Systems recognised . 
All Systemsrecognised for the Lower Grade. 


20 
40 
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1 . 


Books recommended . 

Books recommended for the Lower Grade . 
2. Advanced Phrase Books including those for Technical reporting. 
3. Phonographic Phrase Book (Pitman ). 
4. Reporter s Phrase Book and other books by K. S. lyer. 
5. Expert Shorthand-Writer and Books by Miss. Emily Smith , 
6. Latest Shorthand and other Journals. 


TYPEWRITING (ENGLISH ) -LOWER GRADE EXAMINATION 
There will be two papers, I and II and an Oral and Practical Examination , 
which will be conducted separately after the candidates are declared to have passed 
the I and II papers. 

First Paper :-The speed , accuracy and neatness of work executed by the candi 
date will be tested with an ordinary printed matter of 375 words in 15 minutes. 
Thematter must be typed in double line spacing with 10-15° left hand margin and sº 
right hand margin . 

The candidates will not be eligible for a pass in this paper if the errors or 
omissions amount to more than five per cent. 

Second Paper : Four questions will have to be typed neatly ,"accurately and in 
proper form in an hour and a half , from manuscript copies, covering Government 
orders, proceedings, official, demi- official, commercial and private letters ; simple 
display, invoices, trading accounts and statistical tables. The candidates must be 
thorough with spellings, common abbreviations, proof corrections, punctuations, etc. 

Two questions on statements, invoices , etc., will carry 40 marksand the letters , 
display, etc. , with a maximum of three carbon copies for one of the questions, will 
carry 55 marks. Five marks will be specially reserved for neatness. As in the 
first paper, presence of more than 5 per cent or errors or omissions will not be 
allowed . 

Oral and practical examination : - The candidates knowledge of simplemechanism 
of typewriters will be tested in an oral examination , when they will be expected 
to satisfactorily answer questions covering general questions on stationery for type 
writing, fingering and manipulation, care of the machine including cleaning and 
oiling, envelope addressing or filling in blanks, telegraph forms, etc., replacing 
of ribbons, names of working parts and thier actions, possible temporary defects, 
causes and rectifications. 

A separate minimum of 4 sper cent in each of the three tests is compulsory 
for a pass in the second class) and those who get 75 per cent and above in cach of 
the papers will be declared to have passed in the first class. 


TYPEWRITING (ENGLISH )-HIGHER GRADE EXAMINATION 


I and Il papers . 


There will be two Papers I and II and an oral and practical examination, which 
will be conducted separately after the candidates are declared to have passed the 

First Paper :—The speed , accuracy and neatness of execution will be tested with a 
passage of 600 words in 15 minutes . The matter must be typed in double line 
spacing 10-15 left hand margin and sº right hand margin . 

The candidates will not be eligible for a pass in this paper if the errors or omis 
sions amount to more than 4 per cent. 

Second Paper :- Five questions will have to be typed neatly, accurately and in 
proper form , in two hours, from manuscript copies of an intensive nature of dis 
arranged forms, covering all the forms of correspondence and legal documents with 
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advanced abbreviations and commercial terms. Two of the questions will cover 
the above items having about 600 words and carrying 35 marks. One question 
carrying 25 marks will be to test the candidates ability to type an ordinary balance 
sheet with .eadings and foot notes on two separate sheets of paper, matching each 
other. 

The ability of the candidates in properly setting out advanced tabular work 
with headings and sub headings will be tested with a separaté question carrying 
20 marks. 

Another question carrying 15 marks will be for display work with simple or 
ornamental borders. 

Carbon copies - one, two or three - may be asked to be taken . 
General neatness of execution will carry 5 marks. 

As in the first paper, presence of more than 4 per cent of errors or omissions 
will not be allowed . 

Oral and practical examination : Over and above the syllabus for the lower 
grade examination, the candidates will be expected to satisfactorily answer intensive 
questions on possible defects, temporary derangements , their causes and rectifica 
tions, movements of ribbon , tensions and alignment. Stencil cutting and taking 
of copies on the duplicator are compulsory; the candidates may also be expected to 
renew the ribbons and replace the draw cords on their machines. Time allowed 
one hour . 

A separate minimum of 45 per cent in each of the tests is compulsory for a 
pass (in the second class) and those who get 75 per cent and above in each of the 
tests will be awarded a first class. 
Books recommended : 
Lower : Text Book of Typewriting by Vaidianatha lyer, Business Typewriting 

.by Frederick Heelis and The Instruction Book of the machine used 

by the candidate. 
Higher : A Typewriting Catechism by Mrs. Smith Clough and the books re 

commended for the Lower. 
Candidates will have to provide their own carbon papers, pencils, erasers, 
scales and typewriters , (and duplicators for higher grade). 

They will be examined only on the following standard typwriters and their 
portables : 
Remington 

Urania 
Smith Premier 

Underwood 
Monarch 

Oliver 
Demountable 

British Empire 
Barlock 

Orga Private 
Olympia 

Torpedo 
Haída 

Bijou 
Ideal 

Woodstock 
Royal 

Olivette 
Empire 

Mercedes 
L. C. Smith & Bros. 

Corona 
Imperial 

Continental 
Kappel 

Adler 
Hermes 

Erika 
R. C. Allen 
or othermachines which may be approved by the Director of Technical Education , 
Only one type of machine can be used by each candidate throughout the examination , 
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DIRECTORATE OF TECHNICAL EDUCATION 


I. 


NOTIFICATION 

9th January 1958 . 
Pending approval of recognition of Commercial Institutions a number of insti 
tutions inspected by the Department of Industries and Commerce (see list published) 
are permitted to present candidates for the Kerala Government Technical Examina 
tions in commercial subjects for April-May 1958 . 

Heads of Institutions which have been coaching up students in subjects for which 
examination will be held by the Kerala Government Board of Technical Education 
during April-May 1958 and which are not included in this list are directed to pro 
duce documents connected with the institution to show clearly the floor area; 
equipments, furniture, attendance of staff and students, qualifications, number and 
names of staff members, their date of appointment etc., attested by any Gazetted 
Officer of the State or M. Ps. or M. L. As. of the concerned area , personally to any 
of the following officers before 28-1-1958 : 

Asst. Director of Industries and Commerce in each district . 
2. The Superintendent, Government Industrial School, Cannanore. 
3. The Principal, Kerala Polytechnic, Kozhikode . 
4. The Superintendent, Government Occupational Institute, Trichur. 
5. Lecturer-in -charge, Government Commercial Institute , Ernakulam . 

6. The Director of Technical Education , Trivandrum . 

If the standards are satisfactory provisional permission to present candidates 
for the April Examination will be given as a special case by the Director before 
4-2-1958 . 

This does not apply to craft schools where training is given in subjects for which 
no examination is held by the State Government. 

Any Institute permitted to present candidates detected presenting students 
from unauthorised institutes may be disqualified for future examinations. 

K. C. CHACKO , 
Trivandrum . 

Director of Technical Education . 


KERALA STATE 


Subjects for which permission is 
given to present Candidates. 


Name of School 


Shorthand 


Accountancy 


Banking 


Practice-Commercial 


Commercial. 


Geography 


(2) 


( 3) 


(1) 
The Sarada Commercial Institute, Sul 

tanpet, Palghat 
Ganesh Commercial Institute, Kalpathi, 

Palghat 
The Modern Institute of Commerce 

Palghat 
The Kalpathi Commercial Institute, 12th 

street, Kalpathi, Palghat 
The Institute of Commerce Cherpala 

cheri 


.. 


.. 


.1 


I 


1 


1 


1 


1 


1 


. 
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( 3 ) 


( + ) 


( 5) 


(7 ) 


1 


> 


( 2 ) 
The Saraswathi Commercial School, 

Kottayi 
Saraswathy Commercial Institute, Kol. 

lengode 
Sri Guruvayurappan Commercial Insti 

tute , Guruvayur 
The Krishna Institute of Commerce , 

Perintalmanna 
The Mohan School of Commerce, 

Shoranur 
Pichu s Commercial Institute, Ottap 

palam 
Mani s Institute of Commerce, l usu 

code 
Sri Raja Rajeswari Commercial School, 

Koduvayur 
The Commercial Academy, Shoranur 
Tagore College, Palghat 
The Ottappalam School of Commerce , 

Ottappalam 
Sri Krishna Commercial Institute , Guru 

vayur 
Thc Malabar Commercial Institute , 

Kozhikode 
SriKrishna School of Commerce, Kozhi 

kode 
The Modern School of Commerce, 

Kozhikode 
Venugopal Institute of Commerce, 

Kozhikode 
Jai Hind Institute of Commerce , Tirur 
National School of Commerce, Eda 

kulam P. O : via Tirur 
The Rand Institute of Commerce, Kozhi 

kode 
The Hindustan Institute of Commerce, 

Kozhikode 
School of Commerce, Tirur 
Nambisan s School of Commerce, West 

Hill 
The Union School of Commerce, 

Ponnani 
The Modern Technical Institute, Man 

jeri 
Kerala School of Commerce, Kallai road , 

Kozhikode 
Kumar Commercial Institute, Nilambur 
Karuna Institute of Commerce, Kozhi 

kode 
The Saraswathy Commercial Institute , 

Manjeri 
Cannanore Tutorial Institute , Cannanore ! 


1 


1 


1 


1 


1 


1 


- 


- 


:: 


1 


1 


1 


1 
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( 3 ) 


( 4 ) 


( 5 ) 


(6 ) 


( 7 ) 


! 


1 
1 


( 1) 
Kerala Commercial Institute , Cannanore 
Rajan s Technical Institute, Tellicherry 
George Commercial Institute, Telli 

cherry 
The Royal School of Commerce, Bada 

gara 
The Royal Typewriting Institute, Tali 

paramba 
Royal School of Commerce, Payyanur 
Kothandapani Technical Institute, Telli 

cherry 
Rajan s Technical Institute, Quilandy 
The Oriental Institute of Commerce , 

Cannanore 
The School of Commerce and Type 

writing Institute, Fort Road , Canna 

norc 
St. Michael s Institute, Cantonment, 

Trivandrum 
Polytechnic Institute, Trivandrum 
Pitman s Phonetic Institute , Main Road , 

Trivandrum 
The Vijaya Institute of Commerce , 

Puthenchanthai, Trivandrum 
The Model Institute of Commerce, 

Puthenchanchai , Trivandrum 
Modern Typewriting Institute, Puthen 

chanthai, Trivandrum 
Sankethika Vidya Mandiram , Trivan 

drum 
National College of Commerce, West 

Sannadhi Street, Fort, Trivandrum 
Sree Lakshmi Technical Institute , Ananda 

valleswaram , Quilon 
Neo Commercial Institute, Cutchery 

Road , Vaikom 
Bharath Institute of Commerce, Vaikom 
The Modern Commercial Institute , Bazaar 

Road , Alwaye 
St. Aloysius Institute, Balaramapuram 
Royal Typewriting Institute, Main Road , 

Shencottah 
Bharat Institute , Parasala 
The Silver Jubilee Memorial School of 

Commerce, Kozhenchery 
The Royal School ofCommerce, Chenga. 

nacheri 
National College of Commerce , Quilon , 

Anandavalleswaram 
Bharath Institute of Commerce, 

Kottayam 
Government Commercial Institute , 

Ernakulam 


1 


1 


:: 
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2 ) 


(3 ) 


( 4 ) 


(6 ) 


(7 ) 


1 


1 


1 


(1 ) 
St. Thomas Typewriting Institute, 

Trichur 
Sri Krishna Vilas Typewriting Institute , 

Trichur 
Biswanath Business College, The Round 

(West), Trichur 
The Modern Typewriting Institute , 

Trichur 
N. R. M. School of Commerce, Trichur 
The National Institute of Commerce, 

The Round (West ), Trichur 
Commerce College, Shoranur Road , 

Trichur 
Champion Institute of Commerce , 

Ernakulam 
S. N. School of Commerce, Broadway 

Ernakulam 
Ramakrishna Institute of Commerce , 

Durbar Hall Road , Ernakulam 
Sri Krishna and Union Institute of Com 

merce, "Mattancherry, Cochin 
Free Commercial Institute, Pandikuly 

Road , South Cerlai, Cochin 
Devy s Institute of Commerce, Kavu 

Street, Chittur (Cochin ) 
Shorthand and Typewriting Institute , 

Kunnamkulam 
Excelsior Shorthand and Typewriting 

Institute, Kunnamkulam 
The Tutorial Institute , Parayil Bazaar, 

Kunnamkulam 
Laxmi Vilas Commercial Institute , Nem 


1 


1 


mara 


Sri Sankara Commercial Institute , Wadak . 

kancheri 
The College of Commerce , Tripuni 

thura 
The Modern School of Commerce , 

Irinjalakuda 
Orient Steno Type Institute, Irinjala 


.. 


.. 


kuda 


1 . 


Champion Institute of Commerce , Cran 

ganore 
National Commercial Institute , Opposite 

Police Station , Chalakudy 
Eskaes Commercial Academy, Main Road , 

Tripunithura 
Mohan Institute of Commerce, Cheru 

thurthy 
Institute of Commerce , Palace Road, 

Chelakkara 


1 
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( 2 ) 


( 3 ) 


( 4 ) 


3 ) 


(7 ) 


- 


: 


1 


1 


1 


1 


:: 


.. 


. 


(1 ) 
Anjaneya Institute of Commerce , Nada 

varamba 
Pioneer Institute of Commerce , Peru 

manur , Ernakulam 
Pioneer Institute of Commerce , Peruma 

nur, Ernakulam 
The Shorthand and Typewriting Institute , 

Palanji 
Mahutma Commercial Institute, Cherpu 1 
Verity Institute of Commerce , Tiruvilwa 

mala 
The Victory Institute of Commerce , 

Parur 
Appu Iyer MemorialInstitute, Vadakkum 

kara 
Sri Sankara Commercial Institute, Ottu 

para 
The Institute of Commerce , Kodakara 
Venkatesa Commercial Institute, Cherpu 
Cochin Commercial School, New Road , 

Mattanchery, Cochin 
L. K. Rama Iyer s School of Shorthand 

and Typewriting , West Road , 

Trichur . 
Viswanath Memorial Schoolof Commerce, 

Nemmara 
Modern Institute , Ayinikode, Chittur 
Minerva Institute of Commerce, Opposite 

Boys High School, Main Road , 

Irinjalakuda 
Jai Hind Institute of Commerce, Irinjala 

Kuda 
The Prabat Institute of Commerce, 

Trivandrum 
The Trivandrum Polytechnic 45, Punha 

puram , Trivandrum 
Halda Commercial Institute, Main Road , 

Thripunithura 
Sri Krishna Institute of Commerce, 

Iranikulam , Kakkulasseri 
Balakrishna Institute of Commerce , Thop 

pumpadi (via ) Cochin 
The College of Commerce, Western 

Nadakkavu , Trichur 
The Commercial College, 10/247 The 

Round , South West , Trichur 
Sanathana Dharma Institute of Commerce , 

Kaithanukku , Trivandrum 
Pitman s Phonetic Institute , Nedumanga 
The Forward Institute of Commerce, 

Kottaram 


.. 


.. 
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( 7 ) 


. 


1 


( 1 ) 
The S. V. Technical Institute, Maveli 

kara 
The Premier Phonetic School, Hospital 

Road , Cranganore 
The Young Indian Commercial Institute, 

N. Parur 
Bharath Commercial Institute , Ollur 
The National Institute , Alwaye 
Sri Ram Institute of Commerce , Trichur 
The Travancore Commercial College, 

K. K. Road , Kottayam 
The National School of Commerce and 

Telegraphy, Pathanamthitta 
The New Commercial Institute, Chirayin 

kizh 
The Kerala Institute of Commerce, 

Market Road , Alwaye 
The Vijayan Institute of Commerce, 

Punkunnam , Trichur 
Keyel School of Commerce, Manuthy 
Trichur Institute of Commerce, Easterm 

Bazar, Trichur 
The Krishna Institute of Commerce, 

Perumbavoor 
Kerala Commercial Institute, Puducaud 
The Parur School of Commerce, Parur 
The Touch Typewriting Institute, Parur 
Sree Krishna Institute of Commerce, 

Mandathicode via Wadakkancherry 
Sree Murugan Commercial Institute, 

Vadakkathara, Pazhayannur 
The Commercial Institute, Thirur, 

Mulagunnathukavu 
The victory Institute of Commerce , 

Moothakunnam 
M. G. M. Commercial Institute , Pirvaomi 
The Welfare Commercial College , 

Kottayam 
Prakash Institute of Commerce, Puthu 

pally 
The Indian Business College, Kottayam 
The Commercial School, Vaikom 
The Ganesh Institute of Commerce , 

Kottarakara 
Pitman s Phonetic Institute, Kadakkavuri 
The Santa School of Commerce, Trivan 

drum 
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Subjects for which permission is 

given to present candidates. 


Name of school 


Typewriting Shorthand 


Accountancy5 Commercial 


Practice 


Commercial 

Geography ©Banking 

Book-keeping 


( 5 ) 


( 7) (8) 


: 


:. 


1 


. 


: 


. 


.. 


(2 ) (3 ) (4 ) 
The India Institute, Cantonment, Trivan 

drum 
Pitman s Phonetic Institute, Varkala 
Sri Ram Institute of Commerce, Vazhu 

thacad . 
Sathiavilas Institute , Main Road , Para 
sala 

1 
The Santha School of Commerce, Kili 

manoor 
Sri Narayana Technical Institute, Kadirur. 1 
The Sten - Typists Association , Kasar 

gode 
Sharada School of Commerce, Kanhan 

god 
The National Institute of Commerce , 

Taliparamba 
Jaya Sree Institute of Commerce, Kili 

kolloor 
The Mohan Institute of Commerce , West 

Fort , Mavelikara 
The V Telegraph and Wireless Institute , 

Quilon 
The National School of Commerce and 

Technology , Main Road, Pathanam 

thitta 
The National College of Commerce, 

Quilon 
Vijaya Institute of Commerce, Punaloor. 
Jaihind Institute of Commerce, Town, 

Adur, Quilon 
The National School of Commerce , 

Kottapurany, Paravur, Quilon , 
Philip s Institute of Commerce , Punaloor 

Quilon District 
The Bharat Institute of Commerce, 

Shertallai, Quilon District 
Surendra Institute of Commerce, Anthi 

kad 
Mahatma Commercial College,Trippuni 

thura 
St. Joseph s Commercial and Tutorial 

Academy, Pavarti 
St. Antony s Institute of Commerce, 

High Road , Trichur 


1 


: 


.. 
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( 5) (6 ) 


( 7) (8 ) 


1 


.. 


.. 
.. 


- 


. 


(2 ) (3 ) (4 ) 
Stanley Commercial Institute , Kunnam 

kulam 
Champion School of Commerce, Narak 

kal 
Thomco s Institute of Commerce, Pudu 

ppally, Kottayam 
Oriental School of Commerce , Kotta 

yam 
Modern Institute (Br.), Tattamangalam 
St. Joseph s College of Commerce, Palai 
Excelsior Technical College, Kottayam 
Lekshmivilas Commercial School, Kollen 

gode 
Parthasarathy Institute of Commerce, 

Cherplacherry 
Saraswathi Institute of Commerce , Pat 

tambi 
Mohan Schoolof Commerce 


- 


1 


